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GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES - TRANSFERS AND POSTINOS or 

OFFICERS - ORDERS ISSUED 


PUBLIC (SERVICES D ) DEPARTMENT 
G. O. (P ) No. 183/75 /PD . Dated , Trivandrum , 9th September 1975 . 


ALINA 


Read :- G. O. (P ) No. 2 /Public Department dated 3-1-1966. 


ORDER 


In the G. O.read above containing the principles governing transfers and 
postings of State Government Officers , under item (d ) it bas been provided 
that no officer exercising executive jurisdiction should be in a post , in whose 
jurisdiction lie or any ofhis close relations own property, tizat this rule 
will part cularly be observed in respect of the homedistricts of officers belong . 
ing to Revenue, Judicial, Police, Engineering and est Departments an 
that there will be no bar to the posting of officers withoiit executive autio 
rity such as reachers to their home districts. Government have since 
reviewed the necessity for retaining this provision and have decided that it 
may be deleted . They are therefore pleased to order that clause (c ) of the 
G. O , read above will be deleted . 


By order of the Governor, 
ZACHARIA MATHRW , 
Scorial Secretary 

[ 1. T. . ) 
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All Heads of Departments and Octs 
All Departments (all sections of the Secretariat 
The Secretary, Kerala Public Service Commission (with C. D. 
The Registrar High Court, Ernakulam 
The Registrars, Universities ofKerala , Calicut and Cochin 
The Registrar, Agricultural University, Trichur 
The Advocate General, Ernakulam 
The Secretary , Kerala State Electricity Board 
The General Manager, Kerala State Road Transport 

Corporation 
The Secretary to Governor 
The Private Secretaries to the Chief Minister and other 

Ministers 
The Stenographers to the Chief Secretary and Additional Chief 

Secretary . 
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PART I 


GOVERNMENT OF KERALA 


Abstract 


PUBLIC SERVANTS ---DYING IN HARNESS - APPOINTMENT OF RELATIVES 

DEPENDENTS - FURTHER ORDERS ISSUED 


PUBLIC ( SERVICES D ) DEPARTMENT 
G. 0. (P ) No. 191/75 / PD . Dated , Trivandrum , 13th September 1975 . 


Read:-- 1 . G. O. Ms. No. 20 /70 /PD dated 21-1-1970 . 

2. G. O. Ms. No. 280 /71/ PD dated 30-8-1971. 
3. G. O. (P ) No. 472 /72 /PD dated 22-12-1972 . 


ORDER 


In the G. O. read as first paper above Government bave prescribed the 
procedure for dealing with requests for appointment from relatives/depend 
ents of Government servants dying in harness . In the G. O , read as second 
paper above it was clarified that the G. O. read as first paper has no 
retrospective effect. In the G. O. read as third paper above it was further 
clarified that all candidates who had applied to Government prior to the 
issue of the clarification in theG.O.read assecond paper be given the benefit 
of the G. O. Ms. N ), 20 /70 /PD daied 21-1-1970 irrespective of whether the 
oficers concerned had died before or after that date . 

A question has been raised as to whether the relatives /dependents of 
Governmentservants who died in harness who had applied for employment 
assistance before the issue of G. O. Mís. No. 20 /70 /PD dated , 21-1-1970, i. c., 
when there was no scheme for giving employment assistance, and whose 
applications were rejected before 21-1-1970 need be given the concesions 
contemplated in the said G. O. when they apply again , before 30-8-1971 . 
Govern nent are pleased to order that the bencfit of G. O.Ms. No. 20 /70 /PD 
dated 21-1-1970 will be given to the dependents relatives of Government 
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servants who died in harness prior to 21-1-1970 provided such relatives / 
dependents had applied before 30-8-1971 . This concession need not be 
restricted to applications received after 21-1-1970. Government are also 
pleased to order as follows: 

1. The concessions contemplated in G. O , Ms. No. 20 /70 / PD dated 
21-1-1970 will not be available to relatives/dependents of teachers who 
continue in service after the date of their superannuation and who are under 
the rules permitted to continue in service till the end of the academic year 
and die after the date of superannuation but before the close of the academic 
year. 

2. The concessions contemplated in G. O.Ms. No. 20 /70 /PD dated 
21-1-1970 will not be available to relatives /dependents of Government 
servants who died in harness prior to 21-1-1970, who could not apply for 
employment assistance before 30-8-1971 for the reason that they were then 
minors. But deserving cases will be decided by Government if employment 
has not been given previously to any other relatives dependents of the 
deceased . 

3. When there are minor children of the deceased Government 
employees, employment assistance to brother sister of the deceased Govern 
ment servant will be given only with the consent of the widow /widower of 
the deceased Government servant or if the widow /widower of the deceased 
Government servant is not alive, with the consent of the guardian of 
the minor children .. 

4. Hereafter applications for employment from relatives dependents 
of Government servants who died in harness will be entertained only 
in the prescribed form given in Appendix A , with a Court fee stamp for Rs. 
two affixed thereon . 

15. A check list as in appendix B will be adopted by Heads of 
Departments/ District Collectors for making reports to Government on the 
applications for employment under the scheme. 


By order of the Governor, 

ZACHARIA MATHEW , 

Special Secretary 


Το 


All Heads of Departments and Offices. 
All Officers of the Secretariat. 
All Departments (all sections of the Secretariat. 
The Secretary , Kerala Public Service Commission 
The Registrar, High Court, Ernakulam 


(with C. L.) 
(with a . L.) 
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The Registrars, Universities of Kerala , Calicut and Cochin (with C.L.) 
The Registrar, Agricultural University , Trichur 

(with C. L. ) 
The Advocate General, Ernakulam . 

(with C. L.) 
The Secretary , Kerala State Electricity Board 

(with C. L. 
The General Manager, Kerala State Road Transport 
Corporation 

(with C. L.) 
The Secretary to Governor 
The Private Secretaries to the Chief Minister and other Ministers 
The Stenographers to the Chief Secretary and Additional Chist 

Secretary 
The stock file . 


Appendix a 


( A court fee stamp of rupees two should be affixed on the application 
form ) 


FORM OF APPLICATION FOR EMPLOYMENT UNDER TRE SCHEME POZ 
GIVING APPOINTMENT TO RELATIVES/DEPENDENTS OF GOVERNMENT 

SERVANTS DYING IN HARNESS CONTEMPLATED IN 

G. O. Ms. No. 20 70/PD DATED 21-1-1970 . 
1 . 

Name and full postal address of the applicanı 

indicating the name of the district. 
Name, full residential address and details of appoint 
ment last held by the Government servant 
together with details of the office and department 

where he worked immediately before death . 
3. Relationship of the applicant to the Goverpment 

servant who died in harness . 
4 . Total continuous service put in by the deceased 

Government servant and his date of death . 
5 . Details of the members in the family of the deceased 

Government servant together with the name, age, 
occupation and relationship of each with the 

deceased . 
6. Applicant s age ( attested copy of relevant school 

record should be attached ) : 
7 . Educational qualifications and experience, if any. 

gained (Attested copy of the certificate to be 
attached) : 


$ 


8. Name of the post for which the applicant is 

qualified : 
9. Whe her the applicant is married or single . (If 

married furnish the date of marriage) : 
10. Applicant s present annual income and source 

therefor. ( If married the income of both should 

be given together with source of each ) : 
11. The quantum of family pension and gratuity 

received and name of person receiving family 

pension and his /her relatiooship with the deceased . 
12. Total income of the deceased s family including 

individual income of every unmarried son and 

daughter : 
13 . Whether any other relative /dependent of the 

deceased Gci crnment servant has availed of the 
benefit of employment under the scheme 
previously 


Place : 
Date : 


Signature of the applicant . 


Appendix B 
CHECK LIST OF POINTS TO BE LOOKED INTO FOR APPOINTMENT OF NEAR 

RELATIVES OF GOVERNMENT SERVANTS DYING IN HARNESS 


1. Name and designation of the deceased Government 

servant : 
2 . Total service put in by the deceased Government 

servant : 
(i) Date of entry in service 

(ii) Date ofdeath of Government servant : 
3 . Details of members in the family and family 

income of the deceased : 
(a ) Married 

song and daughters put up 
separately and their occupation and annual 

income : 
(b ) Employed members of family other than (a ) 

above and their occupation and annual income : 
(c ) Members of family without income who are 

dependent on the deceased Government servant 
(Name, age, etc.) 
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(d ) Income from . properties actually available 

to the family on the date of application for 
employment assistance. Income and sources 

of income other thau family pension . 
(e) Eligibility in 
terms of income ceiling 

(Rs. 2,400). 
(f) If there is already an earning member in the 

family, the exceptional circumstances, if any, 

justifying appoinment of the candidate. 
Whether any other member of family is in receipt 

of family pension and gratuity and if so the 

quantum 
5. Date of receipt of the application : From which 

the application is received : 
6 . Name and relationship of the person 

to Le 
considered for appointment (Widow /son /daughter/ 

sister /brother/father/mother) : 
7. Preference of posts indicated in the application : 
8. · Qualifications of the candidate as represented or 

reported : 
9. Whether the candidate satisfied qualification 

prescribed for the first post in the order of 
preference, and if not for other posts in the order 

of preference. 
10. If relaxation is required of any qualification the 

justifications for the same : 
Whether the request involves higher levels of 

recruitment : 
12 . Odher points for consideration , if any : 
13. Recommendation of the Head of Departinent and 

Collector . 


11 . 
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GOVERNMENT OF KERALA 

Finance Department 

NOTIFICATION 
No. 54899 /Comm ]. 1/75/Fin . Dated , Trivandrum , 10th September 1975 . 

The following amendment to the Kerala Financial Corporation Staff 
Regulations, 1966 made by the Board of Directors of the Corporation under 
section 48 (i) of the S.F.C. Act, 1951 in consultation with Reserve Bank 
of India and with the previous nction the State Government is 
published for general information . 


AMENDMENT 
Regulation 62 : 

For the figure Rs. 300 occurring in Staff Regulation 62 substitute the 
figure Rs. 500 and for the figure Rs. 75 substitute the figure Rs. 125 , 


By order of the Governor , 
T. C. NANOO PANICKER , 

Under Secretary 
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GOVERNMENT OF KERALA 


Abstract 
PAIVATI ARTS AND SCIENCE COLLEGES - COLLECTION OF FER 
REVISED RULES GOVERNING COLLECTION IN GOVERNMENT 

AND PRIVATE COLLEGES - ORDERS ISSUED . 


HIGHER EDUCATION (S ) DEPARTMENT 
G.O.MS. No. 95 /74 /HEDN . 

Dated , Trivandrum , 12th June 1974 . 


Read : From the Director of Collegiate Education No. E2-7567 /73 dated 

28-9-1973 . 


ORDER 


In supersession of the existing rules and orders on the subject, 
Government are pleased to approve the Rules for collection and refund of 
fees in Government and Private colleges , comming under the direct payment 
scheme in the State . The rules are appended to this order , 


By order of the Governor, 
N. RAMAKRISHNAN , 

Deputy Secretary . 


To 


The Director of Collegiate Education . 
Deputy Zonal Director of Collegiate Educations . 
The Accountant General ( This order issues with the concurrence of, 

Finance Department) 
The Finance Department (vide U. O. No. 12385/E & H /C2/73/Fin . 

dated 15-11-1973) . 
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REVISED RULES FOR COLLECTION AND REFUND OF 
FEES IN GOVERNMENT AND PRIVATE COLLEGES 
WHICH COME UNDER THE DIRECT PAYMENT 

SCHEME IN KERALA STATE 


1. Tuition fees will be collected in eight equal instalments in the months 
of June, August, September, October, November, December, January and 
February respectively . The first instalment of fees including the special fees 
prescribed and caution Deposit will be collected from the students of Senior 
classes within a period of seven consecutive working days beginning from the 
date of reopening of the college. In the case of Junior Classes, the instal 
ments of tuition fees due till the date of admission with special fees and 
caution Deposit will be collected on the date of admission . 

2. Subsequent instalments will be collected on or before the 7th conse 
cutive working day of the month concerned . The Principal of the College 
may fix the due date for collection of fees for each instalment for various 
classes within the seven consecutive working days. 

3. The principal. is competent to change the fte dates for particular 
class /classes so fixed to an earlier or to a subsequent date if it so happens that 
the College is ordered to remain closed by competent authority on that 
particular date originally proposed for collection of fees. In such cases a 
copy of the notice of the Principal, notifying the change in fee date should 
be preserved and produced for audit purposes. 

4. If any student fails to pay the fees or special fees on the due date , he / 
she shall be liable to pay a fine of 25 ps. along with the fees or special fees 
on or before the 10th day after the due date. If the 10th day happens to be 
a holiday, the next working day willbe counted as the 10th day. 

5. If the fees or special fees with the fine of 25 ps. is not paid on or before 
the last date fixed for the fine of 25 ps., and additional fine of Re. I will 
have to be paid . If the fees, and fines of an instalment are not paid before 
the last opportunity given for payment of that instalment, the name of the 
student will be removed from the rolls of the College with effect from the 
date following the expiry of this period and the student will not get the 
benefit of attendance also from the date of removal from the rolls of the 
college. If the student is to be re -admitted , he /she has to apply for the 
special permission of the Principal and also has to remit all the arrcars of 
fees with fine. No re-admis ion fee will be realised in such cases of re 
admission . The re-admitted students will get the benefit of attendance only 
from the date of re -admission 

6. The last opportunity for payment of an instalment of fee mentioned 
in Para 5 above is defined as the last working day previous to the due date 
of the secoceding instalment. But in the case of the last instalment, i. c., the 


fee due for February, the last opportunity is fixed as 5th March . If the 5th 
March happens to be a holiday , then the last working day previous to such 
date will be considered as the last opportunity . 

7 . The names of defaulters of an instalment should be published in the 
notice board immediately after expiry of the last opportunity fired for pay . 
ment of that instalment . 
8 . The terms are defined clearly as follows : 

I term - June, July, August and September. 
II term - October, November and December. 

III term - January , February and March . 
9 . Students who are admitted for a term for making up shortage of 
attendance for the course which the student was undergoing should pay 
one-third of the tuition fees for the year together with full special fees, and 
caution deposit at the time of admission . Only such of those former students 
of the respective colleges should be admitted as term students. 

10. In the case of Casual students (undergoing one year s course ) all 
fees including special fees and caution deposit due for the whole year will be 
collected at the time of admission .. 

11. Every student is liable to pay the prescribed fee for the whole term 
during any part of which his /her name isunder the rolls of the College: 

Provided that if a student studying in the Arts and Science Colleges and 
Sanskrit Colleges, for the Pre-Degree or Degree or Post-Graduate courses 
after obtaining transfer certificate from the Institution , is admitted to the 
same course of study in any other similar college, he/she shall not be called 
upon to pay over again the fees already paid for the term in the College 
which issued the T.C. But special fees and Caution Deposit will have to 
be paid again at new college. 

12 . A student who leaves a particular college affiliated to any of the 
Universities in Kerala and joins another college so affiliated during the 
course of a term consequent on the transfer of any of his/her parents who is / 
are in the employee ofGovernment or otherwise is liable to pay the prescri. 
bed fees for the term concerned in both the colleges. 

13. In the case of students admitted late after the coinmencement of the 
academic year, the fees for the precedingmonths, if any must be collected 
at the time of admission . 

14. If in a particular term , a student who stands admitted in a college, 
but did not attend any of the class, requests permission to discontinue his / 
her studies in that college and takes T.C. on that accord the refund of fee s 
may be ordered in his/her case. The claim for refund in such cases should 
be preferred by the student with the Principal by submitting an application 
within 2 mon :hs from the date of leasing the College us revealed from the 


entries in the Transfer Certificate issued to the applicent. If the application 
for refund is not abmitted before this period , the claim for refund will be 
forfelted . 

15. Refund of fees including special fees oncé remitted will not be grato 
ted to those students who had already paid the tuition and other special fees 
for one particular course in an Arts & Ścience College or Sanskrit College 
and who joins another professional or Technical College or Institutions 
offering a different course of instruction and not coming under the Director 
of Collegiate Education or under the scheme of Direct Payment. 

(a ) The Principals ofGovernment Institutions under the Director of 
Collegiate Education are empowered to sanction refund of fees in all cases 
mentioned above . 

(b ) In respect of the Private Arts and Science Colleges coming 
under the Direct Payment System , the respective Zonal Deputy Directors of 
Collegiate Educations are empowered to sanction refund of fees. 

Wherever the term fees is mentioned , it means " Tuition fees " alone. 
16. If any eligible Backward Community students had paid their fees at 
the time of joining the College and such fees had been remitted into the 
treasury, the amount of fees so paid will be got reimbursed by the Harijan 
Welfare Department. The time limit prescribed in Rule 18 below shall not 
apply in cases of refund of this nature. The Principals of Government 
Colleges will claim refunds in such cases and disburse the same to the 
students in so far as Government Colleges are concerned . In so far as 
Private Colleges are concerned , refund of fees in respect of students belong 
ing to Backward Community will be made as per the following procedure. 

“ The Principals of the Private Arts and Science Colleges will prepare a 
list containing the names of such students and details of fees remitted by 
them with the date of collection . He will also furnish the details of remitta 
nce of these fees included in Chalan Nos.) with dates . " A certificate that 
the fees in respect of the above students have been realised from Harijan 
Welfare Department (Giving details of adjustment) should invariably be 
recorded , thereon . The list will be got verified and the correctness of remit 
tance duly certified by the Treasury Officer . The Principal will then address 
the Zonal Deputy Directors for according sanction for the refund of fees to 
the students. The Zonal Deputy Director of Collegiate Education will verify 
issue sanction and also countersign the refund Bills. The Principals of 
Private Arts and Science Colleges after getting the refund , should disburse 
the amount to the concerned students after getting their proper acquittance . 
Such detailed statements of disbursement should be forwarded to the Zonal 
Deputy Directors within a week . The Principals should not keep undisbur 
sed amount for more than a week . 

17. These rules shall be deemed to have come into force with effect from 
3-6-1972 i. e ., the date of implementation of the Scheme of Direct Payment. 
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18. All claims for refund arising from the retrospective application of 
these rulos (i. c ,, claims pertaining to the period from 1-6-1972 to the date 
of publication of these rules in the Government Gazette ) should be preferred 
by the students concerned with the Principale of the Colleges by submitting 
an application to the Principal. In the case of Private Arts and Science 
Colleges, copy of this application will be given to the Deputy Director of 
Collegiate Education also. The claim should be ipreferred within 2 (two) 
months from the date of application in the Gazette. If any student fails to 
prefer the claim within the stipulated period , the claim for refund will be 
forfeited . 

19. The Principals will be responsible for collection of fees as provided 
in these rules. 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
6.0.Rt. No. 855/75 /LBR , 

Dated , Tripandrum , 8th Augus : 1975 . 
The award of the Labour Court, Quilon in respect of the dispue 
between Shri P.K. Kesavan , GeneralMerchant, Marker, Karunagappally 
and their workmen represented by the Karunagappally Taluk Headioadana 
Shops Workers Union , H.O.Kai unagappally received by Government on 
7-8-1975 is hereby published under section 11 of the Industrial Disputes Ac!, 
1947 ( Central Act XIV of 1947). 

By order of the Governor , 

P.P. MATHULLA , 

Under Secretary 
In the Labour Couri, (Kerala State ) Qailoa . 
Dated this the 4th day of August, 1975 . 

Present: 
Suri P.J.CHERIAN , B.A., B.L. 

Presiding Officer . 

in 
INDUSTRIAL DISPUTE No: 7769 

Belween 
Shri P.K. Kesayan , General Merchant, Market, Karunagapally . 

And 
His workmen represented by Karunagapally Taluk Headload and 

Shops Workers Union , H.O. Karunagapally . 
"Represen ations: 
Shri K. Velappan Pillai, 
Advocate , Quilon . 

For the Management . 
Shri N.Raman Pillai, 
Advocate , Quilon . 

For the Union . 

AWARD 
The Government of Kerala has referred this industrial dispute between 
the above parties for adjudication to this court under section 10 (1) (c) of 
the Industrial Disputes Act, 1947, for short, the Act, by order G.O.R. 
No. 092/69/ LSWD dated 2-5-1969. The following issues have been referrin 
for adjudication , viz . 

(1) Increase in wages of headload workers, and 

( 2 ) Bonus for 1968 . 
GA 147/S . 
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2. Notice was issued to the parties pursuant to the reference . On behal 
of the workmen , the Secretary , Karunagappally Taluk Headload and Shop 
Workers Union (hereinafter called the union ) has filed a claim statement , 
According to the union the existing wage rate of the headload workers 
attached to the opposite party is extremely low and totally inadequate for 
inceting even their minimum requirements. There has been 

no wage 
increase to them in the past. As a matter of fact there was substantial 
reduction in the wage rate for certain items of work such as unloading of 
rice , sugar , wheat, etc. The union has been agitating invain for over two 
years for revision of wages and has ultimately placed a charter of demands 
on 30-9-1968 for su h revision . In Quilon and Kayamkulam , the headload 
workers are being paid higher rate of wages . The union has accordingly 
claimed the revision of wage rates on the following lines. 
! l . For the unloading of rice , sugir , wheat and 
provision stuffs from lorries and stacking 

20 paise per bag. 
them in the godown after weighment. 
2. For the unloading of the aforesaid bags from 

the country boats and for stacking them in the 35 paise perbag . 

godowns after weighment. 
3. For unloading standard bags from country boats 

and stacking them in godowns after weighment. j . 25 paise per bag . 
4 . For handling star dard bags of provisions and 

other articles from the godown to the shop. 15 paise per bag. 

The union prays that the above rate of wages should be given effect to 
with retrospective operation from 1-10-1968 . 

3. As regards bonus, the union s case is that the opposite " party has not 
been paying reasonable bonus for all these years although he was making 
landsome profits during this period . In view of the low rate of wages and 
in the absence of benefits like dearness allowance , leave wages etc. it is only 
just and proper that the headload workers should be given bonus at a reason 
able rate ; not below 20 % of the yearly earnings. The union therefore prays 
that an award be passed fixing the rate of wages as suggested and awarding 
bonus at the rate of 20 % of the annual earnings. 

4. The opposite party has filed a written statement denying the existence 
of any employer-employee relationship between him and the headload 
workers. According to him , they are a sort of free lances who work for any 
body and are not attached to any particular person or business . They work 
on a contract basis for any one who offers them attractive terms. These 
vorkmen also work for the opposite party, as they work for others. He has 

control over them , nor any power to take disciplinary proceedings against 
• Them . As and when country crafts and lorries arrive with food grain loads 

they unload the goods on a rate previously agreed upon . The duration of 
the work would hardly exceed 4 hours a day and the workmen are free to go 
anywhere after the work is over . The customers pay the workmen direct 
for the service . The rate of wages that is being paid at present is not low as 
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alleged . It is higher than the rate prevailing in other places for the same 
kind of work . The workmen are not entitled to claim any bonus from him 
for the simple reason that they are not his workmen . The opposite party 
therefore, prays that the claim of the workmen for higher wages and bonus 
be rejected and an award passed accordingly . 

5. The union has filed a rejoinder reiterating their claim and repudiating 
the contentions of the opposite party . 

6 . Themain question arising for consideration in this proceeding is 
whether the headload workers are workmen as defined in Section 2 (s) of 
the Act or only independent contractors. 

7. The test for determining the existence of relationship of employment 
so as to bring an employee within the definition of Section 2 (s) of the Act 
was for the first time considered by the Supreme Court in Dharangadhara 
Chemicals Ltd. V State of Saurashtra (1957 I LLJ 477 ) . On a review of 
the English authorities on the question Bhagavati, J recognised the need to 
reconsider and restate the indicia of a contract of service as hinted by Lord 
Thankerton in Short V.F and W Henderson Ltd. [ 1946 SC (HL) 24] blt 
stated that until the position was restated as contemplated in that case the 
test of supervision and controlmightbe taken as the prima facie test for 
determining the relationship between master and servant. The prima facie 
test , therefore, for determ ning the relationship is the existence of the right 
in the master to supervise and control the work done by the servant not only 
in the matter of directing what work the servant is to do but also the manner 
in which he shall do his work . In precise words, the proper test is whether 
or not the hirer had authority to control the manner of execution of the act 
in question . But, as the nature or extent of control which is requisite to 
establish the relationship of employer and employee must necessarily vary 
from business to business , and is by its very nature incapable of precise 
definition the Supreme Court in Dharangadhara case (supra ) suggested that 
the correct method of approach would be to consider whether having regard 
to the nature of the work there was due control and supervision by the 
employer. To quote the words of Fletcher Moulton L.J .; " the greater the 
amount of direct control exercised over the person rendering the service by 
the person contracting for them thestronger the ground for holding it to be 
a contract of service. [Simmons V Health Laundry Co. (1910 1 KB 543) ]. 

8 . In the light of the above statement of the law the nature of the 
service rendered by the headload workers may now be scrutinised. Regard 
being had to the nature of the work rendered by the headload workers it is 
easily seen that the opposite party has no control or supervision over their 
work . As soon as country crafts or lorries arrive with food grains these 
workmen unload them and stack the same in godowns after weighiment. 
When retail rationshop keepers come for the purchase of ration articles the 
food grains stacked in the godowns are brought in the depot and after weigh 
ment they are loaded in the vehicles brought by the retail dealers. The 
wages for the loading are collected from the retail dealers directly by the 
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workers according to the opposite party but indirectly through the opposite 
party , according to the workers. One thing , at any rate, is clear. The 
wages for the loading is collected from the retailers and paid to the work 
men . Two retail rationshop keepers examined on the side of the opposite 
party clearly swear that the wäges for the loading are directly paid to 
the workmen and not through the opposite party . There is no 
reason why they should not be believed on this point. They do 
not appear to have an axe to grind , nor have they any particular reason to 
favour the opposite party. If the headload workers were the work en 
of the opposite party, the loading charges need not be paid to them for it is 
part of their service for which no special payment need be made. This is a 
clear indication that the headload workers are independent contractors and 
not workmen as defined in the Act . 

9. On the workers own showing the duration of their work dues not last 
for more than two hours a day on an average . They admit that it would 
take 20 to 25 minutes for unloading a lorry and the number of lorries 
awaiting unloading may be on an average four a day. Thus it is seen that 
on any day their work will be over in two hours. It is not shown that the 
rest of their time is at the disposal of the opposite party . An insight is also 
furnished from the way in which they receive their wages as to the nature of 
their relationship with the opposite party . After the day s work of 
unloading one among the workmen receives the wages of all the workmen by 
executing a receipt in favour of the opposite party . The wages are then 
distributed among the workmen in some method established by convention 
or long usage. This manner of receiving wages does not confirm to the 
relationship of employer and employee in which each workman receives his 
wages direct from the employer after signing the acquittance roll. It is 
therefore clear that the service of these workers is in the nature of that of an 
independent contractor , 

10. There is hardly any evidence to show that the opposite party ever 
maintained any control over the headload workers. Not a single instance 
has been brought to my notice of any disciplinary action taken against the 
workers by the opposite party in the course of the long years they were 
alleged to have worked for him . They are not shown to have ever applied 
for leave in these long years of service . It is said that they would orally 
apply for casual leave; but the opposite party does not subscribe to it. The 
inference is therefore inevitable that the opposite party had never exercised 
any control over them and that they are free to absent themselves without 
his permission . In these circunstances it cannot be said that they are 
workmen employed by the opposite party. 

11. It is always difficult to distinguish between a workman as defined in 
the Act and an independent contractor; the border line being so thin that 
one is often mistaken for the other . As observed by Lord Denning in 
Stevenson , Jordan and Harrison Ltd .. V Macdonald and Evans [( 1952 19 
L.R. 101 (ČA )], “ It is often easy to recognise a contract of service when you 
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see it, but difficult to say wherein the difference lies” . A distinction was 
also drawn in that case between a contract for services and contract of 
service . Under a contract of service a man is employed as part of the 
business and his work is done as an integral part of the business; while under 
a contract for services, his work, although done for the business , is not 
integrated into it but is only accessory to it . In my opinion the relationship 
existing between the headload workers and the opposite party is one of 
contract for services and as such their work is only accessory to the business 
carried on by the opposite party . They cannot therefore be called workmen 
of the opposite party . 

It follows that their claim for bonus and revision of 
wages cannot be sustained . 

12. In the result I pass an award rejecting the claim of the headload 
workers for bonus and revision of wages . It shall come into force on the 
expiry of 30 days from the date of its publication in the Governmen 
Gazette . 

P. J. CHERIAN , 

Presiding Officer. 

APPENDIX 
Witnesses examined on the side of the Union : 

W.W.1: M. Ibrahimkutty 
W.W.2: K.Ramakrishnan 

W.W.3: P. Ramakrishnan . 
Witnesses examined on the side of the lanagement: 

E.W.1: P. K. Kesavan 
E.W.2: G. Gopinathan 

E.W.3 : K. Barghavan. 
Exhibits marked on the side of the Union : 

W.1: Voucher signed by W.W.1 
W.2 series: Vouchers signed by W.W.1 
W.3 : Voucher written by W W.2 

W.4 : Memorandum of settlement dated 14-8-1971. 
Exhibits marked on the side of the Afanagement: 
E.1 Series: (2 Nos.): Delivery books from tbe Food Corporation 

of India 
E.2 Series: (2 Nos.) : Attendance Registers 
E.3 Series: (4 Nos.) : Bill Books. 


GA . 147 /S . 


Kerala Gazette No. 38 dated 30th September 1975 . 
PART I 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 871 /75jLBR . Dated , Trivandrum , 11th August 1975 . 

The award of the Labour Court, Quilon in respect of the dispute 
between the President, Koipuram Service Co-operative Society No. 875 Ltd. 
Kadapra P. O., Kumbanad , Thiruvalla and their workmen represented by 
1. Sri P. J. Chacko, Parayirambil House, Nellimaia P. O., via Eravipe 
roor , Thiruvalla 2. Sri A. V. Varghese, Adappanam Kandathil House, 
Thattackad , Kadapra P. O .; and 3. Shri Chacko Mahai, Cinttendathu 
Thittakkad , Koipuram P. O. received by Government on 7-8-1975 is hereby 
published under Sec ion 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947 ) 

By order of the Governor , 
P. P. MATHULLA , 

Under Secretary 
In the Labour Court, (Kerala State ) Quilon 
Dated this the 31st day of July, 1975. 

Present: 
SHRI P. J. CHERIAN , B. A., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 12/70 

Between 
The President, Koipuram Service Co-operative Society No. 875 , Ltd., 
Kadapra P. O., Kumbanad , Thiruvalla. 

And 
Three workmen of the above concern represented by 
1. Si P. J. Chacko,Parayirambilhouse, Nellimala P. O., Via Eravi 

peroor , Thiruvalla . 
2. Shri A. V. Varghese , Adappanam Kandathil House , Thattackad , 

Kadapra P. O. 
3. Shri Chacko Mathai, Cinttedathu, Thattakkad , Koipuram P. O. 
Representations: 

Shri P. Narayanan Nair, 
Advocate , 

For the Management, 
Alleppey 
Shri G , Gopinathan Nair , 
Advocate , 

For the Workmen 
Alleppey . 
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AWARD 
Toe Koip.ram Service Co- operative Society N. 875. Kurbanad 
(hereinafter called the management) was running a mazze deput and a 
Consumer store under its auspices. One Shri P. J. Chacko was the salesman 
of the 202: e depot, while Shri A. V. Vargbese aad Suri Czack ) Matkai 
were respectively the salesman and helger of the consuger store On taking 
stock of the goods shortage was detec :ed in bain the concerns and so the 
management placed them under suspension . Thsir services were Enally 
dispensed wish The Göreram st of Kerala has w referred be dispute 
regarding their dismissal to this Court for adjudication under Section 
10 (1 ) ! ) ofibe ladustrial Disputes Act, 1947 by order G.O. RI. N. 155 ) 
70 LSID dated 24-1-1970 . 

2. According to the workman , the shortage was 30t on account of zay 
crimaal acts on their part but due to difference in weists and decay of the 
articles. This explanation was not accept-d and the three workmen were 
dismissed from service without any enquiry The actioa of the 212: emer ! 
in dismissing them from service without any tacuiry and for misconducts 
they had not committed being illegal and void the worlden pray for their 
reinstatement with back wages . 

3. The management contends that the worker were sot discritsed 
from service as alleged bat oiring to the discontinuance of besmarate 
depot and the corsumer score which was brough : about by the misapa - 
piacion of 50db by these workm d , their services were cispensed 
Arbira io procedings were started agaias: thea in which 23 award was 
pa :sed directisg Shri .. T. Varghese 10 pay Rs. 1674.33 ni P.J. Chas 
Rs. 453.95 to the management. 

Shri Chacko Nzihai us exoderated.. 
the circumstances, the workmen are not entitled to reisstatement since se 
manure depot and consumer store bave been discontinued , and they are as 
bost entided to some compensation under Section 25F of the ladustrial 
Disputes Act The management, however , pays that my count of com 
pensasion 2uarded to them may be allowed to be set osagaiast the 2021 
due from them to the management under the arbitration award . 

4. The Secretary of the Society has given evidence in court that the 
manure depot and the consumer stores have been discontinued. So the 
quesioa of the reinsta : ement of the workinen does not arise. So equiry 
was conducted against them and hence their discharge from service amounts 
to retrenchment for which they are entitled to compensation as pro ided for 
in Section 25FFF of the Industrial Disputes Aci. Ttat section provides that 
where an undertaking is closed down for any reason whatsoever every 
work an who has been in continuous service for at less than se year in 
that undertaking immediately before such closure shall be cotitled to notice 
and compensation in accordance with the provisions of Setion 25F as the 
workman has been retreached . P.J. Chacko had rears 2 :0 S monils of 
continuous service , while . 1. V. Varghese and Chacko Maba: had one year 
and 10 months and 5 years of service to their credit. Their compensation 
has to be fixed on the basis of the length of service as aforesaid . 
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5. The workmen were drawing the following rates of monthly pay on 
the date of their discharge, viz . 

Rs. per Mensem 
P. J. Chacko 

65 
A. V. Varghese 

65 
Chacko Mathai 

71 
The compensation due to Shri Chacko will come to Rs. 162.50 including 
notice pày and Rs. 130 is due to Shri A. V. Varghese. Shri Chacko 
Mathai will be entitled to Rs. 198.50 . Since he has thc minimum service 
of 5 years he will also be entitled to gratuity to the tune ofRs. 127.50 . 
Thus, the total amount due to him would come to Rs. 326 . 

6. In the result, an award is passed rejecting the workmen s claim for 
reinstatement but allowing them compensation as hereunder : 

Rs. 
- P. J. Chacko 

162.50 
A. V. Varghese 

130.00 
Chacko Mathai 

326.00 
The amount of coinpensation allowed in favour of M /s. P. J. Chacko 
and A. V. Varghese will be set off against the amount due from them to the 
management as per the arbitration award . Chacko Mathai will be entitled 
to be paid in full without any deduction being made from the compensation 
awarded to him . This award shall come into force on the expiry of 30 days 
from the date of its publication in the Government Gazette . 

P. J. CHERIAN , 

Presiding Officer. 

APPENDIX 
Witnesses examirted on the side of the Workmen ; 

W.W.1 . Chacko Mathai. 
W.W.2 . A. V. Varghese 

W.W.3 . P.J. Chacko. 
Witness examined on the side of the Management : 

E.W.1 . Parameswaran Achary . 
Exhibits marked on the side of the Workmen : 
W.1 . Suspension notice by the President of the Society issued to 

W.W.1. dated Ilth June, 1969. 
W.2 . Dismissal order dated 13-9-1969 issued to W.W.1. 
W.3 . Memo dated 26-6-1969 by the President of the Society issued to 

W.W.2 . 


W.4 . Suspension notice by the President of the Society issued 

W.W.2. 
W.5 . Dismissal order dated 13-9-1969 issued to W.W.2 . 
W.6 . Suspension order dated 13-6-1969 by the President issued 

W.W.3. 
W.7 . Charge memo dated 20-6-1969 issued to W.W.3. 

W.8. Dismissal order dated 21-7-1969 issued to W.W.3 . 
Exhibits marked on the side of the Management: 
E.1 . Explanation dated 26-6-1969 from W.W.3 to the President 

the Society 
2.2. 

Explanation dated 31-5-1969 from W.W.2 to the President 

the Society 
E.3 . Explana dated 3-7-1969 from W.W.1 to the President 

the Society . 
1.4 . Copy of Arbitration award dated 12th day of August, 1972. 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G : 0. Rt. No. 958 /75 /LBR . Dated , Trivandrum , Ist September 1975 . 

The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Managing Director , Kerala Fisheries Corporation 
Ltd., Ernakulam and their workmen represented by the General Secretary , 
District Boat Building Yards and Tee Plant Worker s Union , Vizhinjam 
P O., Trivandrum received by Goyerament on 30-9-1975 i berchy 
publistical under Section 17 of the Industrial Dispüles An , 1917 rental 
AC XIV . of 1947 ). 

Hy order of the Guvernur, 

P. P. MATHULLA , 

Under Secretary 
In the Court of the industrial Tribunal , Alleppey 
Dated this the 25th day of August , Nineteen hundred 

and Sevenry Five . 

Print 
HRK . . M. SHERIFF , B. ., B. 

Industrial Tribunal. 


INDUSTRIAL DISPUTE No. 74 of 1974 

Between 
The Managing Director , Kerala Fisheries Corporation Lid ., 

Ernakulam 

And 
The workmen of the suid concert represented by the General Secretary , 
District Boat Building Yards and Ice Plant Workers Union , 

Vizhinjam P. O. Trivandrum . 
Kopfscntations 

M /s Menon & Pai, 
Advocates, 

lor Management. 
Ernakulam . 
Shri Chemniyoor P. Sasidharan Nair, 
Abygeare , 

Fox Union . 
Trivantium - 1 . 
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ÅRD 
This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G. O. Rt. No. 923174 LBR 
dated 21-10-1974. The only issue referred for adjudication is as follows: 

" Danial of employment to Shri C. Krishan Achari, Blacksmith ." 

2. Pursuant to summons the parties appeared and submitted their 
Vakalaths and the Union filed their claim statement in which thuy have 
contended as follosts : 

" The dispute is regarding the illegal, improper and unjustifable 
dismissal of the workman concerned . The workroan has entered into the 
Service of the District Esat Euiidir Yard 13 years as and be was discharg 
ing thí duties as a blacksmith to the utmost satisfaction of all his superiors 
coaccued . On 28-11-1979 the workuan was placed under suspension for 
an alleged offence of 

of 13 copper rods worth Rs. 20 from the shed of 
the Boat Building Yard , Vizhinjam . A case was registered by the 
Vizhinjam Police against the workman . The case , viz., C. Č . 55/71 of the 
Neygaitinkara Sub Bagistrate s Court was tried and finally hcard by the 
Ceart and the accused was acquitted finding him innocent. The Manage 
muut thereafier conducted a demostic enquiry on 12-9-1972 and 22-2-1972 in 
which the worlman was not given an opportunity to cross-examine the 
witnesses. In the mean hile the enquiry officer appinted by the Corporation 
left the senice the Corporation and the Personnel Labour Oncer was asked 
to complete the coquiry. Accordingly he posted the case to 19-1-1973 and the 
enquiry was conducted . On the basis of the report submitted by the 
cquiry officer the Nlanaging Director passed an order of dismissal of the 
werknaa from service inspite of the fact that he was acquitted bonow : bly 
from the criminal court. 

The enquiry oficer has gone wrong in the matter of appreciation of 
evidence and he was biased . Therefore his findings were one sided . Thus 
the dismissal is against all the basic principles of natural justice . The whole 
story of theſt was cooked up and therefore the workman is entitled to be 
reinstated in service with arrears of wages and other benefits." 

3. In the reply statement submitted by the lancement it was 
contended as follows:--- 

“ Shri C. Krishnan Achari, the blackmith , was chargesbected for the 
misconduct of theft of 13 pieces of copper worth Rs. 20 from the Boat 
Building Yard , Vizhuinjam on 29th November 1970 at 12.301.m. A fair 
and proper domestic enquiry was held against the misconduct alleged 
against him wherein dic was given full, free and fair opportunity to cross 
cvamine the witnrues of the lanagement and to examine his own witnesses 
in support of his case . The rnquiry, was held under the principles of 
natural justice . Since the acquittal of the criminal court is not a bar 10 
hold the dometic enquiry Shri Krishnan 3shriwas informal accordingly 
and the workinan participated in the enquiry hield 

22-9-1972 


on 
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Shri Krishnan Achari refused to cross -examine the witnesses examined un 
the side of the Management though he was given the chance and every 
opportunity to do so . In themeanwhile the cnquiry ollicer left the service 
of the Management and a new Personnel Labour Officer took charge and the 
enquiry was posted to 18th January 1973. Inspite of the receipt of notice 
Shri Achari did not turn up for enquiry, butsent a letter alleging that the 
Management had no right to hold the enquiry in view of the acquittal in the 
criminal case by the Magistrate . The enquiry was therefore proceeded 
without him and one more witness was examined on 18-1-1973 and the 
enquiry was completed . All the witnesses of the Management have 
categorically stated that they have seen Shri Krishnan Achari taking the 
packet of copper pieces from the Boat Yaid . Taking into consideration the 
gravity and seriousness of the misconduct proved against him it was decided 
to dismiss hin from service and by dismissal order dated 22-2-1973 he was 
dismissed from service. Shri Achary is not entitled to reinstatement with or 
without back wages. Thereafter it was decided to close the Boat Building 
Yard at Vizhinjam by the order of the Government and accordingly all the 
workmen in the Boat Buildirg Yard were retrenched from service from the 
close of the working hours on the 20th December 1974. Even if Shri Achary 
was in service then , he would have been retrenched from service. Thus, at 
any rate he is not entitled to reinstatenient in service. All the allegations of 
thic Union are denied in toto since they are not correct and true. The 
charges against the workman wcre certainly not cooked up , intentional or 
pre-conceived . Thus the dismissal of Shri Krishnan Achari is not liable to 
be set aside on any ground and lie is not entitled to any relief. 

4. The Union thereafter submitted a replication in which they have 
repudiated all the contentions of the Management as per their reply state 


ment. 


5. When the case, came up for evidence both the parties submitted 
that the matter is being compromised and finally on 28-7-1975 a joint petition 
of compromise was filed fully signed by the Advocates of the parties respecti 
vely. The joint petition is shown below as " Annexure " . 

Since the termsand conditions of the compromise appar to be just and 
reasonable, I licreby pass my award in terms of the same. This award shall 
come into force on ile expiry of thirty days from the date of its publication 
in tlic Government Gazeite . 
Alleppey , 

K. P. M. SHERIFF , 
25-8-1975 . 

Industrial Tribunal . 
ANNEXURE 
Before the Industrial Tribunal, Alleppey . 

I. D. No. 74 or 1974 . 
JOINT PETITION TILED BY THE PARTIES 
The above dispute has been settled out of Court on payment of Rs. 500 
to Sri. Krishnan Achary , Blacksmith in full and final settlement of his claim 


against the Management including his claim for r e instatemer. The said 
Krishnan Achary has no further claims financial or otherwise or for re 
employment against the Management. 

Hence it is prayed that the Humble Tribunal muy be pleased to pass an 
award that the dispute referred for adjudication has been settled out of 
Court as stated above. 
Dated this the 22nd day of July, 1973 .. 

(Sd.) 
Advocate for theManagement. 

( Sd .) 
Advocate for the Union . 
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PART I 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 1008 /75 /LBR . Dalei , Trivandrum , Toth September 1975 . 

The award of the State Arbitration Board , Trivandrum in respect of 
the dispute between the management of Kundai Estate , Palapilly P.O., 
Trichur and their workmen represented by Rubber Estate Workers Congress 
Palapilly P. O., Trichur received by Government on 16-8-1975 is hereby 
published under section 17 ofthe Industrial Disputes Act, 19:17 ( Central Act . 
XIV of 1947). 

Ny viden ototie Covoitur, 

P.P. NATUULLA , 

Under Secretary . 
Before the State Arbitration Board , Trivandrum 

Present 
Sri V. K. Velayudhiau 

Chairman 
A. S. Menon 

Member 
P. P. Balakrishnan 

co . 
la A.R. 3/74 

Reinveen 
The Management of Kundai Estate , 
Palapilly P. O., Trichur. 

And 
Their Workmen represented by Rubber Estate Workers Congress, 

Palapilly, Trichur. 
Representations: 
1. Sri K. V. R. Shenoi, 
Advocate, c/o M /sMenon & Pai, 

For Management 
Advocates, Ernakulam . 
2 . Sri P. K. Asokan , 
Advocate, 

For Union 
Trichur. 

AWARD 
1. This is an industrial dispute between the management of Kundai . 
Estate, Palapilly P. O., Trichur and their workmen represented by Rubber 
Estate Workers Congress, Palapilly P. O., Trichur relating to the dismissal 
of two workmen viz . Sri V. Ahamedkutty and Sri K C. Chandran . 
G3 16415 
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2. In pursuance of subsection (3) of section 10A of the Industrial 
Disputes Act, 1947 (Central Act 14 of 1947) and as agreed to by the parties 
in Form C , the Government of Kerala by their Notification No. 19158 /A4 / 
LBR dated 26-8-1974 referred the dispute to the State Arbitration Board for . 
arbitration . The specific matter in dispute referred for decision by the 
Board is “ Dismissal of two workmen V.Ahamnedkuity and K.C. Chandran " . 

3. The Board liaving been seized of the matter issued notices to the 
parties for appearance and filing of their statements . Accordingly the union 
filed their claim statement on 24-1-1975 and the management filed their 
counterstatement on 23-2-1975 . 

4 . The union examined Sri Muhammedkutty , one of the dismissed 
workers as WW1and two exhibits, MI & M2 were marked on the manage 
ment s side and the case stood posted for further evidence of the union on 
21-7-1975 , on which date the parties filed a compromise petition signed by 
(1) . The Superintendent of the Kundai Estate (2 ) their Advocate by Sri 
R. V. R. Shenoi and ( 3) the General Secretary , Rubber Estate Workers 
" Congress stating that the dispute referred for arbitration has been settled 
amicably out of Court between them by reinstating the two dismissed 
workers Sri V.A. Mohammedkutty and Sri K. C. Chandran with continuity 
of service, but without back wages. It is also requested in the compromise 
petition that an award may be passed on the terms of it. 

5. A true copy of compromise petition filed by the parties is gişen 
below : 

" Before the State Arbitration Board 

A. B. No. 3 of 1974 . 
Memo Settlement submitted by the parties . 
The dispute referred for arbitration has been settled amicably out of 
Court between the parties as follows and it is liumbly prayed that an award 
to passed in terms thercof. 

1. The Management will reinstate V. A. Mohammedkutty and 
K. C. Chandran with continuity of service but without back wages, in vicv 
of the request made by the Union to review the punishment of Jismissal 
given to them . 
2. The parties to suffer their respective costs . 

Dated this the 21st July 1972 . 

For theManagement. 
(Sd.) 

(SJ .) 
K. V. R. SIENOT, 

Superintendent, 
MENON & PAI, 

Kundai F stala . 
Adyocates for the Management, 

For the Vorknicn 

(SI ) 
M.A. Karibikcyan), 

General Secretary , 
Rubber Estate Workers Congress, 


6. The Board has bestowed Its careful consideration on the terms of tlie 
conpromise petition filed before it and after going through the provisions 
contained therein , the Board finds that they are fair, just and cquitable . 
The Board therefore pass an award in terms of the compromise petition 
given above . 

The award will come into force within 30 days after its publication in 
the Government Gazette . 
Ordered accordingly . 
Dated this 3rd day of August , 1975 . 
V. K. Velayudhan 

(Sd .) 
A. S. Menon 

( SJ .) 
I . l . Balakrismani 

( SJ .) 
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PART I 

GOVERNMENT OF KERALA 
Labour (A ). Department 

NOTIFICATION 
G. O. Rt. No. 959 /75/LBR . Dated , Trivandrum , 1 st September 1975 . 

The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the management of Managing Partner, Phoenix Plywood , 
Erakadum , Kottayam and workmen of the above concern represented by 
(1 ) TheGeneral Secretary, Phoenix Plywood & Plastic Staff Association , 
(INTUC) Office, Kottayam ; and (2 ) The President, Kottayam District 
Plywood Staff Federation (CITU ) Reg . No. 22/72 ; Kottayam received by 
Government on 30-8-1975 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor, 

P. P. MATHULLA , 

Under Secretary . 
In the Court of the Industrial Tribunal, Alleppey 
Dated this the 25th day of August, Nineteen hundred and seventy -five. 

Preseni: 
SHRI K. P. M. SHERIFF , B. SG., B. L., . 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 3 of 1975 

Between 
The Managing Partner, Phoenix Plywood , Erakadum , Kottayam 

And 
The workmen of the above concern represented by ( 1 ) The General 
Secretary , Phoenix Plywood & Plastic Staff Association 
(INTUC) Office, Kottayam and (2) The President, 
Kottayam District Plywood Staff Federation (CITU ) 

Reg . No. 22/72, Kottayam . 
Representations: 

Shri B.S. Krishnan , 
Advocate , Cochin - 16, 

For Management 
Shri P.G. Thampi, 
Advocate , Alleppey. 

For Union No. 2 
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AWARD 
This industrial dispute between the above parties was referred to this 
Tribunal for a djudication by Government as per G.O. Rt. No. 1177 /74 /LBR 
dated 17-12-1974 . The only issue referred for adjudication is as follows: 

Fixation of pay of M /s. P. T. Joseph and K.C. Balakrishnan as on 
1-2-1972 and l- 1-1972 respectively . 

2 . Pursuant to summons theManagement and Union No. 2 appeared 
and submitted their Vakalaths. Since Union No. 1 was absent despite 
accepting summons, disposal notice was issued to Union No. 1 and the case 
was posted again for the claim statement of the unions to 3-2-1975 . On 
3-2-1975 Union No. 1 was absent again and so declared exparte. Thereafter 
Union No. 1 continued their absence and so the exparte order against them 
wasmade absolute . Union No. 2 submitted their claim statement in which 
it was contended as follows: 

« Shri P.T. Joseph was appointed as a Typist -cum -Clerk on 5-5-1971 on 
a salary of Rs. 130 per mensem and also on condition that he shall be on 
probation for a period of six months from the period of appointment. He 
was confirmed in the said post only on 1-2-1972. According to the terms of 
appointment and as per the precedents followed by the Management hitherto , 
Shri P. T. Joseph is entitled to get his salary fixed at Rs. 130 per mensem . 
In addition to that he is also eligible to get Rs. 10 towards emergency 
allowance and also the V.D.A. permissible to him as per the standing rules of 
theManagement. Surprisingly contrary to the terms of the appointment 
order dated 4-5-1971 the salary of Sri P.T. Joseph has been fixed by the 
Management on confirmation at the rate of Rs. 120 per mensen . The 
Management also hesitate to grant him the emergency allowance at the rate 
of Rs. 10 per mensem . 

Shri K.C. Balakrishnan was appointed on 11-6-1971 as a Peon under 
the Management on a salary of Rs. 85 per mensem and also on condition 
that he shall undergo probation for a period of six months. He was confir 
med after the probation period as a peon at the salary of Rs. 75 per mensem 
only and the said fixation is unsustainable in view of the terms incorporated 
in his appointment order and also as per the standing rules followed by the 
Management. Shri Balakrishnan is legally entitled to get his salary fixed at 
the rate of Rs. 85 per mensem plus Rs. 10 per mensem as emergency 
allowance and also V. D. A. according to the existing rates of the 
Management." 

The Union concluded with a prayer that an award may be passed 
upholding their contentions. 

3. The Management submitted their reply statement in which they 
have contended as follows: 

" It is true that Shri P. T. Joseph was confirmed in service on 1-2-1972 
and thathe was a probationer previously orawing a consolidated salary of 
Rs. 130 / . per mensem . The emergency allowance was paid to the staff 


. 
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in the absence of a dearness allowance and it was stopped on the basis of 
an agreement reached in November , 1971 by which the permanent staff 
members salary were revised and V. D. A. also was introduced . Since 
V.D. A. was introduced the 

emergency allowance was given up . 
Shri P.T. Joseph when confirmed on 1-2-1972was given the benefit of V.D.A. 
just like any other permanent staff according to the scales fixed by agreement 
referred to earlier and he was fitted in the scale . He was therefore given a 
starting salary of Rs 120 / which itself was more Rs. 201 compared 
to the starting salary of typist- clerk . He was given this extra Rs. 20 / 
taking into consideration his experience. The union forgets that the 
Management could have well started him on Rs. 100/ which was the 
starting salary applicable to the typist -clerk . Shri Joseph was given V.D.A. 
also , total being Rs. 150 / * This amount was accepted by Mr. P. T. Joseph 
wthout any protest. The demands of the Union are without any basis or 
iustification . 

Shri Balakrishnan was confirmed in service on 1-1-1972 after a period of 
probation . During the period of probation he was drawing a consolidated 
salary and V. D. A. was not paid to him . After confirmation , since he was 
paid V. D. A. there is no question of paying emergency allowance. On 
confirmation Shri Balakrishnan was paid Rs. 105 / as against Rs. 85 ), 
which hewas drawing during probation . When V.D. A was given the 
emergency allowance was stopped . At any rate both Shri P. T. Joseph and 
Shri Balakrishnan are not entitled to the emergency allowance over and 
above the V. D. A. that is paid to them and the issue may be answered 
accordingly ." 

4: The Union thereafter submitted a replication in which they have 
repudiated all the contentions of the Management as per their reply 
statement . 

5. When the case cameup for evidence the parties submitted that the 
matter was compromised and settled out of court. The learned counsel who 
appeared for Union No 2 made an endorsement to that effect in the 
reference order itself. Since the matter is settled out of court, I declare that 
there is no subsisting dispute between the parties now and pass my award 
accordingly . 
Alleppey, 

K. P. M. SHERIFF , 
25-8-1975 . 

Industrial Tribunal . 
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GOVERNMENT OF KERALA 
Labour- (A ) Department 

NOTIFICATION 
G.O.Rt. 983/75 /LBR . 

Dated , Trivandrum , 4th September 1975 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Proprietor, Maruthivilas, Willingdon Island , Cochin - 3 and 
Broadway Cochin - 11 and their workmen represented by the Secretary , 
Ernakulam Hotel Thozhilali Union , Cannonshed Road, Ernakulam received 
by Government on 1-9-1975 is hereby published under section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

P. P. MATHULLA , 

Undor Secretary 
Before the Court of the Industrial Tribunal, Calicut 
(Thursday , the 31st day of July, Nineteen hundred and seventy- five .) 

Present: 
SHRI R. K. VENU NAYAR , B. A. B. L., 

Industrial Tribunal, Galicut. 
INDUSTRIAL DISPUTE No. 52/71 

Between 
The Proprietor, Maruthi Vilas, Willingdon Island, Cochin -3 and 

Broadway , Cochin -11 

And 
The Secretary, Ernakulam Hotel Thozhilali Union , Cannonshed 

Road, Ernakulam 
Representations: 

Sri B. S. Krishnan , 
Advocate , 

For Management 
Ernakulam . 
Sri K. Janardhanan , 
Advocate , 

For Union 
Ernakulam . 

AWARD 
An industrial dispute existing between the above parties was referred 
to this Tribunal for adjudication by Government of Kerala as per Order 
No. G. O. Rt. 1572 /71 /LSWD dated 2-8-1971 . The issues referred are 
the following : 

1. Revision of wages and D.A. 
2 . Arrear Wages . 
3 . Value of food to be paid on leave days and off days . 
4. Medical facilities . 

5. Uniforms and washing allowance . 
2 . 

In pursuance to the notice issued the parties appeared . The 
Union s case as stated in their statement is as follows: 
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Regarding Issue No. I their case is the following: This is a hotel situated 
in Cochin Corporation area . The prices have gone up , considerably and 
the cost ofliving has also considerably increased . So they want revision of 
the basic pay and dearness allowance . 

3. Regarding Issue No. II, it is stated that the employees in hotels 
and restaurants are entitled to get minimum wages with effect from 1-7-1967 
as per the Minimum Wages Notification issued bythe Government of Kerala . 
As per this Notification they are entitled to get basic wages and dearness 
allowance based on the cost of living index . There was an agreement 

etween the management and the Ernakulam Hotel Thozhilali Union on 
31-12-1964 . The workers are classified into two categories and they were 
to be paid enhancement ofwages of Rs. 10 to one, category, and Rs. 6. to 
another category . This is in the basic wages. Though the Minimum 
Wages Notification provided for payment of D.A. the management did not 
pay this . There was an agreement on 24-2-1970 by which the workers were 
divided into three categories. The first category was to get Rs.5 each and 
the other categories Rs. 4 and Rs.3 respectively . This was to be paid on 
the salary existing on 31-12-1968 . The workers were not given these 
benefits. By the later settlement the parties agreed not to raise any dispute 
except the demand for payment of D.A. So they want the management to 
pay arrears of dearness allowance and also fix the basic pay of employees in 
accordance with the Minimum Wages Notification . 

4. Under Issue No.3 , they demand revision of the rate of food 
allowance and Under Issue No. 4 they want this management to give them 
medical facilities . They want the Management to give uniforms and wash 
ing allowance also . 

5. The management says that this is a small hotel started with a very 
limited capital. As a preliminary point they say that the settlement dated 
24-2-1970 is still in operation , since that has not been terminated legally the 
workers are bound by the terms, This agreement is in operation 

till 
31-12-1971. So the union now could not raise a demand on the very same 
issues covered by the settlement Since the question of D.A. under the 
Minimum Wages Notification was pending before the High Court of Kerala 
it was left open in the said settlement. They have faithfully implemented 
the said settlement and also they have paid in accordance with theMini 
mum Wages Notification . They wanted this to be raised as a preliminary 
point and both parties were heard and an order was passed holding that the 
union is precluded from raising only issues which are covered by the agree 
ment . Since the question of D.A. was not covered by the agreement the 
reference was held legal . 

6 . Afterwards the management filed a detailed statement denying 
several contentions raised by the union . Regarding the first issue their case 
is that they are not having any financial capacity to pay increased wages . 
The trading results would show their capacity Regarding arrcars of wages 
they say that they have paid according to the Notifications. They are paid 
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food allowance at the rate of Rs. 1.50 on leave days . If this amount is 
not sufficient employees are free to take food from hotel . The management 
is not in a position to increase this rate . No other employer of a similar 
type are paying medical benefits . They are also not having sufficient 
financial capacity to pay uniforms and washing allowance . 

7. WWI is the Vice - President of the union . He speaks about the 
issues referred and also marks documents referred by the union in their 
statement There is the Minimum Wages Notification with effect from 
1-7-1967. As per Ext. W1, the settlement dated 31-12-1964 the manage 
ment had agreed to give increase to suppliers /cashiers at the rate of Rs. 10 
and to others at the rate of Rs. 6 . A copy of that settlement was sent to 
the District Labour Officer . At the time of the settlement no Mininum 
Wages Notification was in force . Subsequent settlement dated 24-2-1970 
provided for enhancement of wages at the rate of Rs. 5 to cashiers and cooks 
and Rs . 4 to suppliers and Rs. 3 to others payable with effect from 1-1-1969. 
At the time of this settlement the Minimum Wages Notification was in force; 
but the operation of it was stayed by the High Court in a writ field . In 
view of the stay the settlement related only to issues other than D. A. 
This is made clear in the settlement itself. The stay was vacated and the 
O. P. was dismissed . An appeal was filed by the Hotel Owners Association 
and this was also dismissed So the management is bound to pay the mini 
mum wages prescribed by the Minimum Wages Notification and also the 
enhancement as fixed in the settlement dated 24-2-1970 . This was brought 
to the notice of the management but there was no result . The management 
has the capacity to pay higher wages. The contention that the minimum 
wages is the maximum wages payable by the management is not correct . 
They want D. A. also at the enhanced rates. Hespeaks about the food 
allowance, washing allowance, medical benefits, etc. 

8 . In cross he admits that he has not produced the demand notice . 
When direct negotiations failed the Assistant Labour Officer intervened and 
the matter was settled . Since he is not a conciliation officer the settlement 
was sent to the Labour Department for registration . He admits that he is 
not a signatory to the settlement filed in this case . He says that usually 
demands are given when the further period stipulated in the settlement is 
over . He also says that no notice 

was being 

sent terminating 
the previous settlemcat. WW2 is a union member working in the hotel. 
His evidence is in consonance with what has been stated by Wivi. 

9 . MWI is the Proprictor of this Hotel. The hotel is situated in the 
land leased out by the Port authorities. The main customers are the 
workers in the Port . No rooms are given on rent. It is a vegetarian hotel. 
His investment is about Rs. 3000 . The sale may range at the rate of 
Rs. 300 to Rs. 350 . In the year. 1972-73 he hasmade a profit to the 
margin of Rs. 2000 to 3000. In 1973-74 he incurred a loss of Rs. 35,000 . 
After this reference he opened a hotel with an investment of about tlakhs. 
This is owned by a partnership firm . A large part of the capitalis borrowed 


He says that he cannot give enhanced wages to these workers. He is 
paying the wages and D.A. as per the Notification issued by the Govern 
ment. The food allowance also cannot be increased . No medical facili 
ties can also be given . 

10 In cross he says that he has been paying D.A. from the very 
beginning. He admits that by the first agreement in 1967 the management 
had agreed to give enhanced wages. In the subsequent settlementalso there 
was no agreement for payment of D.A. He refers to a Notification issued 
by the Government. Then he is asked about the details of the working of 
the hotel. 

11 . The management refers to a settlement dated 24-2-1970 and says 
that this reference was made without terminating the terms of that settle 
ment. The union also does not says that they have legally terminated that 
settlement. But in the settlement dated 24-2-1970 there is a clear provision 
that they are not settling the issue relating to D.A. The other issues settled 
by the agreement is regarding basic wages. Issue No. I relates to revision 
of wages and D.A. In view of the settlement that is in force and in the 
absence of termination of the settlement revision of wages is a question that 
cannot be considered in this reference and so under Issue No. I the question 
of D.A. alone is considered . Because that was left open to be decided at 
a future date . 

The Minimum Wages Notification came into force with effect from 
1-7-1967 . The management would say that they have been paying the 
D. A. as fixed by the Minimum Wages Notification . The demand is for 
higher or enhanced rates. The union also would say that the management 
has not paid D.A. till the stay ordered by the High Court on the Minimum 
Wages Notification was lifted . The management would say that from the 
very beginning they have been paying consolidated wages. In order to 
establish this they have produced the Acquittance Registers for the years 
from 1968 to 1972. For the periods up to 1970 they say that they were pay . 
ing consolidated amounts. In these registers under the head "Rate of pay* 
they have added the word consolidated . Probably by this they mean that 
they have been paying D. A. and basic wages. If that had been so they 
could have stated so in the settlement dated 24-2-1970 . This is marked as 
Ext . W3. The last but one clause reads as follows: 

“ Both parties agree that all the demands raised by the union 
in its letter dated 1-3-1969 except the demand for payment of 
D.A. have been settled by this agreement will be in force for 
. a period of three years from 1-1-1969 to 31-12-1971. This 

agreement will be applicable to Hotel Maruthi Vilas at Broad 

way and Hotel Maruthi at Willingdon Island " . 
So it is clear that they have not stated in the said settlement that they 
were paying consolidated salary . So their case that till the stay was vacated 
they were paying wages which included D.A. also is not correct. In view 
of the Minimum Wages Notification the management is bound to pay the 
dearness allowance fixed by the Minimum Wages Notification . Whether 
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they should pay higher rates than the rates prescribed by the Minimum 
Wages Notification is a matter to be decided on the basis of facts. The 
duty was cast upon the union to prove that this is an establishment which 
can afford to pay higher rates because of the huge profits made by them . 
This is a hotel catering mainly to the needs of the employees in the Cochin 
"Port. It cannot be stated that this is in a very prosperous condition . So 
the union has not succeeded in establishing that this management is in a 
position to pay enhanced rate of dearness allowance. 

13. Issue No. 2. Arrear wages. This is not an issue which is dis 
cussed or decided in the settlement. The union would say that the workers 
are entitled to get enhancement granted by the management by Ext. Wi. 
and also the enhancement agreed to by Ext. W3. As per agreements Ext . 
W1 and W3 the management is bound to pay the enhancement agreed to 
by them . Ext. W3 is a settlement effected after coming into force of the 
Minimum Wages Notification . So they cannot say that after coming into 
force of the Minimum Wages they cannot pay enhanced wages. The mana 
gement is bound to pay this amount. They are also bound to pay as per the 
Minimum Wages Notification with all modifications made by Govern 
ment . The exact amount due is notmade clear by the union . They say 
that they have initiated proceedings before the Labour Court, Quilon for 
getting arrears. Since they have chosen to do that they are to get relief 
from that court. It is made clear that the workers are to get the relief from 
the Labour Court, Quilon in the proceedings already filed by them . 
14. Issue No. 3. This is an issue which is settled by Ext. W3 settle 

It is admitted that this was not duly terminated . So the reference 
concerned about this is invalid and hence that is not being considered here . 

15 . Issue No. 4. Medical facilities & Issue No. 5 . 

The management s contention is that no other managements of similar 
capacity is giving this benefit. The Union has no case that comparable 
industries in this region are giving this benefit. They have no case that in 
this region this is the one with the maximum capacity. If this alone is 
singled out for this special treatment that will definitely cripple their capa 
city to compete with others. So that is not being granted as per this award . 
For the samereason no relief is being given on the demand for uniforms and 
washing allowance . 

I pass this award as staied above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette. 

R. K. YENU NAYAR , 
Calicut. 

Industrial Tribunal . 
31-7-1975 . 
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APPENDIX 
Witnesses examined on the side of the union . 

WW1. M.Balachandran 

WW2. A. M. Appukuttan 
Witness examined on the side of the Management 

MWI. R. Sadanandan 
Exhibits marked on the side of the union 

W1: Memorandum of settlement dated 31-12-1964. 
W2. Letter dated 6-1-1965 of the District Labour Officer, Alwaye . 
W3. Memorandum of settlement dated 24-2-1970 . 
W4 . Letter dated 24-2-1970 by the management to the union . 
W5. Letter dated 25-1-1971 from union to the Dy. L. O., Alwaye . 
W6 . Letter dated 11-11-1970 from the management to the union . 
w7. Letter dated 4-11-1970 of the union to the management. 
W8. Statement regarding service and salary of employees. 
W9. Letter dated 23-8-1969 from the Government to the Labour 

Commissioner. 
Exhibits marked on the side of management. 

Mi. Letter dated 19-10-1970 from the management to union . 
M2. Memorandum of settlement dated 31-1-1967 . 
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GOVERNMENT OF KERALA 
Labour (A ) Departmexi 

NOTIFICATION 
. O. (Rt.) No. 961/75 /LBR . Dated , Trivandrum , 1st September 1975 . 

The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Management of the F.A.C.T. Ltd., Udyogamandal, Kerala 
and their workmen represented by (1) F.A.C.T. Employees Union , (2) 
F.A.C.T. Workers Union , (3) F.A.C.T. Employees Association , (4 ) 
F.A.C.T. Engineering Workers Association , (5 ) F.A.C.T. Employees 
Congress , (6 ) F.A.C.T. Staff and Workers Union , (7) F.A.C.T. Workers 
Association and (8) F.A.C.T. Thozhilali Union , Alwaye received by 
Government on 29-3-1975 is hereby published under section 17 of the 
Industrial Disputes Act 1947 ( Central Act, XIV of 1947) . 

By order of the Governor, 

P. P. MATHULLA , 

Under Secretary. 


Before the Court of the Izdustrial Tribunal,Calicut 
( Thursday, the 31st day of July , nineteen hundred and seventy- five.) 

Present : 
SHRI R. K. VENU NAYAR B. A., B.L. 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 24/72 

Between 
The Fertilisers and Chemicals ( Travancore) Ltd., Udyogamandal, 

Kerala 

And 
( 1) F.A.C.T. Ernployees Union , (2 ) F.A.C.T. Workers Union , 
(3 ) F.A.CT. Employees Association , (4 ) F.A.C.T. Engineer 
ing Workers Association , (5 ) F.A.C.T. Employees 
Congress , (6 ) F.A.C.T. Staff and Workers 
Union , (7) F.A.C.T.Workers Asso , 
ciation and (8 ) F.A.C.T. 

Thozhilali Union , Alwaye . 
Representation : 
M /s . Menon and Pai, 

For Management. 
Advocates, Ernakulam . 
GA. 154 / B 


3 


2 


AWARD 
This is an industrial dispute referred to th . I ribunal for adjudication 
by Government of Kerala as per Order No. G. O.(Rt.) No. 719/72/LbR 
dated 17-6-1972 . The issues referred are the following :-- 

1 . Production bonus, 
2. Aonual bonus for 1970-71 . 
3. Staffing of IV stage plants and service departments. 
4. Reorganisation of chemical control and instrumentation departe 

ments . 
5. Promotion policy . 
6. Review of agreement relating to Personal Assistants and Steno 

graphers. 
7. Deployment of surplus personnel. 
8. Common pool ofhelpers. 
9. Disciplinary action against workinen suspended in connection 

with strike . 
2. Noticę was issued to the parties to the dispute . The management 
and the union also appeared . The unions filed a statement saying that they 
want further time to file their claim statement in view of the discussions that 
are going on regarding certain issues. This was granted and afterwards they 
did not appear and so they were declared ex parte. Registered notices of 
disposal were sent to them . Though they received these notices they did not 
appear. In the meanwhile two individualworkers filed impleading petitions 
saying that they are interested in one of the issues referred , since they are 
the two vorkers suspended . The connected issue is Issue No. 9 , in the 
reference order . This petition was opposed by the management and the 
matter v as heard and an order was passed saying that these two workers are 
necessar parties. They were given opportunity to file their claim statement. 

3. Both the workers filed statement. The statement filed by K. R. 
Balakrishnan states that the 7 unions functioning among the employees of 
F.A.C.T , Udyogamandal gave a joint call for a shut down of the 4th Stage 
of Aminonia Plant, since the management had not fixed the staff strength for 
the plant despite repeated request. In response to this call, just like any 
other op rators this worker also co -operated in the shutdown since he was 
in charge of the compressor. This was done in pursuance to the joint call 
gave by hc unions. 

4. The other worker Sri Janardanan Pillai was also similarly in 
charge of another section . He also co - operated . The manageme t suspen 
ded these 

two persons and this suspension led to a general strike. In 
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pursuance to discussions in the presence of the Labour Minister the manazi . 
ment agreed to reinstate the two workers and both were reinstated on 
6-7-1972. The suspension according to these two workers is unjust. The 
management did not conduct any enquiry for it . Since the suspension is an 
act of victimisation they want this court to set aside this order . 

5. The management denies these contentions in a com non statement 
filed by them . These two workers are operators grade I in charge of 
Synthesis Gas Compressors of the Composite Ammonia Plant in the Fertiliser 
Piant at Udyogamandal. On 3rd May, 1972 at about 3-20 p.m. they 
unauthorisedly stopped their machine simultaneously. This necessitated a 
shut down of the entire plant. In view of this unauthorised act the manage 
ment had no other alternative but to shut down the entire plant to avoid 
explosion and dainage to the plant. By this action these two workers 
paralysed the operation of the plant. This being a serious act of misconduct 
they were kept under suspension pending . enquiry by charge sheet dated 
3-5-1972 . As a result of the discussions held in the presence of the Minister 
for Homeon 22-6-1972 there was an agreement to reinstate these two 
operators pending enquiry. The suspension was withdrawn reserving the 
management s right to proceed to take disciplinary action against them . 
The call alleged to have been inade by the unions is no justification for their 
unauthorised and unlawful acts , It is not correct to say that this was 
because of the attitude of the management in not fixing the staff strength .. 
It is not an act of victimisation . The management has every right to 
suspend an employee pending enquiry and any suspension pending enquiry 
cannot be the subject matter of an industrial dispute. This order pending 
enquiry cannot be set aside. So they say that the workers are not entitled to 


any relief. 


6 . Since the unions remained ex parte the management filed an affidavit 
giving the details of their case regarding the issues referred . After the 
receipt of this affidavit a further registered notice of disposal was issued to 
these unions to enable them to prostcute the case if they are interested . 
Though they received these notices they have not taken any steps. In view 
of this attitude the only course open to this Tribunal is to accept the 
affidavit submitted by the management and proceed with the case: 

7. Regarding the case of the two individual workers there is evidence 
adduced by one of them , i, e., Sri K.R. Balakrishnan , examined as WWI. 
There is also the coupter evidence regarding this aspect adduced on behalf 
of the managenient. 

8 . WW1 is the concerned worker. IIe was given a charge sheet on 
4-5-1972 saying that he had stopped the Compressor No.C -101D of the 
Animonia Plant. Hewas suspended pending enquiry . He submitted his 
explanation . He would say that he switched olt the plant in dcterence to 
the call issued by the union Icaders to strike . About the decision of the 
union to strike work they had given intimation to the management . 
Alterwards the suspension was withdrawn and he was reinstated . The 
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other workers also struck work as a consequence of his suspension . The 
other worker suspended was also reinstated and the management has not 
conducted any enquiry so far . The compressor was stopped because ofthe 
refusal of the management to provide enough staff in the section . He wants 
wages for the period of suspension . In cross he says that the management 
had given notice saying that an enquiry will be conducted . He admits that 
the management has got powers to suspend pending enquiry . He is 
permitted to rejoin duty as a result ofthe settlement. When this particular 
compressor was stopped all other machines had also to be stopped in his 
section . It will not be correct to say that there will be explosion if this 
compressor is stopped abruptly . He admits there will be loss in production . 
He also adds in re . that there was nobody to take charge on his relieving 
the duty after his duty hours. There is evidence of MW1 on behalf of the 
management. He speaks about the case of these two suspended employees . 
Charge sheets were issued to these persons and they were suspended . 

9 . He saysthat there is every chance of explosion as a result of stoppage. 
M3 is the minutes of the meeting convened to settle the dispute . The Hon . 
HomeMinister also participated in the conference. Ext. M4 is the standing 
orders . Ext. M5 is the long term settlement . In cross he says that this is 
part of the factory expanded recently . There was a demand to allot more 
staff to this plant. There was a strike for about 50 days as a consequence of 
the shutdown of the plant. These two workers stopped the plant only when 
their shift time was over . The plant was stopped at 3-20 and the shift was 
over by 4 p.m. He does not know whether there was anybody to relieve 
them . He cannot say whether anybody came there because of the call issued 
by the union . He would say that there was no explosion . But there was 
damage to the plant . This is the only evidence regarding the issue of the 
suspension of these two individuals. 

10. In the absence of any evidence regarding the case of Sri Janárdenan 
Pillai there is no decision on merits. 

11. WWI would say that he closed the plantbecause of the strike call 
given by the union . Justifiability of the strike is not an issue referred . There 
is no evidence also regarding that. It is admitted by MWI that he is 
sure whether tliere was anybody present there to take charge of the plant 
after the shift timc on 3-5-1972 was over . It is not a case where the worker 
deliberately switched off the plantwhile work was going on . He was to 
leave the factory and the plant at 4 p . m . In the absence of anybody to take 
charge the only course open to him is to shut dowņ the plant. There was 
a general call for strike and the management also had knowledge about this. 
It is to be presumed that this factory consists of so many other plants and 
one does not know why they have chosen these two individuals alone for 
this action . There is nothing to suggest that there was anybody to take 
charge of the work after the work of these two individuals was over . From 
the little evidence available in this case I can only say that this suspension 
pending enquiry cannot be upheld . It is in evidence that after this strike 
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when work was resumed this worker was also reinstated . Suspension pending 
enquiry by itself is not a punishment. Since there was strike during the 
period of his suspension it cannot be stated that he lost any amount by this 
suspension . If other workers have not received any wages during strike 
period , there is no justification for ordering the same to this worker. So it 
is ordered that the management shall give those benefits given to the other 
workers who have struck work to this worker also during this period . 
12. Issue No. 1- Production Bonus : 

In the affidavit filed by MW1 he says that there was a settlement for 
production Bonus dated 12th October, 1968 . By mutual agreement the 
terms of that was extended till 30th September, 1969. There was .mutual 
discussion afterwards for arriving at a settlement. But they were not able 
to arrive at a settlement. Hence this issue was referred for adjudication . 
In the absence of the unions the management has prepared a production 
bonus Scheme and that is given as Exhibit A to the affidavit. They want 
this to be passed as an award to be implemented when the award become 
enforceable. It has to bementioned that a scheme like this requires careful 
scrutiny.. In the absence of any other evidence I have to accept this and 
Production Bonus Scheine as shown in Est. A of the affidavit , given below 
as Annexure A is hereby passed and forms part of this Award , 

13. It is further stated by MWI that the management had paid an . 
amount representing 12 month s wages as Onam advance . The management 
would pay only 5 % as bonus for the year 1970-71 as per Clause 3 (2) of the 
Longterm agreement entered into between the management and the trade 
unions on 12-2-1971, Advance pending recovery after adjustment of the 
minimum bonus must be adjusted against amounts that would accrue to the 
workmen as per the Production bonus scheme then under negotiation . Now 
they want this also to be incorporated in this award . So it is directed that 
the management shall do accordingly, 
14. Issue No. 2 - Annual bonus for 1970-71 : 

The company during the accounting year 1970-71 iscurred a trading 
loss leading to a negative available surplus. But they have instructions from 
the Central Government to pay bonus at the rate of 4 + 1 % . Hence it is 
ordered that the management shall pay 5 % of wages as bonus . 
15. Issue No. 3 - Staffing of IVstage plants and service departments & Issue No.4: 

This issue relates to the following plants : (1) Composite Ammonia Plant, 
(2 ) Ammonia Phosphate (20 : 20 Grade) Plant, (3 ) l ine Chemicals Plant 

SSF and Cryolite) and (4) IV Stage Expansion of the Tonnex Plant. The 
management had in mind to fix the number of employees of these plants on 
the basis of work study. The trade unions raised dispute regarding Uiis . 
An understanding was arrived at on 28-6-1972 at a conference of the partics 
held in the presence of the Labour Commissioner. With effect from 3-7-1972 
themanagement has posted such number of workmen to man these plants 
Subsequent to this a long term settleinent was arrived at on 22-12-1973 . As 
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per Clause 12 of this agreement the Unions have agreed to the management 
deciding the strength of woi kmen to be posted in all the plants including 4th 
Stage plant by a work study. The relevant clause 12 reads as follows : 

Clause 12 .--- The unions agree on the following with regard to increasing 
productivity . 
(a ) Personnel strength in all the departments will be fixed by the 

management on the basis of work study conducted by Industrial 

Engineering Department. 
(b ) Work -standards/ Personnel strength already established by work 

study will bemaintained unless changed as provided under 
sub -clauses (c ) (d ), (e) and (f) of this clause and Clause (13) 

mentioned below . 
(c ) Restudies will be carried out in such sections departments with a 

view to improving productivity and rationalisation as and 

when deemed necessary . 
(d ) Workstudy and personnel strength fixation in the existing 

departments/sections that have not been so far covered will be 

done forthwith by industrial Engineering Department. 
(e) Work standards and personnel strength for new jobs/sections/ 

Departments or changes in the existing set up will be assessed 
by Industrial Engineering Department and subsequently fina 

lised when such jobs /sections/departments are fully established . 
( f) Personnel declared surplus as a result of work study will be 

provided alternative suitable jobs without reduction in emolu 

ments and benefits . 
* (g) The unions shall give their unstinted co- operation in all activities 

aimed at effecting and maintaining improved work standards, 

rationalisation schemes and work study. 
Clause 13. - The management agrees that before taking action on the 
implementation of Clause (12 ) they will consult the unions and try to get 
their concurrence and that the unions shall have the right to raise Industrial 
dispute on the issues on which their concurrence is not secured . 

16. The management conducted a work study but no agreement could 
be arrived at. The details of the result of the work study are given in 
Ext. B. of the alfidavit. If this is implemented there will be surplus. The 
management is prepared to offer alternative employment to them in otice 
plants/ departments or divisions of the company, and regarding those who 
are unwilling to be deployed like this will have to be retrenched under 
Section 25 (F ). of the Industrial Disputes Act. It is stated by the manage 
ment that the strength fixed by them is just and sufficient for operating these 
plants . Hence they want an award in terms of Ext. D given below as 
Annexure B . The same is allowed . 
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17. What is to be done with the surplus staff is shown in Ext. "E to the 
affidavit. This is included in the award as Annexure B (2 ) . Strength in 
these departments were fixed as per the workstudy coliducted on 2-8-1963. 
The anomalies pointed out by the union were settled at a settlement in 
2-10-1968 . The unions demanded to add more workers to the existing 
strength . But the management resisted this. This led to the dispute , 
subsequently a longterm settlement was signed between the management and 
the trade unions on 22-12-1973. As in the case of 4th Stage plant, Service 
Departments and other plants /departments the unions had thereby agreed 
to the management conducting work study in the chemical control and 
instrumentation departments also with a view to rationalisation and impro 
ving productivity . The inanageinent accordingly conducted the work 
study. A statement showing the strength of workmen in existing various 
categories and the number of workmen rendered surplus on account of 
reorganisation are all given in Ext. F , of the Affidavit . This is shown as 
Annexure C , to this award . In the absence of any other evidence this is 
accepted and pe reorganisation given in Ext. T given below as Annexure 
C is accepted . Here also themanagement say that they are prepared to 
offer alternative employment to the surplus men in the other plants/ depart 
ments or divisions of the company . The persons unwilling to accept this 
deployment willhave to be retrenched . This also has to be accepted in the 
absence of any contra evidence. The terms regarding these are contained 
in Annexure B ( 2) to this award . 
13. Issue No. 5- Promotion Policy : 

There was a settlement on 4-6-1974 between the management and the 
F.A.C.T. Employees Association , which was the only trade union repre 
senting the worlmen at that time. This settlement was followed for a 
period of 3 years. This Association terminated this settlement by their 
letter dated 9-10-1969. Discussions followed this ; but no scttrrent could 
be arrived at. After the strike in 1972 also there were discussions ; but 
there was no settlement. The management has evolved a schemeor policy for 
recruitment, inter-departinental transfer, promotion , etc., and these are con 
tained in Ext. G of the affidavit . Themnagement says that this is fair 
anal reasonable . In the absence of any other evidence this is accepted as 
reasonable and this is shown as Annexuie D to this award . 
• 19. Issue No. 6 - Review of agreement relating to personal Assistants and 
Stenographers : 

Regardir g this issue there were number of discussions ; but there is no 
settlement. Finally the umon agreed the management conducting the work 
study . Accordingly the management conducted a work study and they 
determined the actual number of workmen required in the category of 
P. As., Grade I, Grade II and Grade III and Stenographers. A statement 
showing the existing number of workmen in these categories in the 
Udyogamandal division and head office giving the number proposed by the 
management and the number likely to render siurphis are al given in 


. 
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Ext. H . They say that this strength is sufficient to meet the needs of the 
above three divisions. Here also some are likely to be rendered surplus. 
The details of such persons are given in Annexure B (2 ) of this award . The 
management has stated that they are prepared to deploy them to suitable 
posts . The proposal in Ext. H is accepted and is hereby passed and it 
finds a place in ANNEXURE E to this Award . 
20 . Issue No. 7 – Deployment of surplus personnel : 

The management conducted work study to determine the actual number 
of workmen in various plants and departments. This is exclusive of the 
departments and plants covered in Annexures A , B , C , D and E . 
It is stated by the management that the strength fixed by the management 
is scientific and systematic and is required to be implemented , in the interest 
of efficiency , economy and productivity in the company. The strength 
mentioned in Ext: I to the affidavit is passed and the same is shown in 
Annexure F to the award.. Here also there is likely to be some persons 
rendered surplus and the management has offered to employ them in other 
plants and departments, 
21. Issue No. 3 : 

" It is pointed by the management that the duties and responsibilities of 
helpers in all the operating plants are similar and they are essentially turning 
out work of an unskilled nature , The nature of work is such that they can 
work in any section of the plants without affecting their efficiency . The 
salary scales are also the same, i.e. 75-4-95-5-145 in all plants. The manage 
ment wants the right to depute helpers from plant to plant according to 
requirements . They point out that there are certain rigid compartmentali 

The result is that when they require helpers in a plant to meet 
an emergency helpers even idling due to want of sufficient work cannot be 
deployed . This leads to heavy overtime expenditure. If the management. 
is permitted it this will substantially help the company in efficient economy 
and productivity. Regarding this aspect the management has not given 

any substantial scheme. The management says about the rigid compart 
mentalisation . In the absence of any evidence this suggestion is accepted 
and they can deploy helpers from one section to the other according to the 
necessity . 

1 pass 

this awaid as stated above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette. 
Calicut, 

R.K. VENU NAYAR, 
31-7-1975 

Industrial Tribunal, Calicut . 


sation now . 
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Appendix 
Witnesses examined on the side of the Union : 

WW1. K.R. Balakrishnan . 
Witnesses examined on the side of the management : 

MWI . Vijayakrishnan . 
Exts. marked on the side of the Union : 

W1. Letter dated 3-5-1972 of the management to the 7 Unions. 
Exts. marked on the side of the managerflent : 
Ml. Copy 

of 

charge sheet dated 3-5-1972 issued 
Sri K.R. Balakrishnan . 
M2. Copy of charge sheet 

dated 3-5-1972 issued 
- Sri T.R. Janardhanan Pillai. 
M3. Minutes of the meeting held on 28-6-1972 . 
M4. Certified copy of Standing Orders of F. A. C. T. Ltd., 

Udyogamandal, 
M5. Memorandum of settlement dated 12-2-1971. 


to 
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Annexure - A 
PRODUCTION INCENTIVE SCHEME 
1 . Introduction . - The scheme will be known as FACT Production Incen 
tive Scheme 1975 for Udyogamandal Division . 
2. Objective. - Objectives of this Scheme are : 

( a ) to increase output; 
(b ) to increase productivity ; and 

(c) to reduce production cost. 
3. Coverage.-- It will cover the permanent workmen of the FACT Udyo-, 
gamandal Unit described in Appendix I. The scheme excludes : 

(a ) all apprentices, trainees and part-timeworkers; and 

(b ) all temporary employees. 
4. Groups.--- The workers covered by the scheme are divided into three 
categories as follows: 
Category 

Direct Group 
Category II 

SemiDirect Group . 
Category III Indirect Group (See appendix I) 
5. Basis.- (i) The production incentive scheme is based on : : 

(a) The production of N2 and P2 05 in the end products, for which 
a maximum of 15 % of the standard wages will be given as incentive at 100 : 
production , i.e. achieving the rated capacity (7.5 % for V2 and another 
7.5 % for P2 05). 

GA. 154/ B . 
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indirect group 


-16 % 


The above incentive (15 % ) will be applicable only to the workers in the 
Direct Group. Workers under the Semi-direct group and 
will get 80 % and 60 % respectively of the above rate, i.e. 12 % and 9 % of 
standard wages. 

- (b ) Labour Productivity for which a maximum of 10 % of standard 
wages will be given as incentive for all tủe workers on achieving productivity 
index 100 (hundred as given in para 7). 

(ii) As explained above the incentive payment will be in two parts 
and the total maximum incentive earnings will be 25 % of the standard 
wages. 

6. Incentive Earnings on Production .-- The N2 content and the P2 05 Con . 
tent of the end products are taken as follows: 
Product 

N2 content 

P2 05 content 
Ammonium Sulphate 

21.2 % 
Ammonium Phosphate (16:20 ) 16.0 % 

20 % 
Ammonium Phosphate (20:20 ) 

20 % 

20 % 
Ammonium Chloride 

26.1 % 
Ammonia Sold 

82.35 % 
Superphosphate 
Production incentive based on N2: 
N2 tonnes/month 

Incentive as % age of Std. wages 

Semi- Direct Indirect 

group group 
( 2 ) ( 3 ) 

(4 ) 
3800 

0.0 0.0 

0.0 
4000 

-0.5 0.4 

0.3 
4200 

0.9 0.7 

0.5 
4400 

0.8 
4600 

1.8 1.4 

1.1 
4800 

2.3 1.8 

1.4 
5000 

2.9 2.3 

1.8 
5200 

3.6 2.9 

2.2 
5400 4.3 

2.6 
5600 

5.0 4.0 

3.0 
5800 

5.6 1.5 . 

3.4 
6000 

6.1 4.9 

3.6 
6200 

6.6 5.3 

4.0 
6400 

7.1 

5.7 
*6600 

7.5 6.0 

4.5 
P2 05 Tonnes /Month 
2000 

0.0 0.0 

0.0 
2200 

0.8 0.6. 

0.5 


Direct group 


1.4 


1.1 


3.4 


4.2 


na 
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(1 ) 


( 2 ) 


( 3 ) 


( +) 


2600 
2800 
3000 
3200 
3400 
3600 
3700 


2.3 
3.5 
4.7 
3.9 
6.5 
7.2 
7.5 


1.8 
2.8 
3.7 
4.8 
5.2 
5.3 
6.0 


1.4 
2.1 
2.8 
3.5 
3.9 
4.2 
4.5 


7. Incentive earnings on labour productivity. -The labour productivity index 
will be calculated as follows: 


Productivity Standard strength for Udyogamandal divisions x 100 
Index 

Actual s jength + OT Hrs. converted into men . 
For purposes of labour productivity calculations, 200 OT an hours, per 
month will be taken as one man . 
Productivity index 

Incentive as % age of Std . wages 
79 

0.00 
80 

0.48 
81 

0.95 
82 

1.43 
83 

1.90 
84 

2.38 
85 

2.86 
86 

3.33 
67 

3:81 
28 

4.28 
89 

4.76 
90 

5.24 
91 

7.51 
92 

6.19 
93 

h.66 
94 

7.14 
95 

7.62 
96 

3.09 
97 
98 

9.01 
99 
100 

10.00 
8. (a) Standard Strength .— The stanovne storingth will be 27621-Un 
gamand : Division 
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(b ) Actual Strength .-- Aeluai Strength will mean and include the 
number ofmen on rolls in the Departments under coverage given in Appen 
dix I. 

9. Standard Wages .-- The Standard wages for the purposcs of this scheme 
is given as Appendix II. 

10. Administration of the scheme.- (a) The incentive payment will be cal 
culated on the basis of the following figures : 

I (i) Production of end products as certified by the Production 
Departments; and 

(ii ) Attendance Register and OT statements . 

(b ) Incentive payment will be determined each month on the produc 
tivity measured over a period of one month commencing on the first of each 
month , and ending on the last day of the month . 

(c) The actual payment for each month willbe made during the 
succeeding month . 

( d ) Incentive will be paid to individuals only for the days of actual 
work . In other words no incentive will be paid for days of absence 
on any account other than absence on off days and declared holidays. For 
the purpose of incentive calculation each mon ; h will be considered to have 
25 working days and the actual days of absence will be deducted from it 
for determining the days of presence . 

(e) Sample calculation of production Incentive Payment are given as 
Appendix III. 

( ii ) General Policies for operation of the Scheme: 

(a) The scheme will be on trial for a period of one year during which 
the unions will be free to withdraw from the scheme. 

(b ) The management will reserve the right both during the trial 
period as well as thereafter to withdraw the whole or any part of the scheme. 
The management will also have the right to curtail or expand the coverage 
of the scheme. 

(c) The Scheme covers as standards the existing products and by 
products, their specifications,materials , methods, processes , equipments and 
man-power . No change will be made in the standards in these during the 
life of the scheme if there is no significant change in the products and by 
products quantitatively or otherwise, their specifications, materials, methods, 
processes, equipments and man -power. In the case of any substantialchange 
in the above during the life of the Scheme the standardswill be appropriately 
modified . 

1. (d ) Incentive payment will be over and above the present wages and 
allowances which will be guaranteed in the sense that no deduction will be 
made from this for failure to achieve the standard productivity or earn 
incentive . 
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(e) Incentive will be a percentage of the Standard wages described in 
Appendix. 

II. Any increase in actual wages and allowances will not result in an 
increase in standard wages, 

Appendix 1 
Category 1. - Direct Group . 

(Personnel working in Grade thc maxinum of which does not exceed 
Rs. 670 ). 

Production .-- Gas plant, Ammonia Plant, Sulphuric Acid Plant , 
Ammonimum Sulphate Plant, . Ammonium Phosphate Plant, Ammçnium 
Chloride & Superphosphate, Fince Chemicals . Chemical Control, 
Instrumentation , Pneumatic Plant (Raw Materials Section ). 

Maintenance. - Workshop , Smithy, Cylinder Testing, Tool Crib . 
MechanicalMaintenance Department, Utilities Department, Civil & Genera ! 
maintenance, Welding , Fabrication . 
Category II --Semi-Direct Group : 

( Personnel working in Grade the maximum of which docs not exceed 
Rs. 670) Purchase, Cochin Office, Stores, Fire Fighting Section , Safety, 
Technical office, Traffic, Heavy Equipment, Material Conservation , Moving 
and Handling : 

Administrative Staff working in the operating plants, maintenance 
sections, Laboratory , Instrument section and Transportation Office. 
Category III — Indirect group : 

( Personnel working in Grade the maximum of which does not exceed 
Rs. 670 ) . Offices of G. M., DGMs., CSP., etc. Finance, Administrative 
Office, Welfare , Personnel, Medical, Cafeteria , Garage and Land Traffic. 
and Attenders and Office Boys of all sections. 

Appendix II 
Grade 
XII 320-670 

300 
XI 270-550 

X 225 - 155 
IX 200-400 

701) 
VIII 170-340 
VII 145-285 

600 
VI 130-245 
V 105--205 

300 
IV 90-175 
III 

75-145 
I 70-140 

130 
I. 69--155 


Standard wages 


14 


Appendix III 
SAMPLE CALCULATIONS 
INCENTIVE EARNINOS BASED ON PRODUCTION 

Production for a particular month 
Ammonium Sulphate 

12,250 T 
Ammonium Phosphate ( 16:20 ) 8,330 T 
Ammonium Phosphate ( 20:20 ) 2,310 T 
Ammonium Chloride 

820 T 
Superphosphate 

3,500 T 
Ammonia - Sold 

220 T 
N2 content of : 
Sulphate 

12250 X 21.2 = 2,595 

100 
Phosphate ( 16:20 ) 

8330 x 16 = 1,333 

100 
Phosphate (20:20) 

2310 x 20 

462 

100 
Chloride 

820 X 26.1 214 

100 
Ainmonia - Sold 

220 X 82.35 = 181 

100 


. 


Total N2 


4,785 T 


According to the schedule shown in para 6 of the scheme, for 4,600 
tonnes of N2 incentive earnings is 1.8 . 

For 4,800 tonnes ofN2 incentive earnings is 2.3. 
So , between 4,600 T and 4,800 T of N2. 
incentive earnings will be 2.3 1.8 

per T of N2 
4800 4600 
== 0.50 

.0025 % per T. 


200 


Therefore incentive earnings for 4,785 T of N2 . 

Incentive earnings for 4,600 T + 
Incentive earnings for 185 T 

0.0025 % per T 
= 1.8 + 185 X 0.0025 

1.8 + .3634 = 2.163 % 


15 


1 


Incentive earnings for Semi-Direct Group 

2.163 X 80 = 1.730 % 

100 
Incentive carnings for Indirect Group 

2.163 x 60 1.298 % 

100 
P2 05 Content of : 
Phosphate (16:20 ) = 9330 x 20 

100 
Phosphate (20 : 20 ) = 2310 20 

100 
Superphosphate 

3500 X 

16 
100 


1666 T 


462 T 


500 T 


Total 


2688 T 


According to the schedule shown in para 6 of the scheme for 2,600 T of P2 05 
incentive earnings is 2.3 % 
for 2800 T of P2 05 incentive earnings is 3.5 % 
So , between 2600 T and 2800 T of P2 05 incentive earnings will be 

3.5 -2.3 

2800—2600 Per T of P2 05 = .006% per T. 
Therefore incentive earnings for 2688 T of P2 05 

= Incentive earnings for 2600 T * 
Incentive earnings for 88 T 
@ 2.3 + 88x.006 

= 2.828 % 
Incentive earnings for Semi- Direct Group 

80 

= 2.828 x100 = 2.263 % 
Incentive earnings for Indirect- group 

60 
= 2.828 x = 1.69796 

100 
Incentive carnings for Labour Productivity: 
Standard strength 

2762 men. 
Actual strength 

3200 
OT hours for the month 

32372 
32372 

= 161: 36 Men Say 162Men 
200 
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Productivity Index 

Standard Strength 

x100 
Actual strength + OT Hours 

converted into Men 
2762 

x 100 = 82 

( 3200 + 162 ) 
Incentive earnings for productivity Index 82 is 1 :43 % of wages . 

Summary 

Incentive Earnings as percentage of wages 
Direct Group Semi-DirectGroup 

Indirect Group 
Production 
N2 

1.730 

1.298 
P2 05 2.828 2.263 

1.697 
(b ) Labour pro 1.430 1.430 

1.430 
ductivity 


2.163 


6.421 


5.423 


4.425 


700 x 


1. Operator Gr. I in the Phosphate Plant is in the Direct Group - Grade 

Rs. 225—455 . 
Standard Wages Rs. 700 . 

6.421 
Incentive earnings 

= Rs. 45 . 

100 
2. Store Keeper Grade III in Stores is in the Semi-Direct Group - Grade 

Rs. 145-285 . 
Standard Wages = Rs. 600 . 

5.423 
Incentive Earnings = 600 x 

= Rs: 33. 

100 
3. PA Grade III in Personnel Office is in the indirect group - Grade 

Rs. 200-400 . 
Standard Wages = Rs: 700 . 

4.425 
Incentive Larnings = 700 x = Rs. 31. 

100 
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Annexure B 
STATEMENT OP PRESENT STAFF STRENGTH AND PROPOSED STAFF 
STRENGTH IN THE IV STAGE EXPANSION PLANTS 
(A ) ( B ) 

( C ) 
Existing 

Required Surplus 
Category * 

filled 

strength ( A ) - (B 

strength 
1. Composite Ammonia Plant: 
Chargeman 

24 16 

8 
Operators 

52 36 

16 
Helpers 

4 

8 
Typist 

Nil 


Total 


81 


60 


21 


II . Ammonium Phosphate 20:20 Plant. 
Chargeman 

4 
Operators 

12 
Helpers , 

52 


4 
12 
52 


Nil 
Nil 
Nil 


Total 


68 


68 


Nil 


* III . 


Pinc Chemicals Plant: 
Chargeman 
Operators 
Helpers 


8 
20 
42 


8 
16 
36 


Nil 

4 
6 


Total 


70 


60 


10 


IV . 


Tonnox Plant (IV Stage Expansion only) : 
Chargeman 

4 
Operators 

8 
Helper s 

4 
Total 

16 


Nil 

8 
Nil 


4 
Nil 

4 


8 


8 


* Wherever there are general citegories involving different grades within 
them (for eg ., the category of Operators in the Plant has to grades of 
Grade I and Grade II), the number ofworkmen in each such grade within 
ihe category will be determined by management separately according to 
requirement. 

G A. 154 /B 
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(2) 


Annexure B 
STATEMENT OF EXISTING AND PROPOSED STRENGTH OS WORKMEN 

IN THE SERVICE DEPARTMENTS 


* Category 


( A ) 
Existing 
filled 
strength : 


( B ). 
Required 
strength 


( C ) 
Surplus 
(A )-- (B ) 


(3 ) 


(4 ) 


( 1 ) 

( 2 ) 
1. Mechanical maintenance: 

** Mechanics (Head 
Craftsmen /Leadsmen /Gr. I & II) " 115 
Fitter 

do . 

66 
Rigger 

do . 

87 
Helpers 

7 
Typist 
Clerk 


115 
66 
87 
7 
2 


Nil 
Nil 
Nil 
Nil 
Nil 
Nii 


Total 


278 


278 


Nil 
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II. Fabrication 

Fitter (Head Craftsmen /Leads 
men /Grade I & II ) 
Rigger : do . 
Typist 
Progress Chaser 
Welders 


27 
15 


14 

8 
Nil 
-2 
4 


Nil 
Nil 


24 


Total 


49 


21 


28 


57 


57 


Nil 


III . Workshop : 
Machinist (Head Craftsman /Leadsman / 

Gr. I & II), 
Fitter 

do . 
Rigger do./Helper 
Procress Chaser 
Sports Assistant 
Clerk 


38 
21 
4 


38 
16 


Nil 

5 
Nil 

1 


Nil 
Nil 


1 


Total 


122 


115 


7 


19 


(1 ) 


( 2 ) 


(3 ) 


(4 ) 


III (a ) Smithy : 
Blacksmith (Head Craftsman /Leadsman / 

Gr. I & II) 
Moulder 
Hammerman (Leadsman /Gr. I & II) 
Helpers 
Supervisor 


12 
5 


2 


10 
3 
3 

4 
Nil 


8 


4 


Total 


30 


20 


10 


III. (6 ) Cylinder Testing : 
Fitter (Head Craftsman /Leadsman 

Gr. I & II) 
Helper 
Clerk 


37 
1 
2 


37 
7 
2 


Nil 
-6 
Nil 


Total 


40 


46 


Nil 


III . (C) Tool Crib: 

Shift Assistant 
Helpers 


7 


7 
7 


Nil 
6 


Total 


14 


8 


6 


IV . Material Conservation : 

Rigger Gr. I 
Rigger Helper 
Operator Gr. II 


Nil 

3 


2 
2 
Nil 
Nil 


1 


1 


1 


Typist 6, 


Total 


9 


5 


V. Welding : 
Welder (Leadsman /Head Craftsmen / 

Gr. I & II) 
Supervisor 
Clerk 


14 


46 
1 


32 
Nil 
Nil 


Total 


48 


32 


16 


20 


( 1) 


( 2 ) 


( 3 ) 


(4 ) 


26 


26 


Nil 


4 


VI. Civil Maintenance: 

Supervisor /Maistry 
Mason (Head Craftsman /Leadsman 

Gr. I & II) 
Carpenter 
Plumber 
Painter 2 
Surveyor/Survey Assistant 
Helper 
Typist 
Clerk 


9 ) 


27 
22 

7 
20 

2 
69 


26 
18 

7 
20 

2 
50 


Nil 
Ni: 
Nil 
19 
Nil 


1 


2 


Total 


176 


151 


25 


8 


2 


71 


68 


3 


VII . Utilities : (Boiler & Filter Plants ). 

Chargeman 
Electrician (Head Craftsman / Leadsman 

Gr. I & II) 
Fitter/Mechanic 
Mason 
Operator Gr. I & II, 
Helpers 
Typist 
Telephone Operators 


Nil . 


1 


Nil 
10 


25 


34 
47 
Nil 

8 


46 

1 
7 


Total 


170 


150 


20 


pa *Wherever there are general categories involving different grades within 
them [ for eg . Mechanics (Head Craftsman /Leadsman /Gr. I & II ], the 
number of workmen in each such grade within the category will be deter 
mined by management separately, according to requirement. 

**Wherever categories have been so grouped together for purpose of 
determining strength [for eg: Mechanics (Head Craftsman / Leadsman Gr. I & 
II ) ] the number in each such category within the group will be determined 
by management separately according to requirement. 
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Annexure - C 
STATEMENT OF EXISTING & PROPOSED STRENGTH OF WORKMEN IN THE 

CHEMICAL CONTROL & INSTRUMENTATION 
Category 

( A ) 

( B ) ( C ) 
Existing filled Required Surplus 
strength 

strength (A ) - ( B ) 
1. Chemical Control: 
Chemist Gr. I & II 

86 

85 
Store Assistant 

1 

Nil 
Lab . Assistant 

1 

Nil 
Glass Blower 

Nil 
Lab . Attender 

4 . 

5 
Typist 

Nil 


1 


1 


Total 


94 


93 


1 


10 


II . Instrumentation : 

Chargemen 
** Instrument Mechanic ( Jr. Master 
Mechanic/Head Craftsman Leadsman / 
Craftsman/Gr. I & II) 

47 
Helper 

5 
Jr. Store Asst. 


35 
10 
1 


17 
5 
Nil 


1 


Total 


57 


56 


* Wherever there are general categories involving different grades 
within them (for eg. Chemist Gr. I and II ), the number of workmen in each 
such grade within the category will be determined bymanagement separately 
according to requirement. 

**Wherever categories have been so grouped together for purpose of deter 
mining strength (for eg. InstrumentMechanic (Jr. Master Mechanic/Head 
Craftsman /Leadsman /Craftsman /Gr. I & II) ], the number in each such 
category within the group will be determined by management separately 
according to requirement. 

Annexure - D 
POLICY OF RECRUITMENT, INTER -DEPARTMENTAL TRANSFERS 
AND PROMOTIONS IN RESPECT OF UDYOGAMANDAL 

DIVISION AND HEAD OFFICE 
Minimum Qualifications: 

1. (i) The qualifications given against jobs specified in Annexure I 
to this policy constitute the minimum qualification for appointment to the 
respective jobs mentior : d therein . 


22 


1 . 


(ii) The highest minimum qualifications prescribed for each job 
will be insisted on for recruitment from outside the department. The lower 
qualifications specified for each job are applicable only in the case of 
permanent employees working in the respective departments for appointment 
in such departments. 
Promotion : 

2 (i) Promotions will be made category /department-wise whenever 
suitable candidates with the prescribed qualifications and experience are 
available. The details of the composition of the different departments for this 
purpose are shown in Annexure II. If on the date of inplementation of this 
policy , a vacancy exists in any of the departments ,this vacancy will be filled 
in accordance with this policy . 

2 (ii) When suitable hands are not available in the departments the 
vacancy will be advertised and any other employee satisfying the prescribed 
highest qualification for the job in any other department will be eligible to ! 
apply. Selection will be made as per the recruitment procedure incorporated 
in this documents. Candidates working under the same superintendent or 
department Head will get preference, other things being equal. 

2 (iii) Promotions will be effected only to the next higher grade in the 
same section , plant or department as the case may be. The provisions shall 
not apply in the case of posts filled by selection . 

2 ( iv ) All employees will be assessed for the purpose of promotion as 
per procedure laid down below . 

Employees who satisfy the prescribed 
minimum qualifications and experience vide Annexure I and who secure 40 
per cent and above marks in the assessment will be considered as eligible for 
tests and /or interview for promotion . Those who pass in the test and /or 
interview will be given promotion on the basis of seniority and as per 
requirements . 
2 (iv ) (a ) Assessment will be madeunder the following heads : 

Marks 
1. Knowledge of work 

10 
2 : Aptitude for the job dependability reaction to 
emergencies accident proneness 

16 
3. Aptitude towards work 

10 
4. Leadership 

4 
5. Initiative 

10 
6 . Attitude towards superior 

10 
7. Attitude towards co -worker 

10 
8. Attendance 

10 
9 . General assessment by division or department 
head 

20 


100 
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2 ( iv ) (b ) Seniority of employees will be determined as per criteria 
indicated below : 
1. Priority of date of confirmation in the existing post in the Depart 

ment. 
2 Priority of date of promotion the present post in the Department. 
3. Priority of date of confirmation to previous post in the Department. 
4. Priority ofdate of appointment or transfer to the Plant or Depart 

ment. 
5. Priority of date of appointment in FACT Ltd. 

The procedure to be followed is that where the date of confirmation is 
the same, seniority will be decided by the priority of the date of promotion 
to the present post in the department and so on , as indicated above , 

2 ( iv ) (c) Employees securing below 40 per cent marks in the assesse 
ment shall not be eligible for tests and/or interview for promotion . Assess 
ment in their respect, however , shall be substantiated by supporting records. 

2 ( iv ) (d) Marks under head (9) will be awarded by the Superinten 
dent or Department head alone. 

2 (iv ) (e) Assessment will be made by Committees, the details of 
whose composition are shown in Annexure III. The management will in 
addition nominate from time to time an independent officer of the Status of 
a Department Head or Superinten lent, to serve on each of these committees. 

2 (iv) (f) The assessment will be for periods of one year and it will be 
recorded in the form prescribed for the pirpose in duplicate and forwarred 
by the Superintendent or the Department Head to the immediate superior 
concerned by the 31st January of every succeeding year . 

2 (iv ) (8) A Warning notice will entail a deduction of 3 marks under 
the item for which the warning is given . An absence notice or memo also 
will entail deduction of 2 marks under attendance. The deduction will be 
entered in the immediately preceding assessment record and/or the subse 
quent record as the case may be subject to the condition that it will have 
effect only for a period of one year from the date of issue of the Warning 
notice or Abence notice. 

2 ( iv ) (h ) Ench assessment made will have effect only during the suc 
ceeding period of one year and will from the basis for any promotions to be 
given within the aforesaid period . 

2 (iv ) (i) A committee consisting of the Personnel Manager, concerned 
Senior/Chief Superintendent and the Plant Superintendent or Department 
Head will review the assesment records w.thin two months of the receipt of 
the same from the Superintendent or Department hed by his immediate 
superior . Alter review , the Personnel Manager will forward onc copy of the 
record to the Personnel O.licer and one cupy to the plant Superintendent or 
De, artmentHead . 


24 


2 (iv ) (j) The Personnel Manager will communicate in writing the 
views of the Review committee in respect ofassessment to all those employees 
who have secured below 40 % marks in the assessment. 

2 (iv) (k ) The procedure of assessment will be subject to review after 
two consecutive assessments , in case any practical difficulty is experienced in 
the actual working of the scheme during the period . 
Acting. 

3 (i) Acting will begiven to eligible candidates in the Plants , Shift-wise, 
for short vacancies and seniority -wise for vacancies of more than 7 days 
duration . Mere acting will not entitle a person for promotion . Employees 
who refuse to act in the higher vacancies will be delsarred from further 
acting or promotions thereafter, apart from being subjected to other actions 
as found appropriate by the management. 

! 3 (ii ) The procedure for making acting arrangements in the administra 
tive departments and Engineering Office shall be as follows : 

3 (ii) (a ) Vacancies will be covered up by acting arrangements, in 
case, the department head feels that such an arrangement is indispensable. 

3 (ii) (b ) Acting arrangements will be made only in vacancies of Junior 
Assistants/equivalent posts and above. 

3 (ii) (c) Acting in the higher grade will be given only to personswho 
possess the required experience and Minimum qualifications prescribed for 
the higher job . 

3 (ii) (d) All such acting arrangements shall be made with the prior 
concurrence of the Personnel Department . 

3 ( ii) (e) Acting allowance will be paid only if the period of acting is 
for a period of two months or more. If the period is less than two months 
the employee eligible to act will only be made to co -ordinate the work in the 
higher grade. 

3 (ii) (f) If the duration of the vacancy is for two months, or more, 
the acting hand will be paid the difference between his existing basic pay 
and the minimum basic pay of the next higher grade as acting allowance. 
In case his present basic pay is equal to the minimum of the higher 
grade hewill be paid an amount equal to one increment in the next higher 
grade as acting allowance . In case his present basic pay is higher than the 
minimum of the higher gra le he will be paid the difference between his 
present basic pay and the pay at the next higher stage in the higher grade 
as acting allowance . 

3 ( ii ) (g ) All cases of acting arrangements contemplated in this proce 
dure shall be effected only if the acting hands are really as: igned the job in 
the higher cadre and the Department head concerned forwards a certificate 
to that effect to the Personnel Manager. 
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3 ( ii ) (h ) An employee who has acted in temporary vacancy for one 
year or more, will be given temporary promotion to that post subject to 
his 

performance assessed as per the method laid down above. However, as 
and when such temporary vacancy ceases to exist the incumbent will be 
reverted back to his lower post and scale and fitted at the appropriate stage 
in that scale, which he would have reached in any case , even if he was not 
so temporarily promoted . 

Inter Departmental Transfer 
4. Inter -departmental transfer to equivalent posts in the departments of 
a Division whether Engineering or Operations or Administration will be 
permitted subject to the suitability of the person to be transferred provided 
there is nobody qualified for promotion to the post in the department to 
which the transfer is effected . Such transfers on requisition from employees, 
however , will not be permitted oftener than once in five years. 

Recruitment 

5 (i) Recruitment from outside will be made to the following three 
categories of employees, subject to suitability and statutory requirements . 

1. Daily rated temporary employees, 
2. Monthly rated temporary employees and 

3. Monthly rated permanent employees. 

(ii) In all vacancies, temporary or permanent, which have to be filled 
hy recruitment from outside, the paid apprentices under the Company s 
Paid Apprentice Scheme will be straightaway absorbed according to their 
rank . The term apprentices refers to apprentices under the Company s 
Apprenticeship Scheme exclusive of Trade Apprentices under the Act. 

( iii) In the case of vacancies which caillot be filled as laid down in 
minimum qualifications will be put up on the Personnel Office Notice Board 
with a minimum of 7 days notice. For any job for which minimuin quali 
fications have not been prescribed , the requisite qualification will be prese 
cribed by the management from time to time. 

( iv ) Employees holding perinancnt positions will also be cligible to 
apply for temporary jobs on higher grade subject to performance a sessment 
referred to in Clause 2 ( iv ) (c) above . Candidates will be selected after an 
interview by Committees appointed for the purpose from time to time. 
Tests also will be conducted wherever necessary . 

(v) Applications will also be invited through Employment Ixchange 
and by advertisement in newspapers as circumstances warrant. 

(vi) If an originally daily rated job or monthly rated temporary joj 
is made permanent such job also would be advertised afresh , giving an 
oppritunity to existing permanent employees to apply for the same. Exist . 
ing permanent employees who possess eligibility as per conditions prescribed 
in this policy , will generally be given preference in appointments to in! s up 
to managerial posts (but not including managerial) . 

G A. 154/a 
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(vii) For appointment to the jobs, preference will be given to existing 
employees subject to suitability . 

(viii) No persons shall be given employment either on daily rate or 
on monthly rate if he is 45 years or above . However, a person who has 
been recruited as a temporary before attaining the age of 45, and who 
continues to be in service can be considered for employment. 

(ix ) Every candidate prior to being employed on daily rate cr 
monthly rate, shall produce acceptable. proof with regard to qualifications, 
previous experience and date of birth , without which he will not be enter 
tained . 

(x) In the case of persons who are unable to produce acceptable 
proof of age as specified by the Company or in other doubtful cases, the per 
sons concerned shall be sent to the Company s Medical Officer for exami 
nation and confirmation and the findings of the Chief Medical Officer will 
be final. 

6. Any reservation in the matter of appointment ordered by Government 
of India from time to time as in the case of refugecs, Scheduled Castes and 

Tribes, etc. and is applicable to other public section undertakings, shall be 
applicable to FACT also . 

Annexure - I 
ADMINISTRATIVE OFFICES 


1 , OFFICE ASSISTANT , TRAFFIC ASSISTANT, SR . PERSONAL ASSISTANT 

ADMINISTRATIVE ASSISTANT, ETC. 
1. Graduate with 5 years experience in a responsible capacity in 

similar line . 
2. Graduate with one year s experience in the immediate lower 

post in the department. 
3. Pre-degree with 2 years experience in immediate lower post in 

the department. 
4. S.S.L.C. with 3 years experience in the immediate lower in the 

department. 
Senior Assistant Cadre 

1. Graduate with 4 years experience in a similar capacity outside . 
2. Graduate with 2 years experience in the cadre of Jr. Assistant 

in the department. 
3. Pre-degree or S.S.L.C. with 3 years of experience in the cadre 

of Jr. Assistant in the department. 
Storekeeper Grade 1, Grade II and Grade III 

1. Diploma in Engineering (Meclancial or Electrical) with some 

experience. 


- 
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2. Graduate with 4 years experience in similar capacity outside. 
3. Graduate with 2 years experience in the cadre Junior Assistant 

in the Department. 
4. Intermediate or S.S.L.C. with 3 years experience as Junior 

Assistant in Stores Department. 
Publicity Assistant 

1. Graduate with aptitude and experience in publicity and pro 

paganda work . 
2. The minimum qualification above , to be relaxed in the case 

of persons who are otherwise specially qualified . 
Reader,:Technical Library 

Graduate with diploma in Librarianship . 
Personel Assistant Grade I 

12 years experience as Personal Assistant Grade II and PA 

Grade III together or 4 years as Personal Assistant Grade II . 
Personal Assistant Grade II 

8 years experience as Stenographer and PA . Grade III together or 

4 years as PA . Grade III. 
Personal Assistant Grade III 

4 

years experience as Stenographer and to pass a test. 
Stenographer 

1. S.S.L.C. passed with type-writing higher grade and shorthand 

higher grade ofM.G.T.E.,K.G.T.E. or L.C.C. with previous 
experience as Stenographer in a reputed concern . 

OR 
S.S.L.C.with 5 years experience as stenographer in a reputed 

concern with a speed of not less than 100 w . p . m . in short 

hand and 40 w . p . m . in type writing and to pass a test. 
Senior Assistant Cadre and Godown Assistant (Alware Office ) 

1. Graduate with one years experience in the Department. 
2. Pre-degree with 2 years experience in the Department. 
3. S.S.L.C. with 3 years experience in the Department. (for 

Stores only ) 
III Form passed with 10 years experience in Stores. (50 % to be 

S.S.L.C.) 
Commercial Artist 

1. Graduate with previous experience in commercial publicity 

work . 
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2. Undergraduate with exceptional experience in commercial 

publicity work 
Record Keeper 

S. S. L. C. passed with 5 years experience as clerk in office. 
Librarian 

Graduate with diploma in librarianship . 
Cartoonist 

S. S. L. C. with experience in drawing of cartoons etc. 
Photographer 

Should possess considerable practical experience in commercial 

photographic work, preferably in a large industrial concern . 

Preference to candidates with knowledge of english . 
Propagation Assistant 

Masters degree in agriculture or botany with a sound knowledge 

of the methods of plant propagation and the use of various 

plant growth regulators . 
Cinema Projector Operator 

II form passed , and ability to operate cinema projector. 
Field Assistant ( Publicity ) 

1. Graduate with aptitude in publicity work . 
2. Must have studied upto Matriculation and should be a fluent 

speaker in Malayalam . 
3 . Must have 10 years, experience in F. A. C. T. and must be a 

fluent speaker in Malayalam . 
Typists 

S. S. L. C. passed with typewriting higher of M.G.T. E., 

K. G. T. E., or L. C. C. and to pass a test . 
Clerks 

Graduates in Arts, Science or Commerce, Intermediate or S.S.L.C. 
Issue Clerks 

S. S. L. C.passed . 
Shipping Assistant (Cochin Office); 

1: Graduate with 4 years experience in similar line . 
2. Graduate with 2 years experience in the cadre of Senior 

Assistant in the department. 
3. Intermediate with 2 years experience in the cadre of senior 

Assistant in the department. 
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4. S. S. L. C. with three years experience in the cadre of Senior 

Assistant in the department. 
Duplicator Operator 

1. S.S.L. C. with knowledge of duplicator operation . 
2. A minimum of 5 years experience as Office Atteider with 

knowledge of duplicator operation . 
Filing Assistant 

S. S. L. C. passed . 
For employees: For the present Attenders with III om passed , to be 

considered if they are found suitable and they have put 

ia not less than 2 years service , 
Telephone Operator 

S. S. L. C. pasged with experience in telephone operation . 
Attender 
S. S. L. C. passed . 

TRANSPORTATION 
Traffic Inspector 

S. S. L. C. passed with knowledge of traffic rules. 
Conductor 

IV class passed . Licence to be obtained if and when it becomes 

necessary. 
Supervisor, Gr. 1 

S. S. L. C. passed with 4 years experience as Gr. II Supervisor . 

2. II Form passed with 10 years experience as Gr. II Supervisor . 
Supervisor, Gr. II 

1. S. S. L. C. passed with 2 years experience as Maistry . 

2. II Form passed with 10 years experience as Maistry. 
Leads man ( Rigger ) 

Minimum 5 years experience as Gr. I/ Sr. Rigger . 
Rigger 1 

2 years experience as Gr. II Rigger. 
Rigger II 

Minimum of 5 years experience as Rigger/Helper , and to pass a 

trade test in rigging work . 


30 


MARINE TRAFFIC AND MARINE MAINTENANCE 
Supervisor 1 

S. S. L. C. having experience and knowledge of the rules of 

- operation of Marine Craft and knowledge of Canal Rules. 
Supervisor II 

1. S.S. L. C. passed with 2 years experience in a Supervisor 

capacity : 

2. II Form passed with 10 years experience . 
Sprang 1 

Holder of a licence in conformity with Port and Canal Rules. 
Boat Driver 

Holder of a licence in conformity with Port and Canal Rules. 


Syrang 11 


Holder of a licence under Canal Rules. 
Leadsman 

Minimum of 5 years experience as Gr. I/ Sr. Craftsman and to read 

and write Malayalam . 
Craftsman I 

Minimum 2 years experience as Gr. II/Jr . Craftsman . 
Craftsman II 

Minimum of 5 years experience as Helper and to pass a trade test . 
Greaser 

Helpers with 5 years experience and knowledge of engine room 

work . 
Lascar 

Holder of valid licence as under Port and Canal Rules . 
Maistry II 
IV class with 8 years experience as Lascar. 

FINANCE DEPARTMENT 
Sr. Assistant Cadre and Cashier . 

1. Graduate with 4 years experience in a responsible position in 

similar line. 
2 . Graduate with 2. years experience as Jr. Assistant in the 

department 
3. Intermediate with 3 years experience as Jr. Assistant in the 

department. 
4. S. S. L. C. with 3 years experience as Jr. Assistant in the 

department. 
Jr. Assistant cadre 

1. Graduate with 1 year experience in the department. 
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2. Intermediate with 2 years experience in the department. 

3. S. S. L. C.with 3 years experience in the department. 
Comptist 

1. B. Com . with certificate in Comptist Training with 4 years 

experience . 
2. S. S. L. C.with certificate in Comptist training with :5 years 

experience . 
Assistant Comptist 

1. B. Com . with the certificate in Comptist training with 1 year 

experience . 
2. S. S. L. C. with certificate in Comptist training with 3 years 

experience . 
Clerk 

Graduale in commerce. (Qualificationsfor other categories to be 
the same as in the administrative section ) 

PERSONNEL DEPARTMENT 
Nurse 

1. Certificate in general nursing and midwifery . 
Compounder 

Certificate in dispensing recognised by Government. 
Sanitory Inspector 

S. S. L..C . passed and Sanitory Inspector s Certificate . 
Lab . Technician (Clinical) 

S. S. L. C. (pa sed with a certificate in Laboratory Technology 

( Clinical) with a minimum of 3 years experience in a recognised 

clinical laboratory 
Health Assistant 

Should possess Sanitory Inspector s Certificate . Preference to candi 

dates with previous experience . 
Receptionist 

Graduate, preferably with post-graduate degree . Should have 

ability to converse fluently in English and Malayalam and 

should possess pleasing and winning manners. 
First Aider 

S. S. L. C. and should have passed First Aider s test als ). 
Sweeper, Scavenger 

No special qualifications. 
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Case Taker 

Must be able to read and write English and should have bowledge 

of games, feld sports etc. 

CAFETERIA . GEST HOUSE AND FACT HOUSE 
Assistant Cajzia Umger 

S. S. L. C. passed with 10 year, esperience in a supersisory 

capaciy in FACT and scould possess browledge of runaing 

industrial canteen and maintenance of accounts, c. 
Sir: 273 (FACT House) 

Experience as a Steward or Manager in any large catering establi. 

shment in Kerala for a period of 12 years. Should have 

suficient knowledge of English and be mod at public relatios. 
15:13 ! Skua10 FACT H04 ) 

Sane 25 for Seward , bar with experie..ce for a period of 10 years. 


S. S. L. C.wita posledie canots ard can can 
Str.iter 
Knowledge of rocking and ability to controllabour. 


Sbould be experienced regsterian coas, weil ered is :42: 03 

vegetarian distes. 
C .. 5 : 

Though snowledge ofcoširg . 


Thorough knowledge of consis 
... istest Seri Ke Is 

II Form used ad experience in aitariste 
:: Bo F.1CT H :44) 
Ability to speak English Suent ani precious experience in a large 

cateria establishziest as Bearer of Ward Sa. 
Cafeteria bor I 25. II, 16* ! 
Yo specialqali atians. 

SECST3 
1:575ast Brarit Offar? 

1. Graduate with 8 years experience in watch and sara cucie . 
2. S. S. L. C. with 15 years experience in spilar position , i.e., 

experience in Police and Military duris. 
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Havildar 

Should have been in the infantry , Cavalry or Artiliery and should 

have held at least the rank of a Havildar at the time of release. 
Sergeant 

S.S.L.C. with 10 years experience in watch and ward section , out 

of which at least 5 years should be as head guard . 
Head Guard 

1. S.S.L.C. with 5 years experience in the factory as guard . 
2. IV Form with 7 years experience in the factory as guard . 

3. II Form with 10 years experience in the factory as guard . 
Guard 

S.S.L.C., 50 % can be III Form and above. 
W Watchman 
Should have passed III Form and must have 10 years service in 

the Armed forces and should have lield the rank of a non 

.commissioned officer at the time of release. 
down Watchman 

Must have passed III Form . Candidates with a minimum of 3 
years service with Armed Forces will be preferred . 

DEVELOPMENT AND TRAINING 
Instructor (Mechanical) 

Diploma holder in mechanical engineering wiih 5 years experience 

in teaching trade apprentices, viz.,machinists fitters, welders etc. 
Instructor (Electrical) 

Diploma holder in Electrical Engineering with 5 ycars experience 

in teaching trade apprentices, viz . Electricians, 
· Instructor (Chemical) 

1. Grade in Chemistry with physics as subsidiary with 4 years 

experience in the operating division of a fertiliser factory 
2. Diploma holder in Chemical Engineering with 5 years experi 

cnce in teaching apprentices . 
Turner Machinist Instructor 

S. .L.C . with Certificate from Idustrial Training Costitute 

(I.T.I.) in Turner/Machinist trade. Teaching experience 

desirable . 
G 151/B 
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Fitter Instructor 

S.S.L.C. with certificate from Industrial Training Institute 
(I.T.I.) in fitter trade, Teaching experience desirable. 

MAINTENANCE SHOPS AND SMITHY 
Progress Chaser 

1. L.M.E. 
2. S.S.L.C. with certificate from Industrial Training Instituit in 

Machinist or fitter trade 
Smithy Supervisor 
L.M.E. with experience in smithy. 

TOOL CRIE 
Chargeman Gr. 11 

S.S.L.C. with 15 years experience in tool crib . 
Shift Assistani ; 
S.S.L.C. with tool crib experience. 

GARAGE 
Head Craftsman 

At least 15 years experience as automobile mechanic, of which 3 

years should be leadsman . Must be able to read and work 

according to drawings. 
Crane Operator 

Experience of Crane Operation . 
Bulldozer Operator 

Knowledge of bulldozer operation and to hold heavy vehicle 

licence . 
Roud Roller Operator 

Knowledge of road roller operation and to hold heavy vehicle 

licence 
Driver 

Heavy vehicle licence to be held and experience in driving heavy 
vehicles. 

FABRICATION DEPARTMENT 
Supervisor 1 (Welding) 
L.M.E.will experience in welding supervision . 

UTILITIES 
Chargeman I (Boiler ) 

1. All chargeinen to held boiler Attendance certificate Class-1 
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2. L.M.E. with three years experience. 
3. S.S.L.C. with 6 years experience in boiler operation as 
Grade- I 

operator . 
Chargeman (Water Plant) 

L.M.E. with 2 years experience. 
2. S.S.L.C. with 6 years experience of filter plant operation as 

operator Grade - I 
Operator I ( Electrical) 

1. L.E.E. 
2. S.S.L.C. with certificate in Electrical Engineering and 5 years 

experience in sub -station or electrical maintenance 
3. II Form passed with 8 years experience as Grade I electrician 

and Government Wireman Certificate , 
Operator 1 ( Boiler Plant) 

All operators except L.M.E.S to have It class Boiler Attendants 

Certificate. 
1. L.M.E. 
2. S.S.L.C. with certificate in Mechanical Engineering and 5 

years experience as Grade II operator . 

3. II Form passed with 8 years experience ás grade- II operator. 
Operator II (Boiler Plant) 

II Class Boiler attendants certificate and with 5 years experience as 

helper. 
Operator II (Filter and Water Plant) 

IV Class passed , with 5 years exp.rience as helper and to pass oral 

test in Malayalam . 
Operator II ( Electrical) 

1. L.E.E. 
2. S.S.L.C. passed with K.G.T. or M.G.T. certificate in 

Electrical Engineering or I.T.I. or a certificate of the work and 
Orientation Centre or other equivalent certificate, and 2 years ? 
experience in sub -station Electrical maintenance or Electrical 
construction in FACT . 


. 


TECHNICAL OFFICE 
Chief Draughtsman 

1. L.M.E. or L.C.E. with 4 years experience as draughtşınan . 
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2. S.S.L.C with certificate course in Civil or Mecha , ical 

draftsmanship and 8 years experience as draughtsman 
3. S.S.L.C. and M.G.T. or K.G.T. certificate in Civil orMechani 

cal Engineering and 10 years experience as draughtsman , out of 

which at least 4 years must as design or head draughtsman . 
Head Draftsman 

1. L.M.E. or L.C.E. with 2 years experience as draftsman 
2. S.S.L.C. with certificate course in Civil or Mechanical 

Draughtsmanship and 5 years experience as draftsman . 
3. S.S.L.C. and M.G.T. or K.G.T. certificate in Civil or 

Mechanical Engineering and 10 years experience as draftsinan 
out of which at least 4 years must be as Senior or Design 

Draftsman . 
Senior Draftsman (Design Draftsman ) 

1. L.M.E. or L.C.E. with 2 years experience as draftsman . 
2. S.S.L.C. passed with certificate or diploma course in Civil or 

Mechanical draftsmanship and 5 years experience as draftsman . 
3. S.S.L.C. and M.G.T. or K.G.T. certificate in Civil or 

Mechanical Engineering and 10 years experience as draftsman . 
Note:- The candidates to pass a test in Mechanical or Civil Design in 

the case of selection to the Design Draftsman Cadre . 
Draftsman 

1. L.M.E. or L.C.E. 
2. S.S.L.C. with certificate course in Civil or Mechanical 

Draftsmanship with 2 years experience . 
Technical Assistant (Chemical) 

Graduate in Chemical Engineering with 2 years experience.. 
Tracer 

S.S.L.C. with certificate course in Civil or Mechanical Drafts 

manship P & O Assistant. 
1. L.M.E. 
2. S.S.L.C. with certificate in Engineering Civil, Mechanical or 

Electrical and with 5 years experience of similar work. 
Inspector 

1. L.M.E. 
2. S.S.L.C. with certificate in Civil, or Mechanical Engincering 

and with 5 years experience in similar work . 
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Assistant Inspector 

1. L.M.E. or L.E.E ... 
2. S.S.L.C. with certificate electrical or Mechanical Eugineering 

and with not less than 3 years experience in smilar work . 
Estimator 

1. L.C.E. or L.M.E. 
2. S.S.L.C. with certificate in Civil or Mechanical Engineering 

with 5 years experience in estimating. 
Surveyor 

1. L.C.E. 
2. S.S.L.C. with M.G.T. or K.G.T. examination certificate 

(Higher Grade) in Surveying and levelling, Earthwork and 

Road making , Minimum of 2 years experience essential. 
Survey Assistant: 

III form passed , with experience in surveying work . 
Blue Printer 

III Form passed and knowledge in Blue Printing and photography 
works . 

ENGINEERING 
Leadsman 

Minimum of 5 years experience asGrade I or Senior Craftsman and 

to read and write Malayalam . 
Spray Painter 

Knowledge of spray painting and 5 years experience as spray 

painter in FACT and to pass spray painting test. 
Pattern Maker : 

5 years experience as Carpenter Grade I in FACT and to pass test 
in patiern making. 

CIVIL & GENERAL MAITENANCE 
Supervisor 1: 

1. L.C.E. 
2. S.S.L.C. with 2 subjectsHigher or + subjects lower in M.G.T./ 

K.G.T. and 2 years experience . 
3 . S.S.L.C. failed but III form passed with 10 years experience in 

Civil Engineering works in FACT as supervisor. 
Supervisor II: 

1. L.C.E. 
2 . S.S.L.C. with 2 subjects higher or 4 subjects lower in K.G.T./ 

M.G.T. 
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3. Passed II- form and 10 years experience in Civil Engineering 

works in FACT as Maistry . 
4. Passed IV Class , with 12 years experience in Civil Works in 

FACT, out ofwhich 5 years at least should be as Maistry. 
Maistry 1: 

1 . IV Class and ten years experience as Helper in Civil/General 

Maintenance in FACT. 
2 . 10 years experience as Helper in Civil or general maintenance 

in TACT and should have the ability to write and read 
Malayalam and pass a test. 

SAFETY 
Safety Inspector: 

1. Graduate in Engincering. 
2. Diploma in Engineering with 3 years experience in the factory . 
3. Graduate in chemistry with 4 years experience in the factory. 
4. S.S.L.C. with 10 years experience in the department, 

out of which atlcast 4 years should be as senior safety man . 
SR . Safety man : 

S.S.L.C. with 5 years experience in safety and Firefighting . 
JR . Safety man : 

S.S.L.C. Passed. Candidates should possess sound physique and 

physical stamina to work in shift duty and for safety and 

firefighting work . 
Driver-cum -fireman : 

Should hold licence for driving heavy vehicles, and badge. 

Previous experience in driving heavy vehicles essential. 
Previous experience in fire service work preferred . Should be 
able to read and write Malayalam and English . Should 
possess sound physique and physical stamina to work in 

Shift duty . 
Safety Helper : 

To possess above average intelligence and be able to speak 
and write Malayalam . 

OPERATION 
Chargeman : 

Graduate in any of the following subjects: 
(a) Chemical Engincering; Chemical Technolory or Industrial 

Chemistry . 
ib ) Engincering. 
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2. Chemistry or Physics Graduate with 2 years experience as 

Grade I Operator. 
3. Failed B. Sc. with pass in Physics or Chemistry and with three 

years experience as Grade 1 Operator . 
4. Diploma in Chemical Technology with 4 years experience as 

Grade I Operator . 
5. Intermediate with 5 years experience as Grade I operator. 
6. S.S.L.C. passed with 6 years experience as Grade I operator . 
Reservation : A minimum of 40 per cent of Chargemen in a 

division to be Graduates . 
Note:–Category under (6 ) to pass a written and oral test 

conducted in English . 
Operator Grade 1: 

1 . 

Graduate in Chemistry or Physics with Chemistry as subsidiary , 

and one year s experience as Grade II Operator . 
2. Intermediate passed or Diploma in Chemical Engineering with 

2 years experience as Grade II Operator, 
3. S.S.L.C. passed with 4 years experience as Grade II Operator . 
4. II Form passed with 8 years experience as Grade II Operator. 
Reservation : A minimum of 33.1/ 3 % to be graduates . 
Note :-Category under (4 ) to pass oral and written test 

conducted in Malayalam . 
Operator Grade II: 

1 . 

Graduate in Chemistry or Physics with Chemistry 

subsidiary . 
2. Diploma in Chemical Technology . 
3. S.S.L.C. passed with 2 years experience as Helper . 
4. II Form passed with 4 years experience as IIclper. 
5. IV class passed , with 5 years experience as Helper. 
6. 10 years experience as helper, out ofwhich atleast seien cars 

should be in the same plant, with ability to read and write 

Malayalam . 
Reservation : A minimum of 40 per cent to be II Form and above 

and four ofwhom to be graduates. 
Pay Loader Operator : 

Knowledge of payloader operation and to possess Driving licencia 
Notc :-After training by the company licence to be obtained by 

the employees thcirselves. 


IS 
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Helpers: 

To possess average intelligence and be able to speak and write 

Malayalam and passed seventh standard . 25 per cent of the 
Helpers in any division to be IV class and obove . 
Note:-For the post of Chargemen , operator Grade I and 

Grade II , persons possessing the minimum qualification in 
other divisions could be transferred to divisions where 
there is none possessing , such minimum qualifications. 
Such persons will be required to put in a probation period , 
from 6 to 12 months as the case may be. 

CHEMICAL CONTROL 
Senior Chemist: 
Graduate with Chemistry , main or subsidiary, or 

Industrial 
Chemistry , with 2 years experience as Grade I Chemist. 
Chemist Grade 1: 

Graduate in Chemistry or Industrial Chemistry, with one year s 

experience as Grade II Chemist. 
Chemist Grade II: 

Graduate in chemistry . 
Stores Assistant: 

S.S.L.C. passed with experience in stores./ 
Laboratory Assistant: 

S.S.L.C. passed with experience in chemical laboratory. 
Laboratory Attender: 

S S.L.C. passed . 
Junior Stores Assistant: 

S.S.L.C. passed , with knowledge of Stores work . 
Glass Blower : 

Minimum of 5 years experience as Glass Blower in an Industrial 
Analytical laboratory. 

INSTRUMENTATION 
Chief Instruments Mechanic: 

1 . Graduate in Instruments Technology, Chinical Technology of 

Electrical Engineering with Electronics as special subject. 
2. Graduate in Physics with Electronics as special subject , and 

with 3 years experience as Head Craftsman or in Instruments 
maintenance elsewhere . 
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3. S.S.L.C. with 7 years experience as Head Craftsman or failed 

S.S.L.C. with certificate in Electronics and 7 years experience 
as Head Craftsman . 


Head Craftsman : 

1. Graduate in Physics (with Electronics as special subject) and 

with 2 years experience in instruments maintenance. 
L.E.E. with Electronics, or Diploma in Instrumentation 
Technology, 

with 

2 years experience in instruments 
maintenance . 
3. S.S.L.C , with I.T.I. in Electrical Engineering and with 

5 years experience in the Instruments Section as Leadsman . 
4. S.S.L.C. with 7 years experience in Instruments Section . 
5. S.S.L.C. failed with 10 years experience in Instruments 

Section . 
Reservation : 50 % to be graduates. 


Instrument Mechanic : 


as 


Graduate in Physics with one year s training in Instrument Section , 
Electronics 

a special subject will be considered as 
additional qualification . 
Leadsman : 

1 . S.S.L.C. with I.T.I. certificate in Electrical Engineering , 

and with 2 years experience in Instruments Section , 
2 . 

Same as Engineering Division . 
Craftsman Grade 1: (Electrician and Pipe Fitter ) 

1 . S.S.L.C. with I.T.I. certificate with one year s experience as 

Grade II Craftsman . 

2. Same as Engineering division . 
Craftsman Grade II : ( Electrician and Pipe fitter ) 

1. S.S.L.C. with I.T.I. Certificate , and to pass trade test . 

2. Same as Engineering division . 
Instrument Helpers : 

S.S.L.C. 


G. A. 154 /B 
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Annexure II 


1 . 

Production Departments : 
(a ) Ammonia section 
(b ) Gas section 
(c ) Sulphate section 
(d ) Superphosphate and chloride and mixing sccion 
( e) Phosphate : ection 
(f) . Chemical control section 

(g ) Fine chemical section . 
2. Engineering departments: 

(a ) Utilities section ( Electrical) 
(b ) Instrumentation section 
(c) Technical office section (Drawing ) 
(d ) Training section 
(e) Civil and general maintenance section 
(f) Workshop including smithy , cylinder testing and tool crib 

sections 
(8) Plant maintenance including rubber lining and welding and 

material conservation sections 
(h ) Pneumatic plant. 
3. Administrative departments : 

(a ) Personnel department including welfare and estate sections 
(b ) Cafeteria section 
(c ) Administrative offices ( scction ) 
( d ) Purchase section 
(e ) Stores section 

(f ) Estate section . 
4. Land Transport, heavy equipment including garage department. 
5. Medical department. 
6. Safety and fire department. 
7. Finance including head office finance, etc. (Department) 
8. Machine accounts department. 
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Annexure III 
LIST OF ASSESSMENT COMMITTEES 


5 ) 


8 . 


14 . 


Sl. No. Name of the office 

Assessment committee 
1 . MD s.Office - Head Office FM & IRM 
2. Registered Office 

FM & SECY 
3 . Law Office 

FM & SECY 
4. IRM s Office 

IRM & FM 
5. PM (HO) /APM (HO) s Office PM (HO )/IRM /FM 
6 . CEI , Office UDL DIVN DGM (AU )/CEI 
7. PM (U ) s Office 

DGMÀU ) PM (U ) 
Personnel Office 

PM ( U ) & APMS 
9 . Estate 

DGM ( AU)/ EM 
10 . Welfare & Cafeteria 

PM (U )/ APM /(E ) SWO 
11 . Medical 

DGN (AU)/PM (U )/SMed . 
12. Training 

DGM (AU ) CST/PU ( U ) 
13 . Finance Including (HỦ Etc. FM /IRM /DGM ( AU ) 

JM (U ) DFM (HÒ )/DFM (U ) 
Guest House 

MEC (PM ) (U ) 
15 . MEC s Office 

IRM /MEĆISTO 
16. IGM (AU ) s & DGMOTU s 

DGM (AU )/DGM ( TU )/PM (U ) 
Office 
17. Technical Office 

DGM ( TU ) /Dy. CSTech /PM (U ) 
18 . Administrative Office 

DGM (AU /MEC /PM (U ) 
19. Fact House 

DGM (AUÍPM /(U )/EN 
20. Purchase Department DGM (AU ) Spur/PM (U ) 
21. Cochin Office 

SPu:/SHIPPING OFFICER /DGM 

(AU ) 
22. Traffic 

DGM AU ) /TM /PM ( U ) 
23 . Stores 

SMat(DGM (AU )/ PM (U ) 
24. Transportation 

ST /DGM /( TU )/ ÉM (U ) 
25 . Garage 

DGM ( TU )MGAR /PM ( U ) 
26. Mech . Maint. Including DGM (TU )/CME/PM (UY/SW 

Workshops Etc. 
27 . Utilities 

DGM ( TU ) /CEE /PM (U ) /Supit. 
28 . Civil Maintenance 

DGM ( TU )/CME/SCMPM (U ) 
29. Safety 

DGM ( TU ) /Dy. CSTech /SY 
30 . Fine Chemicals 

DGMIUMSFC/APM ( E ) 
31. Gas Division 

DGM ( TU )/ SA /SGA /APM ( E ) 
32 . Ammonia Division 

DGMTU )/SA/SGA /APM (E ))Dy . 

CSP 
33. Sulphate 

DGM ( TU ) /SS/DYCSP 
34. Phosphate 

DGM / TU ( Dy /CSP /SP 
35. Super & Chloride 

DGMTU )/Dy/ CSP /SSC /SCA 
36 . Chemical Control 

DGM (TU )/Dy CSP/SCC 
37. Instrumentation 

DGMTU )/DÝCSP/SI 


7 ) 


> 
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Annexure E 
STATEMENT OF EXISTING AND PROPOSED STRENGTH OF PERSONAL 

ASSISTANTS /STENOGRAPHERS 


Category 


(A ) 

( B ) (C )? 
Existing filled Required Surplus 

strength strength ** (A ) - (B ) * 
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38 


UDYOGAMANDAL DIVISION 

Total number of Personal 

Assistants/ Stenographers 
HEAD OFFICE 

Total number of Personal 

Assistants/Stenographers 


16 


13 


Note: 

* The allotment of different grades of Personal Assistants and 

Stenographers as the case may be to individual departments/ 
Plants will be decided by management separately according to 

requirement. 
** The number of workmen in each grade of Personal Assistants such 

as Personal Assistant Grade I, Personal Assistant Grade II and 
Personal Assistant Grade III and in the category of stenographers 
will be separately determined bymanagement as per requirement, 


. 


(A ) 


Annexure F 
STATEMENT OF EXISTING AND PROPOSED STRENGTH OF WORKMEN IN 
DEPARTMENTS NOT COVERED BY EXHIBITS D , E , F AND 
H TO THE AFFIDAVIT 

( B ) 

( C ) 
Category * 

Existing filled Required Surplus 

strength strength (A ) - (B ) 
(1) 

( 2 

( 3) (4 ) 
OPERATION 
Gas Division : 
Chargeman 

28 20 

8 
Operators Grade I & II 

59 58 

1 
Helpers 

43 26 

17 


1 . 


Total 


130 


104 


26 


45 


( 2 ) 


(3 ) 


( 4 ) 


28 
105 
44 


24 
94 
34 


4 
11 
10 


177 


152 


25 


20 
44 
44 


16 
42 
28 


4 

2 
16 


108 


86 


22 


(1 ) 
2 . Ammonia : 

Chargeman 
Operators Grade I & II 
Helpers 

Total 
3. Acid : 

Chargeman 
Operators Grade I & II 
Helpers 

Total 
4. Sulphate : 

Chargeman 
Operators Grade I & II 
Helpers (Including Stacking ) 
Stacking Supervisors 
Clerk 

Total 
5. Phosphate 16 : 20 Plants: 

Chargeman 
Operators Grade I & II 
Helpers 

Total 
Super & Amm . Chloride 

Chargeman 
Operators Grade I & II 
Helpers 
Piece rate workers 

Total 


17 
66 
180 

4 


16 
68 
164 

4 
nil 


16 
nil 

1 


268 


252 


16 


. 


20 
64 
184 


20 
60 
126 


nil 

4 
59 
62 


268 


206 


8 
34 
67 
36 


8 
29 
65 
36 


nil 

5 


nil 


145 


138 


7 


40 


- 2 


ADMINISTRATION 
1. Finance : 
Asst. Accounts Officer/Asst. 

33 
Filing Asst. Records Clerk 
Cashier Asst. Cashier 

2 
Comptist/Asst. Comptist 

1 
Typist 

2 
Total 

43 


2 

nil 

nil 
2 nil 


15 


46 


( 2 ) 


( 3 ) 


( 4 ) 


2 


14 

3 
2 


12 

2 
nil 
14 


2 


19 


5 


14 


14 


nil 


1 


1 


( 1 ) 
2. Purchase Department: 

Purchase officer Asst./Clerk 
Typist 
Records Clerk 

Total 
3 . Cockin Office : 

** Movement Officer /Shipping 

Asst./Clerk/Asst./Typist Clerk 
Customs Co -ordinator 
- Sr. Shipping Asst. 
Typist 

Tota ! 
4. Stores (Materials) : 

Senior Store Keeper /Store Keeper 

Gr. I, II , III, Gedown Keeper 
Assistant Clerk 
Typist 
Painter 
Storeman 
Sweeper 
Stationery Assistant/ Issue Clerk / 

Stationery in charge 


nil 
nil 

1 


1 


1 


nil 


17 


15 


2 


38 


35 


3 
nil 
nil 


29 


28 


nil 


Total 


75 


-70 


5 


5 . 


Traffic : 

Movement Officer Gr. 11 
Senior Assistant/Clerk 
Checking Inspector Gr. I & II 
Godown Clerk /Issue Clerk 
Typist 

Total 


nil 
2 
5 


2 
3 
4 
18 
nil 


9 
21 


1 


38 


27 


11 


6 . 


5 


5 


nil 


Traffic (Kalamassery Ofice) : 

Traffic Assistant/Senior Assistant/ 

Junior Assistant/Clerk /Godown 

Assistant 
Helper 


Nil 


1 


Tofal 


6 


5 


47 


( 2 ) 


(3) 


(4) 


7 . 


( 1) 
Personnel: 

Personnel Assistant/Senior & 

Junior Assistant/Clerk , Records 

clerk 
Typist 
Receiptionist 


5 


5 


nil 


1 


nil 


2 


1 


Total 


8 


7 


1 


8 . 


4 


3 


Welfare : 

Scnior Assistant/Junior Assistant/ 

Clerk / Issue clerk 
Mäistry /Caretaker 
Typist 
Sports Assistant 
Marker 
Assistant Sports Officer 


3 


1 
nil 


2 
nil 
8 


8 
2 
2 


- 


nil 


2 


Total 


20 


6 


1 


8 


nil 
3 


5 


23 


20 


9. Cafeteria : 

Assistant Cafeteria manager 
Cafeteria supervisor/Kitchen 

supervisor 
Cook 
Clerk -cum -store keeper 
Issuer / Store Assistant 
Cafeteria Boy 
Cleaner 
Maid Servant 
Sweeper 
Grinder cum Assistant Cook 


1 


www83-- 


3 
nil 
nil 
15 
nil 


73 
7 


7 


8 


3 


6 


2 


Total 


146 


113 


28 


10. Medical: 

Senior Compounder /Compounder 
Senior Sanitary Inspector 
First Aider 
Maistry Gr. II 
Record Clerk 
Sweeper- cum - scavanger 
Senior Sister 
Health Assistant 
Nursing Orderly 


+ 
4 


nil 
nil 
nil 
nil 
ni! 


4 


10 


39 
nil 
nil 
nil 


1 


Total 


55 


50 


5 


10 


12) 


09 


11 . 


C! 


4 


Administration : 

Administration Assistant 
Senior Assistant Cierk /Records 

Keeper 
Duplicator Operator 
Typist 
Reader 
Tiling Assistant 


1 
1 


n : 


7 


1 


18 


7 


12. GADGM . CST . D. CEPOce : 

Typist 
Tran ... : Departmen . 
Senior in ructos . DSTUCIO 

Grade 1 an III 
Assistant Tiarden 
Tuni 
Store hocean 
Horner 

catacra . Swoenti 
Assistant Store Keeser 


1 


2 


1 


L-E 


il 


1 


1 


ni! 


oi 


SUDOTVOM 


16 


3 


-- 


3 


14. Etaic : 

Accountant lunior Asslitant 

Scrir Asisant.CH 
Maistry 
1 ! ciner / Sweder 
Estate Inspecto : 
Tilin , Cie 
Hostel Boy 
Assistant Caretaker 
Assistant to ISM 
Tinit 


ni! 


mil 
nil 


20 


11 


9 


49 


(2 ) 


(3 ) 


(4 ) 


1 
2 


nil 
nil 
1 
nil 

nil 
-2 

nil 


6 


1 


] 
1 
8 
1 
2 
2 
4 

5 
27 


2 
4 
5 
25 


nil 
nil 

nil 
-2 


2 
10 


8 


2 


( 1) 
(a ) F.A C.T. House and Guest House : 

Chief Steward 
Steward 
Assistant Steward 
Junior Storekeeper 
Assistant Caretaker 
Cook 
Dish Washer 
Wash room Boy 
Cooking helper 
Sweeper 
Ward boy 

Total 
15. Safety : 

Senior Safety Inspector 

Grade I and II 
Safety Inspector 
Senior Safety man /Junior 

Safety man 
Typist 
Helper 
Filing Assistant 

Total 
16 . 

Fire Fighting : 

Assistant Fire Officer 
Fire leader 
Fireman 
Firehand 
Driver -cum - fireman 

Total 
17. Technical Office: 

P & O Assistant 
Draftsman Grade I & II / 

Photographer cum -Drafistian 
Inspector/Assistant Inspector 
Estimator 
Blue Printer 
Stock Verifiers 
Typist 

Total 


1 


mil 
ກ ) 


4 


1 


4 
nil 


18 


14 


4 


1 


2 
6 
24 

4 


4 
24 

4 
4 


2 
nil 
nil 
nil 
3 


40 


37 


nil 
2 


6 


+ 


3 
3 


3 
1 
1 
4 


1 


nil 
2 
nil 
-4 

nil 


nil 


1 


15 


15 


nil 


GA . 154 / B 


30 


(2 ) 


(3 ) 


(1) 
18. Transporation /Raw Materials: 

Section Officer 
Chargeman 
Operator Grade I & II 
Helper 
Typist 


nil 


15 
10 
1 


16 
12 
nil 


Total 


31, 


33 


5 


18. (a ) Moving and Handing: 

Assistant to Moving Controller/ 

Movement Assistant 
Headcraftsman /Leadsman / 

Rigger Grade I and II 
Clerk 


38 


24 


14 


1 


nil 


Total 


44 


29 


15 


nil 


10 


10 


pil 


18. (b ) Heavy Equipment: 

Shift-in -charge/Chargeman/ 

Supervisor 
Junior Master Mechanic/Head 

Craftsman /Leadsman /Mechanic 
Grade I and II / Marine 

Driver Grade I 
Senior Crane Operator /Crane 
Operator /Bulldozer Operator 
Tractor Operator /Pay lead 
Operator/Road Roller Operator, 

Blacksmith 
Greaser /Helper/Lascar . 


31 


28 


-3 


8 


9 


Total 


52 


50 


2 


18 . 


(c ) Marine Maintenante ! 

Chief Supervisor 
Head Craftsman 
Leadsman 
Craftsman Gr. I 
Craftsman Gr. II 


nil 
nil 
nil 
nil 
nil 


3 
1 


3 
1 


Total 


9 


nil 


9 


51 


(2 ) 


( 3) 


nil 


(1) 
3 ( c ) Marine Traffic : 

Marine Supervisor 
Senior Asst. 
Syrang Gr. I 
Maistry 
Marine Driver Gr. 1 
Greaser 
Lascar 


3 
1 
3 


5 . 
3 
2 

4 
36 


nil 
nil 
nil 


اند 


2 

4 
36 


nil 


52 


nil 


52 


1 


nil 


Total 
I 19. Garage & Land Traffic: 

Executive Asst./Clerk Asst. 80 

movement controller 
Typist 
Jr. Master Mechanic Head Crafts 

man leadsman /Mecha nic 

Gr. I & II 
Auto Electrician 
Cycle Mechanic 
Helpers 
Conductors 
Driver 
Shift in Charge 
Sheet metal Worker 
Sports Asst . 
Movement Asst . 


4 
1 


- 


20 
2 
1 
9 
14 
63 


16 

1 
nil 

5 
5 
27 


4 

9 
36 


1 


3 
1 
3 


nil 
nil 
nil 


3 
1 
3 


120 


57 


63 


6 


nil 
nil 


6 
4 


4 


Tetal 
20. Construction (Mech . & Civil): 

Chargemen 
Supervisors 
Operator Gr. 1 
Operator Gr . II 
Marine Drive 
Lascar 
Clerk 
Sr. Asst. 
Supervisors (Supernumerary) 
Typist 
Temporary employees 

Total 


nil 
nil 
ni) 
nil 
nil 
nil 
nil 
nil 


* 2 
6 


2 


22 


22 


52 


nil 


52 


52 


( 2 ) 


( 3 ) 


( 4 ) 


1 


6 
2 


8 
2 
5 
33 


nil 
nil 
nil 
nil 
nil 
nil 
nil 
nil 
nil 
nil 


6 

2 
19 
8 
2 
5 
33 

1 
77 


1 


77 


11 


16 

1 
1 
2 
20 


nil 
nil 
nil 


2 
15 


5 


n ) 


21. Security: *** 

Asst. Security Officer 
Security Inspector 
Security Inspector ( External Wing ) 
Head Guard 
Corporal 
Gurkha Watchman 
Head Watchman 
Guard 
Jr. Assistant 

Total 

HEAD OFFICE 
Finance : 

Asst. Accounts Officer / 

Sr./Jr. Asst./Clerk 
Record Keeper 
Comptist 
Typist 

Total 
Machine Accounting : 

Documentation Asst. 
Console Operator 
Machine Room Supervisor 
Unit Record Operator 
Punch Operators 
Comptist/Asst. Comptiso 
Typist 

Total 
Personnel Dept. & IRM s Office : 

Personnel Assistant 
Sr. Asst./Jr . Assistant 
Typist 

Total 
Secretary s Office 

Secretariat Assistant 
Sr. Assistant 
Record Clerk 

Total 
Law Office : 

Clerk 
Mec s office 

Protocol Officer 
Telex Assistant 

Total 


nil 


11 


11 
1 


1 


nil 
nil 
nil 

2 


23 


21 


1 


2 


2 


1 


nil 
nil 
nil 
nil 


4 


1 


nil 
nil 
nil 
nil 


3 


3 


nil 


2 


2 
3 


nil 
nil 
nil 


3 


53 


( 2 ) 


(3 ) 


1 


nil 


(1) 
Md s Office : 

Malayalam Typist 
Public Relations Office : 

Sr. Assistant 
Publicity Assistant 
Photographer 
Malayalam - Typist 
Field Assistant 
Dark -roor Assistant 


nil 


2 


nil 
nil 


2 
1 


1 


Total , 


nil 

2 


8 


6 


2 


nil 

1 


3 


Statistical Office : 

Statistical Assistant/Economic 
Assistant 

3 
Typist 

1 
Total 

4 
Vigilance Department : 
Vigilance Inspector 

6 
Administrative Office : 
Sr. Asst./Jr. Asst./Clerk 

5 
Typist 

Total 

6 
Attenders tt 

( For Udyogamandal & Head Office together) 38 


6 


nil 


5 


nil 
nil 
nil 


1 


6 


29 


9 


* Wherever there are general categories involving different grades 
within them (for eg . the category of operators in the plant has two grades 
of Gr. I & Gr. II), the number of workmen in each such grade within the 
category will be determined by Managementseparately . 

** Wherever categories have been so grouped together for purpose of 
determining strength (for eg.Movement Officer/Shipping Asst. Clerk/Asst . 
Typit Cierk ), icnumbu la cach suck category All the group will be 
determined by Management separately according to requirement. 

*** In the Security Department, the strength of workmen determined is 
only tentative and subject to changes in the event of extension of the Central 
Security Force now functioning in the company to the above sections also 
or other such developments, etc. in which case the whole or part of the 
above strength as the case may be , will be rendered suplus . 

17 The attenders will be pooled for Udyogamandal Division and Head 
Office together , allotment of ihem to individual Departments, will be made 
by Management according to requirements. 


GA . 154 / B . 


Kerala Gazette No. 38 dated 30th September 1975 . 
PARTI 

GOVERNMENT OF KERALA ? 
Labour ( A ) Department 

NOTIFICATION 
G.O. Rt. No. 982 /75 /LBR . Dated, Trivandrum , 4th September 1975 . 

The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Proprietor, Maruthi Vilas Boarding and Lodging, Cinnonshed 
Road , Ernakulam and their workmen respresented by the Secretary , 
Ernakulam Hotel Thozhilali Union , Cannonshed Road , Cochin - 11 received 
by Government on 1-9-1975 is hereby published under Section 17 of the 
Industrial Disputes Act , 1947 (Central Act XIV of 1947) . 

By order of the Governor , : 
.P . P. MATHULLA , 

Under Secretary . 
Before the Court of the Industrial Tribunal, Calicut 
( Thursday, the 31st day of July, Nineteen Hundred and Seventy- five) 

Present 
SRI R.K. VENU NAYAR , B.A., B.L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 26/72. 

Between 

The Proprietor, 
Maruthi Vilas Boarding and Lodging , Cannonshed Road , 

Ernakulam . 

And 


The Secretary , 
Ernakulam Hotel Thozhilali Union , Cannon shed Road , 

Cochin - 11. 


For Management 


Representation 

Sri B. S. Krishnan , 
Advocate , 
Ernakulam . 
Sri K.Janardhanan , 
Advocate , 

Ernakulam 
GA , 155 /S 
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AWARD 
This is an industrial dispute referred to this Tribunal for adjudica 
tion by Govertiment of Kerala as per Order No. G. O. Rt. 905 /72/LBR 
dated 10-8-1972 . The issues referred are the following : 

1. Revision of wages and D. A. 
2. Leave and Holiday facilities. 
3. Bonus for 1970-71, 
4. Supply of Uniforms. 
5. Medical facilities . 
6. P. F. Scheme. 
7. Food allowance on leave days. 

8 . Provision for free quarters. 
2 . The union submitted a charter of demands on 27-1-1971 raising 
these issues. This was after the expiry of previous settlement dated 
21-8-1969. - Since there was no settlement after discussions the issues are 
referred . The Government of Kerala by Notification dated 12-6-1967 
revised the rates ofminimum wages and the managements are also to pay 
D. A. By settlement dated 21-8-1969 the management had agreed to 
increase the salary of the employees by Rs. 8 to those who were getting more 
basic pay than the rate fixed in the said Notification with effect from 
1-1-1969 and to others from 1-4-1970 . After 1-1-1969 the management has 
not effected any increase in the basic pay . The cost of living has increased 
and so the management should pay enhanced basic wages with effect from 
1-1-1971. They want also weightage in the new scale . They want also 
revision of D. A. with effect from 1-1-1971 . No bonus was paid for the 
year 1970-71. The demand is for payment at 20 % of the total earnings. 
They want three sets of uniforms and two pairs of chappals. Medical facili 
ties is also to be given to the employees. Presently the management pays 
Rs 1.50 per day on leave as food allowance. This should be enhanced . 
They are only giving 3 days national holidays and no festival holidays are 
granted . They want 8 festival holidays in addition to the existing . 

3. The management in the reply statement says that the union hasnot 
terminated the settlement dated 21-8-1969, hence the union is not entitled to 
raise this dispute, while the other settlement is in force . The management 
has implemented the terms of the Minimum Wages Notification . There is 
no case for the union justifying an increase over the wages prescribed in the 
Minimum Wages Notification . This management is not having sufficient 
financial capacity to meet the demands made by the union . According to 
them comparable units around this hotel are not paying better wages . They 
paid bonus according to law . They are not in a position to give any bene 
its other than those they are already giving . They also cannot increase the 
holidays and festival holidays. 


4. ww1 is the General Secretary of the union.. The workers in this 
hotel are members of this union . The demands and other connected docu 
ments are proved by him . The agreement by Ext. W2 was to give additio 
nal benefits on the wages fixed by the Minimum Wages Notification . The 
terms of agreement was over by 31-12-1970 and the management was not 
prepared to give any increase aſter this. The workers are getting even now 
the basic pay which they were getting on 1-1-1969. The cost of living has 
considerably gone up and this will be seen from the Cost of Living Index . 
Even a person having 25 years of service is getting a basic pay of only Rs. 25 . 
The management does not take into consideration the length of service in 
fixing the wages. They want basic scales revised with provision for annual 
increment and weightage. This hotel is a medium type one making profits . 
There is a lodging section in this hotel and they make a good amount by 
letting out rooms. The wages now paid are based on the revision of the 
minimum wages effected some years back . It is impossible for the workers 
to maintain themselves and their family by the little amount they are 
getting . So they want increased D. A. rates. By Ext. W2 agreement the 
management agreed to pay bonus for the years 1968 69 and 1969-70 at the 
rate oftwo months basic wages. The management is not prepared to pay 
any bonus during the year 1970-71 . The management hasmade profits 
justifying payment of maximum bonus. Then he refers to the other 
demands.. 

5. In cross- examination he is asked about the rooms given on rent, 
totalamount collected, etc. He admits that it is a vegitarian hotel without 
bar . The daily collection of rent alone would be about Rs. 400. Then he 
answers a few questions regarding the comparability ofthis hotel with others 
and also of the cost of living index . 

6 : WW2 is an employee in that hotel . Hotel employees are entitled 
to get minimum wages with effect from 1-7-1967 . This provides for 
payment of D. A. also Then he speaks about the settlement and the 
demands of the workers. In cross he says that he does not remember the 
cost of living index for the month of July , 1967, but he remembers the 
amount of D. A. payable duri these mont They get their wages as 
per vouchers signed by them . WWI is a member of the Minimum Wages 
Committee . The other answers are almost identical to the facts spoken to 
by the other witness . 

7. MWI is the proprietor of this hotel. There are 20 persons working 
there. The building is taken by him on rent of Rs. 2,225 . He speaks 
about the daily collection from the lodging section and the restaurant 
section . He pays wages as per the minimum wages notification . He 
mentions the names of a few hotels in the locality and says that the emplo 
yees working there are not getting better wages. Leave and holidays are 
given and on such days they give food allowance at the rate of Rs. 1.50 . 
This management cannot afford to give medical benefits and uniforms etc 
None of the comparable units of the locality are giving this bencfit . 


< 


Itmay not be possible for the management to run this hotel giving all the 
benefits demanded by the workers. For a period of two years this was given 
on licence to a person and the reply statement is filed and signed by him . 
The contention of the reply statement filed by the licencee were not read 
Over to him . 

8. The first contention of the management is that the settlement is in 
force and the reference is therefore bad in law . But the union would say 
that they have teriminated this and in this matter they have produced the 
charter of demands which is marked as Ext. Wi. This is dated 27-1-1971. 
The first part of this letter reads as follows: 

Since the agreement period entered into between us is over. by 
1-1-1971 , on behalf of the workers engaged by you in Hotel Maruthi 
Vilas, c . S. Road , Cochin - 11 and Hotel Maruthi Vilas, Bannerjee 
Road , Cochin - ll , we submit the following demands for your kind 

consideration and speedy implementation .” 
This makes it clear that the union has no intention to continue the 
settlement. They havemade it very clear by this letter that they are ter 
minating the previous agreement. The demands are also set out in this. 
In pursuance to this, conciliation proceedings were initiated . In the absence 
of a settlement the reference is made. So the contention of the management 
that the settlement has not been validly terminated will not hold good . 

9. Issue No. 1 

The Union s case is that this management used to revise wages once in 
three years by periodical settlements. The last settlementwas effected on 
21-8-1969, that is marked as Ext. W2. By this the management agreed to 
give an increase of Rs. 8 in the basic salary to one class and to another class 
of workers also they agreed to give this benefit on their completing one years 
service. This was in force till 31-12-1970 . The management would say 
that they have no capacity to pay increased wages. Mwi admits that this 
hotel has got the restaurant section and the lodging section . There are 
about 78 rooms employing about 20 persons. It is seen from his evidence 
that hemade a profit of Rs. 11,600 during the previous year. The manage 
ment council points out that the profit margin become decreased year after 
year . In order to establish this he refers to the balance sheets for the years 
1970-71 and 1972 produced here. They are marked as Exts,M1, M2and 
M3. There is no certificate of audit on this . No profit and loss account is 
also attached to this. No specific reason is also stated for not producing the 
profit and loss account. So the management has not succeeded in proving 
that they are not having sufficient capacity to pay enhanced wages. It is 
admitted that they used to revise wages on the basis of settlements peri di 
cally. Nothing like that has taken place during the last six years. It is 
common knowledge that the cost of living has increased considerably after the 
year 1969. So the demand for the wage increase is just and reasonable. In 
the union statement they have set out their demands. That is something 
which this managementmay not be able to meet. In 1969 themanagement 
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agreed to increase the salary by Rs. 8. It is to be noted that the minimum 
wages Notification was in force at that time. Taking all these facts into 
consideration it is ordered that the management shall pay enhancement in 
the wages of workers drawing Rs. 40 and above at the rate of Rs. 12 and 
Rs. 10 to these who are drawing less than this amount. 

The last agreement 
was in 1969 to be in force till 31-12-1970. A long period has elapsed and so 
it is ordered that the management shall pay this new scale with effect from 
1-1-1974 . 

10. Issue No. 2 

The Union has not stated that any other hotels in the region are giving 
better benefits. No reasons are also pointed out to make the differential 
treatment in respect of this hotel alone . So this is to be given only on the . 
existing basis . 

11. Issue No. 3 

The demand of the union is for payment of 20 % bonus. The manage 
ment refers to the balance sheet and says that they have not made sufficient 
profits to pay bonus at this rate . The balance sheet for the year 1970-71 is 
Ext.M2. In this it is admitted that they have made a profit of 
Rs. 8,997.21. Sufficient data for arriving at the available surplus is not 
given here. There is a vague statement that the total capital investment 
is Rs. 2,000 . The union also has not attempted to , arrive at the correct 
figure showing the avilable surplus. So it is ordered that the management 
shall pay 84 per cent of the total earnings as bonus for the year 1970-71. 

12. Issue No. 4 

It is notmade out by the union that this is a hotel in which supply of 
uniforms is a must in the sense that other comparable hotels in the region 
are giving uniformsto their workers. 

13 . Issue Nos. 5 ond 6 

These are two matters , which can be claimed by the employees if the 
concerned statutes are applicable . They can claim it if they are entitled to 
claint the same, under the relevant enactments. 

14. Issue No. 7 

This was fixed at Rs. 1.50 as per the last settlement in 1969. Com 
paring the price of pod articles now prevalentthis is too low an amount. 
Hence it is ordered that the management shall pay it at the rate of Rs 2.50 
from the date of this award . 

15. Issue No. 8 

Themanagement says that they are giving facilities to their employces. 
The union has not adduced sufficient evidence to substantiate that they are 
entitled to get better conditions than the prevalent. Hence they are not 
entitled to get relief under this issue. 

I pass this award as stated above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette . 

R.K. VENU NAYAR , 
Calicut, 

Industrial Tribunal. 
31-7-1975 . 
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APPENDIX 
Witnesses Examined on the side of the Union 

WWI. K. Balachandran 

WW2. P.K. Madhavan Unni 
Wiiness Examined on the side of the Management . 

MW1. Y. Narayana Bhat 
Exhibits marked on the side of the Union 

Wi. Copy of letter dated 27-1-1971 from the union to the 

management 
W2. Memorandum of settlement dated 21-8-1969 

W3. Copy of Minimum Wages Notification dated 12-6-1967 
Exhibitsmarked on the side of the Management 

MI. Copy of Balance sheet of management as on 16-8-1970 
M2. Do. 

16-8-1971 
M3. Do. 

as on 15-8-1972 
M4. Salary Register for the period from November 1970 to 

December 1970 
M5 . Do, 

September 1968 to 
February 1970 
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PART III 


GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O.Rt.No.954 /75 /LBR.. 

Dated , Trivandrum 30th August 1975 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Proprietor, Chitra Ceramics, Near Railway Station , Pudukad , 
Trichur and their workmen represented by the Secretary , Manaly Pudukad 
Ottu Company Thozhilali Union , Manaly Pudukad, Trichur received 
by Government on 23-8-1975 is hereby published under Section 17 of the 
Industrial Disputes, Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 
P. P. MATHULLA , 
Under Secretary 


Before the Court of the Industrial Tribunal, Calicut 
( Thursday, the 31st July, Nineteen hundred and seventy- five) 

Present : 
SHRI R. K. VENU NAYAR , B. A., B. L. 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 28/72 

Detireen : 

The Proprietor 
Chitra Ceramics , Near Railway Station , Puidubad , Trichur 


The Scortlary 
Manaly Pudukad Ottu Company Thoinikal: U9:07 

Manaly Padukad , Tridur 
Representition : 

Sri M. Venugopalan , 
Advocate, Trichur. 

For Management. 
Sri M. Ramachandran , 
Adı 002e, Ernakulon . 

Fa Unica . 
GA , 150/5 
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AWARD 
Dismissal of Sri P. M.Madhavan is the issue referred by the Govern . 
ment of Kerala for adjudication as per Order No. G. O. Rt. 976/72/LBR . 
dated 4-9-1972, being the industrial dispute existing between the above 
parties. 
2. The case of the worker is sponsored by the 

union . They give 
details of his case in their statement. The worker was employed under this 
management. They dismissed him by Order dated 24-7-1971. 

Concilia 
tion commenced after this and an agreement was reached whereby the 
worker was allowed to work from 24-8-1971 subject to the decision in this 
adjudication . 

Prior to the dismissal a charge-sheet was given to the worker and 
they conducted an enquiry . Dismissal order followed this. The dismissal 
order is said to be in violation of the natural justice. It is alleged that the 
worker was not given reasonable opportunity to defend himself . The charge 
sheet itself was defective. The evidence was not sufficient to conclude that 
the worker is guilty of the charges. The management resorted to the only 
to victimise the worker, who war working as the secretary of the Factory 
committee of the union . 

4 . In the reply statement filed by the management they say that they 
found in June , 1971 that the worker had committed two grave and serious 
acts of misconduct endangering the working of the establishment in not 
stacking tiles properly on 7th and 8th June, 1971 and also leaving a portion 
of the opening unsealed of the Kiln chamber. This caused serious loss to 
the management , So they charge -sheeted the employee and he was given full 
and fair opportunity to meet the charges levelled against him in the enquiry 
conducted by the management. He cross-examined the management wit. 
nesses and adduced his own evidence . The enquiry officer arrived at the fin . 
ding that the worker is guilty of the charges levelled against him and hence 
they dismissed him : They have not violated any of the principles of natural 
justice. There is no defect in the charges and there was sufficient evidence 
to conclude that the worker is guilty . che dismissal order is legally valid 
and proper and hence there is no ground for interference. There is a rejo. 
ir:der by the worker. 

5. The concerned worker is WW1. He is aware of the charges levelled 
against him . These were mentioned in the memo issued to him . He 
. denies the charges. Thercafter they dismissed him and the workers raised 

an agitation which ended in a settlem nt. By the settlement the parties 
agreed to refer this dispute for adjudication . He has not committed any 
miscond.ct. His opinion is that the breakage of tiles is caused by the defec 
Live clay used . He has not kept any chambers unscaled purposely. There 
were instances of breakage of tiles on former occasions also but nobody used 
to be charge-sheeted for this . He continues as a worker. The charge-sheet, 
his oply, the enquiry notice and the enquiry proceedings are shown to him 
and they are marked as Exts .Mi to M4, in his cross- examination . He has 


causes 


cross 


signed all the pages of the enquiry proceedings. He was also examined at 
the enquiry and his witnesses were also examined . Some of the personnel of 
the Management were having illwill against him . This is mainly because 
of his union activities as the Secretary of the factory committee of the Union . 
He has not stated in the enquiry proceedings that the Manager is not having 
any illwill against him . But he admits that he has signed the Er.quiry 
Proceedings. The two witnesses examined on behalf of the Management are 
also members of the same union . The breakage of tiles was shown to all 
persons. He knew that the clay was defective at the first instance itself, i.e. 
when he found the breakage . He says that he had stated about the dafec 
tive clay in the enquiry and that also finds a place in his explanation and 
reply to the Memo. This defective clay was used for about 6 to 7 months. 
He denies the allegation that he has stated about the defective clay for the 
first time in this court. Then he was asked about the technical aspects of 
the kiln in which tiles are burnt. 

6 . WW2 says thathe is working in another tile factory . He has been 
working there from 1956 onwards. Sometimes tiles stacked for baking get 
broken . This can be caused by the defective clay used . On such Occasions 
the responsible workers are not punished but they used to make enquiries 
about the 

of breakage. 

In 

he is shown his 
attendance card and in that he admits that he has been shown as a 
worker who joined in 1974. He has worked only under this management. 
He is a member of this union . He has no special skill to speak about the 
kiln . He has not seen the concerned employee working in Chitra Ceramics. 
He also gives certain answers regarding stacking of tiles in the kiln . 

7. MW1 is the enquiry officer. The enquiry proceedings are marked , as 
Ext. M4 and his reply is Ext. M5. The charge was read over to the worker 
and the proceedings are written thereafter and the concerned worker egned 

Witnesses were examined in the presence of the worker and 
in that way he speaks about the enquiry generally . He was asked by the 
management to conduct the enquiry by a letter but that is not produced in 
this court. This he says in cross-examination . He has no connection with 
this management. He recommended the punishment also . Certain aspects 
elicited are also spoken to by him and in the findings he has recorded that 
the worker deliberately caused loss to the inanagement and he was asked 
about that and the witness said that all the witnesses have said like that. He 
knows some details of the working of the tile factories. 

8. MW2 is the proprietor of the factory. Hc refers to the memo, 
enquiry notice and about the çnquiry . Since there is a finding that the 
worker is guilty he was dismissed . Afterwards there was an agreement by 
which the parties agreed to refer this dispute for adjudication . It was 
agreed to allow him to continuc till the award . The charge against the 
worker was that he did not stack tiles properly . By stacking this in an 
unusual way the air passage was blocked . This caused breakage of tiles, 
It is not correct to say that there was any defect in the clay used for making 


all the pages. 


of the enquiry officer 


tiles. One of the chambers was not properly blocked. This allowed cold 
air to enter the chamber. This resulted in the tiles taking more time to get 
burnt and also caused br. akage of tiles. He had opportunity to know that 
by keeping open the chamber there will be breakage of tiles. 

9. In cross he says that he does not know whether the concerned worker 
had any morive in doing things in the way in which he has dono . If defective 
clay is used tiles are liable to break . But during the particular period this 
factory was using clay of good quality . . Even now the worker is committing 
mistakes . No action is being taken , against him because of the pendency of 
the case . In re -examination it is elicited that his brother happens to be 
leader of the tile workers of the area . After the dismissal of this worker all 
the workers struck work and that came to an end . by Ext W1 settlement. 
This is the summary of the evidence available in this case . 

10. Pursuant to Ext. W1 settlement effected on 23-8-1971 the worker 
continues to work there. By Clause 2 of this settlement the worker was 
allowed to continue to work subject to the decision in this adjud cation . So 
the question to be decided is whether the dismissal of the worker is proper ? 

11 : Before dismissal an enquiry was conducted . The 
is an advocate . The worker participated in the enquiry. The enquiry 
proceedings are marked as Ext. M4 and M5. It is seen that the worker 
cross -examined the management witnesses and he has also examined his own 
witnesses. The first witness for prosecution was elaborately cross- examined 
by the worker. The second witness is a maistry , he was not cross -examined . 
The other witness was also cross- examined . Thereafter he gave certain 
answers to the questions put by the enquiry officer. In his evidence he says 
that he has not done anything intentionally against the company . A few 
questions are put to him in cross-examination There he says that the first 
witness of the management has no illwill against him . He also says that the 
manager has also no illwill towards him . There after two witnesses are 
examined on his behalf . So there is nothing to suggest that the worker was 
not given a fair opportunity to participate in the enquiry proceedings, and I 
do not find anything to say that the enquiry is not proper . 

12. The next question to be considered is whether the findings can be 
justified on the facts available in the case . The charge against the delinqu . 
ent employee was that he had not stacked tiles properly and he also did not 
close one chamber . These two acts resulted in the breakage of tiles which 
caused loss to the management. 

13. The first letter asking for his explanation is dated 16-6-1971. His 
reply is dated 19-6-1971. He simply denies the allegation and adds that 
this is a deliberately false allegation trotted against him with some bad 
motives. He does not say anything about the breakage of tiles . In the 
enquiry also when he gives evidence on his behalf he simply said that he has 
not committed any loss or damage to the management. In the statement 
filed in this court he says taat tilos can get broken for varioas reasome . No 


specific reason is mentioned even in this statement. When he gave evidence 
here he said that the breakage is caused due to the defective clay used . If 
he had such a case he could have stated so in the first instance itself, that is 
when he submitted his explanation . In the enquiry also he did not say 
anything about this. In the statement filed also no such statement is made 
out. In cross-examination he admits that the very same clay was there in 
use for about 6 or 7 months . When he tendered evidence here he stated 
that on 7th and 8th of June certain tiles were broken . -So the damage caused 
is admitted by him . No sufficient explanation was given for this . 
The belated theory that the clay is the reason cannot be accepted . In the 
enquiry the witnesses for the management have all spoken about this and 
the worker does not say that he has no responsibility for this. The maistry 
said that this is deliberately done by the worker and no questions were put 
to him in cross-examination . So the facts elicited at the enquiry are suffici 
ent to conclude that the worker is guilty of the charges levelled against him . 
In the result there is a proper enquiry and there is proper finding also . 

14. The worker s further case is that this dismissal is an act of victimi. 
sation . The management was not getting on well because of his trade union 
activities. This is stated so in the statement filed by the union . It is stated 
that he was the Secretary of the factory committee of the union . So the 
management bad prejudice against him . In this court also he repeats this 
*, allegation . It is simply stated that the management is having illwill against 

him because of his trade union activities. He has no case that his first 
explanation was not given by him or his own free will. In this reply he does 
not say that the management is taking this action just to punish him for his 
trade union activities. When he tendered evidence before the enquiry officer 
he does not say about this illwill. So the facts are not sufficient to conclude 
that this is an act of victimisation . 

15. The next question is whether the punishment awarded is proper.. 
This question assumes added importance for the reason that he continues to 
be working there. Before adverting to further details it is to be mentioned 
here that after dismissal there was a strike by all the workers and this was 
withdrawn by the workers only when the management agreed to reinstate 
this employee. That reinstatement was subject to final decision in this case . 
i 16. From Ext. W1 settlement it is further seen that the union did not 

press certain other demands raised by them just to get the relief of reinstate 
ment of this worker. The issue referred for adjudication is dismissal of Sri 
P.M. Madhavan , Regarding this there is already the elaborate discussion 
and my finding that the dismissal is not in any way improper. In the usual 
course this award could have been closed here : but this is a peculiar case 
where the management permitted the worker to continue. or Surse after a 
strike which lasted for about a month . What is his attitude towards work 
and how he behaved during this period are matters exclusively within the 
knowledge of the management. The proprietor stated that he committed 
mistakes even after this. But that was only stated casually . The conditions 
which existed 4 years back would have definitely undergone some change . 
It is also to be noted that all the workers excluding those who tepdared 
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evidence on behalf of the management participated in the strike and so it is 
to be inferred that the workers unanimously stood behind him . These 
matters are being discussed only to justify the need to retain him in service 
treating the dismissal as termination of his service up to that date. This 
concession granted in allowing him to continue is to be treated as fresh 
employment. This is being so ordered keeping in view the imperative 
necessity to keep industrial peace to ensure uninterrupted production . 

I pass this award as stated above and this award shall come into force on 
the expiry of 30 days after its publication in the GovernmentGazette. 
Calicut, 

R. K. VENU NAYAR, 
31-7-1975. 

Industrial Tribunal Galicut . 

APPENDIX 
Witnesses examined on the side of the union . 

WWI. P.M.Madhavan . 

WW2. E.K. Gopalan . 
Witnesses examined on the side of the management... 

MWI. I.S. Raman . 

MW2. C.G. Narayanan . 
- Exts . marked on the side of the union . 

Wi. Memorandum of settlement dated 23-8-1971 between 

Sri C.G. Narayanan , Proprietor , Chithra Ceramics and the 
.. anion . 
W2. Letter dated 19-6-1977 of Sri P. M.,Madhayan to the 

management, Chithra Ceramics . 
Exts, marked on the side of the management . 
M1. Show cause notice dated 16-6-1971 issued 

Sri P.M. Madhayan . 
M2. Reply dated 19-6-1971 of the worker to the management. 
M3. Notice of enquiry dated 3-7-1971 issued to the worker. 
M4. Enquiry proceedings . 
M5. Enquiry report dated 12-7-1971. 


to 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 991/75 /LBR . Dated , Trivandrum , 6th September 1975 . 

The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Proprietor , Sree Narayana Oil Mills , Near Railway Station , 
Edappally ard their workmen represented by Sri Rappel Kutty , Palliparam 
pil House , Edappally North , P. O. Edappally received by Government on 
4-9-1975 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor, 

P. P. MATHULLA, 

Under Secretary . 
Before the Court of the Industrial Tribunal, Calicut 
(Saturday, the 30th day of August, Nineteen hundred and seventy- five) 

Present: 
SHRI R.K. VENU NAYAR , B.A., B.L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 29/73 

Between 
The Proprietor, Sree Narayana Oil Mills, Near Railway Station , 

Edappally 

And 
Shri Rappel Kutty, Palliparampil House, Edappally North , 

P. O. Edappally . 

AWARD 
This is an industrial dispute referred to this Tribunal for adjudication 
by Government of Kerala as per Order No. G. O. Rt. 791 /73/LBR dated 
30-6-1973 . The issue referred is the following: - 

Non -employment of Shri Rappel Kutty . 

2. The union filed their statement, rejoinder and list of witnesses and 
documents . The management also filed their reply statement and list of 
documents and witnesses . WW1was examined and Ext. Wi was marked. 
On 27-8-1975 the counsel appearing for the union made an endorsement 
that the matter is settled out of court . He also wanted dismissal since the 
issues are not pressed . The settlement is recorded and the reference is 
answered accordingly . 

R.K. VENU NAYAR , 
Calicut , 

Industrial Tribunal. 
30-8-1975 .. 

GA159 /S 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O. Rt.No. 992 /75 /LBR . 

Dated, Trivandrum , 6 h September 1975 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the General Manager , M /s. Hindustan Machine Tools, P.Q , 
H.M.T. Colony, Alwaye-4 and their workmen represented by the General 
Secretary , H.M.T. Staff & Workers Union , B.O. H.M.T. Colony , 
Alwaye-4 received by Government on 4-9-1975 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor, 

P.P.MATHULLA , 

Under Secretary. 
Before the Court of the Industrial Tribunal Calicut 
(Saturday , the 30th day of August, Nineteen Hundred and 

Seventy Five ) 

Pre-ent 
SHRI R. K. VENU NAYAR , B. A., B.L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 97/74 

Between 

The General Manager , 
M /8 Hindustan Machine Tools Ltd., P. O. H.M. T. Colony, Alwaya-4. 

And 

The General Secretary , 
H. M. T. Staff & Workers Union , P. O. H.M. T. Colony, Alwaye- 4 . 

AWARD 
An industrial dispute existing between the above parties was referred 
to this Tribunal for adjudication by Government of Kerala as per order 
No.G O.Rt. 963/ 74 /LBR dated 11-10-1974. The only issue referred is the 
following: 

Suspension of Sri N.K. A. Karim . 

2. The union filed their statement and the inanagement filed their 
reply statement. After this the union and the workman agreed to with 
draw the dispute and the demands raised against the management on the 
issue of suspension of the worker. This petition signed by the management 
and the wion says that the matter is to be treated as settled . Since the 
union and the parties agreed to this I find that the matter is treated as 
settled between the parties. Ordered accordingly . 

R.K. VANU NAYAR , 
Calicut, 

Industrial Tribunal. 
30-8-1975 . 

GA. 160 /S 
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GOVERNMENT OF KERALA 

Abstract 
KERALA PUBLIC WORKS DEPARTMENT MANUAL - CHAPTER XVI 
ExrorION OF WORKS THROUGH CONTRACTOR 3 - Para 16.3.5. 

APPENDIX XVI ( B )-ANENDMENT_ORDERS ISSUED . 


PUBLIC WORKS (T ) DEPARTMENT 
G. O. (P ) No: 185/73/PW . Dated , Trivandrum , 25th August 1973. 


- 


Read. --Letter No. RG1-19764 /72 dated 24-5-1973 from Chief Engineer 
( B & R ). 

ORDER 
The following amendment to Public Works Department Manual is 
issued . 

AMENEMENT 

C. S. No. 5/73 
The existing sample form of the Work Spot Order Book given in 
Appendix XVI (B) referred to in para 16.3.5 of.Chapter XVI of the 
Pablic Works Department Manualmay be deleted and the form appended 
may be substituted as Appendix XVI (b ) . 

By order of the Governor 
K. M. MATHEW , 

Under Secretary . 
Το 

Chief Engineer (G & !"), (B & R ), (Irrigation ), (National Highway) 

and Public Health Engineering Department 
AccountantGeneral 
Finance Deparuncut 

All Sections of P. W. D. and W. & P. 
G. 1517 
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Appendix XVI (b ) 
(Referred to in para 16. 3. 5 ) 


SAMPLE FORM OF TIIE 


Workspor Order BOOK 


KERALA PUBLIC WORKS DEPARTMENT 


WORKSPOT ORDER BOOK 


Name of Division 


Book No. 


INSTRUCTIONS 


1. The workspot order booi: is to be maintained in all cases when 

the estimated cost of work exceeds Rs, 20,000 . 


This Book will bemaintained by the Work Superintendent /Over 

seer posted for supervision of the work and he will be responsible 
for its proper maintenance and safe custody , 


3 . 


Alier completion of the work , the book will be recorded in the 

office of the authority who gives technical sanction to the work . 


4. Lach book will be numbered serially and an account of the books 

maintained in the Division Office. 


5. The instructionsand orders issucd through the workspot order book 

are binding on the departmental subordinates in charge of the 
concerned work . Copics of orders noted in the workspot order 
book should be sent hy the subordinate keeping the book, to the 
junior Engineer and Assiscani Engineer . So far as the Con 
tractor is concerned , all important insií uctions should also be 
intimated in writing to him . 


6. The officers, as and when they inspect the work shall record their 

vicivs in the prorlapot orcier mi, 


Name of work 


Estimated cost 


3 


Do. 


P A. C. 


Agency for the work 


5 


No , and date of 

agreement 


6 


Date of handing over site 


7 


Date of commencement 


Date of completion 


AGREED SCHEDULE OF PROGRESS OF WORK 


S 


INCUMBENCY ON OFFICERS IN CHARGE OF WORK 


Work 
Superintendent 


Junior 
Engineer 


Assistant 
Engineer 


- 


Executive 
Engineer 


Ninne Period 


Name 


Period Name 


Period 


Name 


Period 


PROGRESS OF WORK 


Month 


Progress 


PROGRESS OF WORK 


Month 


Progress 


PROGRESS OF WORK 


Month 


" Progress 


G. 1517. 
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PROGRESS OF WORK 


Morith 


Progress 


DEPARTMENTAL MATERIALS 


REQUIREMENTS 


ACTUALLY USED 
Date of issue Particulars 


12 


DEPARTMENTAL MATERIALS 


RECOIRESENT S 


ACT041.LY USED 
Date of issue Particulars 


13. 


TOOLS AND PLANT 


Dat istria 


Particulars 


14 


TOOLS AND PLANT 


Date of issuit 


Particulor s 


15 


INSPECTING OFFICERS ORDERS AND INSTRUCTIONS. 


Date and time 
of inspection 


Name and Designation 

of the Officer 


Orders and instru 

ctions issued 


16 


INSPECTING OFFICERS ORDERS AND INSTRUCTIONS 


Date and time 
of inspection 


Name and Designation 

of the Officer 


Orders and instru 

ctions isgued 
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GOVERNMENT OF KERALA 


Abstract 


PUBLIC WORKS DEPARTMENT - POWER OF ATTORNEY TO BE EXECUTED 
BY THE CONTRACTORS IN FAVOUR OF INDIVIDUALS - FORM 

PRESCRIBEDSORDERS ISSUED 


PUBLIC WORKS (H ) DEPARTMENT 
G. O. ( P ) 155 /75 /PW . Dated , Trivandrum , 28th August 1975 


Read : 


1. G.O. (P ) No. 50/74/ PW dated 8-4-1974 . 
2. Letter No. RG5-55337 /74 /dated 7-8-1974 from Chief Engineer, 

(General, Buildings and Roads) . 


ORDER 
In the Government Order read as 1st paper above, Government had 
prescribed the form to be used for executing the power of Attorney in favour 
of approved Banks. In the letter 2nd cited , Chief Engineer (General, 
Buildings and Roads) has reported that in addition to Banks , individuals 
may also render financial assistance to the contractors, who may desire the 
contractors to execute the Power of Attorney in favour of them . She has, 
therefore , requested that necessary changes may bemade in the prescribed 
form . Government have examined the case in detail and are pleased to 
prescribe a Uniform form for the power of attorney to be executed by the 
contractors in favour of individuals ; which is appended to this order . 


By order of the Governo , 
T. V. SWAMINATHAN, 
Special Secretary. 

( P.T.O.) 


G. 1494 
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TO 


All Chief Engineers , Chief Engineer, (General, Buildings and Roads) 

She is requested to forward necessary draft amendment to Kerala 

Public Works Department Code/Manual. 
Government Arbitrator 

for Engineering Contracts, Jayasree , 
Veilayambalam , Trivandrum -10 . 
The Accountant General, Kerala . 
The Finance Department ( Vide U. O. No. 775/Ind . & PW B2/75 /Fin 

dated 28-2.1975 ) . 
Law Department (Vide U. O. No. 8479 /GI/75/ Law dated 23-6-1975) . 
All Heads of Departments and Officers. 
All Departments and Sections of the Secretariat, including Law , 

Legislature and Finance . 


Appendix 


By this power of attorney I , 
(H. E. the name, aged . 

.son of Shri . 
residing at . House.. 

Village 
Taluk 

District, do hereby appoint 
Sri. 

.aged . 

.son of 
Shri 

.. residing at . 
House 

Viliage 
Taluk . 

my attorney to act in my name and on my 
behalf and do all or any of the acts or things hereinafter mentioned or 
execute any document or deed in respect of the execution of work of 

(H. E. the details of work ) under 
taken by meunder the Agreement entered into by me with the Government 
and executed on the.. 

day of.. 
one thousand nine hundred and .. 
(hereinafter referred to as the said agreement” ) and to receive payments 
due tɔ me under the said agreement other than those hereunder specified ; 

2.WHEREAS mysaid attorney has agreed to render help and financial 
assistance to 

carrying 

execution of the said work 
effectively ; 


me in 


out the 


3. AND WHEREAS to secure the interests of my said attorney in the 
execution of the above work , the said Shri. 

...has 
requested me to appoint him as my attorney for the purpose and subject to 
the terms and condition : herein contained , to which I have agreed , I , hereby 


3 


authorise my said attorney to act in my name and on my behalf and to 
do all matters relating to the receipt of all payments due to me under the 
said agreement other than payments of any kind hereunder specified. I 
hereby further authorise my said attorney to receive any amounts due to me 
under the terms and conditions of the said agreement and to receive p.uv 
ments of all kiads of bills other than those specified hereunder for sums pay 
able to me under the said 

agreement in my name which bills will be 
accepted and signed by me and to cash and receive the amounts thereof 
and appropriate such receipts to himself toward ; amounts spert by him or 
to be due to him and all other moneys agreed to be payable to him under 
the arrangements between us and to grant receipt on nry,Lchas in respect 
thereof. 


4. The security amount under the said agreement for the fulfilment 
of the execution of the said work will be released to me and the retention 
amount to the attorney holder when it becomes due for payment under the 
terms of the said agreement and in accordance with depar inienial rules and 
procedure . 

5. I authorise, mygaid attorney to use for, recover and receive the 
moneys due in connection with the said agreement, to conduct or defend 
proceedings in connection therewith and to take all cieps nccessary for the 
realisation of all amounts 

due to me 

in this behalf under the said 
agreement. 

6. I hereby agree that I shall be bound by all thatmy said attorney 
does in connection with the above work in pursuance of this power of 
Attorney . Any amounts pa d by the Government to m . said attorn , sha!! 
be deemed to have been paid to me personally and I wil be absolutely 
liable for all or any amounts paid to my attorncy even in cases whicre my 
attorney has not accounted to me. 

7. I agree and declare that the responsibility to execute the work and 
to complete and the same in accordance with the said agreement shall vest 
with me and my liability will not be absolved or in any way affected by this 
Power of Attorney . 

8. I hereby agree that all acts , decds and things done by my said 
attorney shall be construed as acts, deeds and things done by me and I 
undertake to ratify and confirm all and whatever that bysiatorneys!:all 
lawfully do or cause to be done for me by virtue of the power liereby 
given . 


9. I hereby declare that this Pwer of Attorney and all 70.ganted 
hereby will not be revoked till the whole of the said work is completed 
under and in accordance with the terms of the said agreement and until the 
complete settlement and disbursement of all claims in connection there 
with 


10 . 

IN WITNESS WHEREOF I have signed this power of Attorney on ! 
this the..... 

day of.... 
one thousand nine hundred and seventy . 


Signature of the executant. 


In the presence of witnesses: 

1 ... 


. (H . E. name and address) 
(H. E. name and address ) 


2 . 
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Seeties i 


GOVERNMENT OF KERALA 

Taxes (A ) Department 

NOTIFICATION 


No. 10460 A3/75 /TD . 

Dated , Trivandrum , 2nd September 1975 . 
The following Notification No. 3 (F No. 623/2 /73-Opium ) of the 
Government of India Ministry of Finance (Department of Revenue & 
Insurance ) is republished in the Kerala Gazette for general information , 

By order of the Governor , 
K.H. NAHBUDIRIPAD , 

Deputy Secretary . 


GOVERNMENT OF INDIA 

Ministry of Fiosace 
(Department of Revenue and Insurance) 

New Delhi, the 17th May, 1975 . 


278 Voisakha 1897 (Saka) 


NOTIZICATION 


Dangerous Drugs 
No.3 In pursuancı of sub -clause (ii) of clause (g) of section 2 of 
the Dangerous Drugs Act, 1930 (2 of 1930), and 

the Single 
Convention on Narcotic Drugs, 1961 replacing the earlier Geneva Convent 
ions of 1925 , 1931,1936 and the Protocol of 1948 relating to drugs placed 
under international control, the Central Government hereby declares the 
narcotic substances- 

(a ) 1- (3 - cyano -3 , 3-diphenylpropyl). 4 - phenylisoni pecolic 
acid otherwise known as (Dif noxine (or Diphenoxylic acid ) and its salts ., 
preparations etc. 

(b ) 3,4- dimethoxy 17-1nethylmorphin an 6B , 14 diel (the 
proposed international non -proprietary name 

of which is Drotebanol), 
and its salts , preparations etc , 

be many faotured drugs and hereby " makes the following 
G. 1485 


to 


further amendments in the notification of the Government of 
India in the Ministry of Finance (Department of Revenue) No.4 - Dangerous 
Drugs, dated the 4th Decenber, 1956 namely : 

(i) for item (64 ) and the entries relating thereto, the following 
item and entries shall be substituted , namely :-- 

Status of drug 
under Convention : 


“ (64 ) Ethyl 

1- (33-Cyano -3 , 3-diphenylpropyl) 
4 -phenylpiperidine-4-carboxylic acid ethyl ester (the 
proposed international non -proprietary name of which is 
diphenoxylate), and its salts, preparations, admixtures, 
extracts and other substances containing any of these Group I. 
drugs,except preparations of diphenoxylate containing , 
per dosage unit, not more than 2.5 mg. of diphenoxylate 
calculated as base , and a quantity of atropine sulphate 
equivalent to at least one per cent, of the dose of 
diphenoxylate , 

(in) for item (83) and the entries relating thereto, the following 
item and entries shall be substituted , namely , 

Status of drag 

under Convention 
** (83) 6 -nicotinyldihydrocodeine (the proposed 

international non proprietary name of 
which is nicodicodine ) and its salts, all 
dilutions and preparations, except those which 
are compounded with one or 

more other 
ingredients and containing not more than 

Group II . 
100 milligrams of the drug per dosage unit 
and with a concentration of not more thaa 
2.5 per cent in undivided preparations and 
which have been establiched in therapeutic 
practice ." ; 

fiü ) after item No. (89) and the entries relating thereto, the 
following items and entries shall be inserted , namely : 

Status of drug 

under Congention 
" 190 ) 1- (3--- cyano - 3, 3 - 

diphenylpropyl)-4 
phenylisonipecotic acid (otherwise known 
as Difenoxine or Diphenoxylic acid ) and its 
salts, preparations, admixtures, extracts and 
other substances containing any of these drugs, 
concept any preparation of Difenoxine contain 

Group 1 
ing, per dosage unit , a maximum of 0.5 mg. 
o chcecine calculated as bace and a questi 


of atropine sulphate equal to at least 5 per 
cent of the quantity of diſenoxine , calculated 

as base, which is present in the mixture. 
(91) 3,4-dimethoxy - 17 - methylmorphinan 6B , 

14- diol (the proposed international non 
proprietary name of which is Drotcbanol), 
and its salts preparations, admixtures , extracts 
or other substances containing any of these 
drugs. 


( Sd .) 

M.G. SHARMA, 
Under Secretary to the Government of India . 


F. No. 623 /273-OPIUM . 
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Sectiopii . 


GOVERNMENT OF KERALA 

Food ( C ) Department 

NOTIFICATION 


No. 11639 /C3/75 /Food . 

Dated , Trivandrum , 19th September 1975 . 
The following Order No. G.S.R. 743 dated the 22nd May , 1975 of the 
Government of India , Ministry of Petroleum and Chemicals, New Delhi 
published on page No. 1717 of the Gazette of India dated 14-6-1975 is 
hereby republished for general information . 


By order of the Governor , 
M. P.MADHAVAN NAIR , 

Joint Secretary . 


GOVERNMENT OF INDIA 


Ministry of Petroleum and Chemicals 

ORDER 


New Delhi, dated the 22nd May , 1975 . 
G.S.R. No. 743. - In exercise of the powers conferred by section 3 of 
the Essential Commodities Act, 1955 (10 of 1955 ), the Central Government 
hereby makes the following Order to amend the Petroleum Products 
Supply and Distribution , Order, 1972 , namely : 

1. (1) This order may be called the Petroleum Products (Supply 
and Distribution ) Amendment Order , 1975 . 

(2) It shall come into force on the date of its publication in the 

Official Gazette . 
2 . In the Petroleum Products (Supply and Distribution ) Order, 1972 
n the First Schedule . 

(a ) in Part I, against item 3 for the entry , the following shall be 
substituted , namely : 

" Hindustan Petroleu 1 Corporation Limited , a company incor 

porated in India " ; 
G 1645 


(b ). In Part II, against item 5, for the entry, the following shall be 
substituted, namely: 

“ Hindustan Petroleum Corporation Limited , a company incor 

porated in India " ; 
(c) In Part III, against item 3, for the entry , the following shall be 
substituted , namely : 

“ The Hindustan Petroleum Corporation Limited , Refinery 

situated at Trombay, Bombay ” . 


(Sd.) 

M. N. GHOSE , 

Under Secretary to the Governmont of India . 
(F :No. 13-11013 /( 10)74- FSP ). 
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GOVERNMENT OF KERALA 


Higher Edition (C ) Department 

NOTIFICATION 


G.O. (P ) No. 156 / 75 / H . Edn . Duted , Trisaname 8th September 1975 . 

S.R.O , No.834 /75.- la sxercist of the powers conferred by subsection 
(!) of section 2 of the Kerala Public Services Act, 1968 (19 of 1968 ), the 
Government of Kerala hereb ; mske ebe_following amendments to the 
Special Rules for the Kerala Technical Education Service issued under 
G.O. (Ms) No. 284 /Public (Rules) Department dated the 2nd September, 
1967 and published in Part I of the Kerala Gazette No. 37 dated the 
19th September, 1967 as subsequently amended , namely: 


AMENDMENT ) 


la the said Rulos , 

1. in rule 1, under the heading - class 1 - Institute of Printing 
Technology " , after category " 2. Lecturer" , the following category shall be 
added , namely : 

3. Lecturer in Business Management 

2. in sub-rule (a ) of rule 2, under the beading " Olass J - Institute 
of Printing Technology" after category " s2 . Lecturer " , under column (1) 
and the entries against it under cofunn (2 ), the following category and 
entries shall be added uamely: 

3. Lecturer in Business 1 . By promotion from any of the lower 
Management 

Posts in the Institute of Printing 

Technolony . 
2. In the absence of qualified hands 

under itein 1 alove by transfer 
from any class or service in the 

Technical Education Department" . 
3 . In the aixence of qualified handt 

under items 1 and 2 above , by 

rect recrutment. 


il 


2504 


1 . 


3. In the table under rule 5 , in class ), after the existing entries, 
he following extites shall be added , namely : 

" Leotuer iu Business 
Management 

33 years 
4 . in the amoure , undee class J, after category 
482. Lecturer " and the entries relating thereto , the following category and 
entries shall be added , namely : 

Lecturer in Pronturion or Post Graduate degree in the 
Business transfer ol 

subject from 

a recognised Uni 
Management dieci recruit- . 

versity 
Dent 

OR 
A post-Graduate Degrec (from 
a recognised University 
A post-Graduate Diploma in 
Business management 

OR 
A degree from a recognised 

University 
ii . Post-Gradua ve Diploma in 

Business Management 
vi . 4 Years teaching experience in 

the concerned subject acquired 
after taking the preseribed 
qualifications 


Ey under of the Govern 
V : VENKYANARAYANAY , 
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Section iv 


GOVERNMENT OF KERALA 
Local Administration and Social Welfare ( L ) Department 

NOTTFICATION 


G. O. Ri. No. 1299/75/1A & SWD . 

Dared , Trivanuit st!, 1st July 1975 . 
S. R. O. No. 835 /75- , exercise of the powers conferred by sub 
section (2) of section 62 of the Kerala Panchayat Act, 1960 (32 of 1960 ), 
the Government ofKerala after consultingthe Kattoor Panchayat hereby 
exclude from the operation of the said Act, the public road specified 
in the schedule below which is vested in the said Panchayat. 


SCHEDULE 
1. Name of District - Trichur 
2. Name of Taluk - Mukundapuram 
3 . Name of Village -Kattoor 
4 . Name of Panchayat - Kattoor 
5 . Name of road - Kattoor North Augadikadavu road 
6. Length of the road — 2 kms. 75 metres 
7 . Width of the road --8 metres 
8. Important places through which the road passes--Karachira , 

Kattoorkadavu , B. A. Hospital and Labous Centre 
9 . Points at which the road starts and ends - Starts from Karan 

chira Church corner aad eads at Kattoor Labour centre 


By order of the Governor , 
N. GOPALAKRISHNAN NAIR , 

Special Secretary. 
Explanatory Note 
( This note is no Frant of the aotification but is inreded to indicale 
irs general purpoir ) 

Asper the G.O. RI. No. 1418,74 /PW dated 30-11-1971, stuvernment 
have accorded sanction to transfer Kattoor North -Angadi kadavu road to 
the Public Works Departinent from the . Kattoor Panchayat 
for the purpose of improvements afier obtaining prior 
concurrence of the Panchayat concerned . This notification is published or 
excluding the above coad from the operation of the provisions of the 
Kerala Panchayats Act, 1960 . 


G. 1:02 


Kerala Gazette No. 38 dated 30th September 1975 . 
PART I 


Section iv 


GOVERNMENT OF KERALA 
Local Administration and Social Welfare ( C ) Department 

NOTIFICATION 


G. O . (Ms.) No. 128 /75/LA & SWD . Dated , Trivandrum , 5th Jun . 1975 . 

S.R.O. No. 836 / 75. - In exercise of the powers conferred by subsection 
( 3) of section 91 and clause (a ) of sub section (2 ) of section 344 of the 
Kerala Municipalities Act, 1960 ( Act 14 of 1961) and subsection (2) of 
section 90 and clause (a ) of subsection (2) of section 367 of the Kerala 
Municipal Corporations Act, 1961 (Act 30 of 1961) the Government of 
Kerala hereby make the following amendment to the Kerala Municipal 
Employees Medical Attendance Rules , 1966 issued under 
G.O. Ms. 858/66 /HLD dated the 17th November 1966 ar.d published as 
S. R. O , No. 436/66 , in Part I of the Kerala Gazette No. 46 dated the 
22nd November 1966, the same having been previously published as 
required by section 345 of the Kerala Municipalities Act, 1960 (Act 14 of 
1961) and section 368 of the Kerala Municipal Corporations Act, 1961 
(Act 30 of 1961) . 

AMENDUENT 
In the said rules, in sub -rule (d ) of rule 8 for " Rs. 60” the following 
shall.be substituted ; 
“ Rs. 70" 

By order of the Governor , 
N. GOPALAKRISHNAN NAIR , 

Special Secretary . 
Explanatory Note 
( This note is not part of the notification but is intended to indicate 
its general purport. ) 

On the basis of the recommendation of the Wage Board for the 
contingent workers in the Corporation , Municipalities and Township in the 
State, Government have in G. O.MS. 303 /73/LA & SWD dated 9-8-1973 
ordered that the existing rate of Rs. 60 towards medical reimbursement will 
be increased to Rs. 70.Government consider that the above benefit should be 
given to all the Municipal employees to whom the Kerala Municipal 
EmployeesMedical Attendance Rules, 1966 apply . This notification is 
intended to achieve the above object. 


G. 1542 


Kerala Gazette No. 38 dated 30th September 1975 
PART I 


Section iv 


GOVERNMENT OF KERALA 
Labour (E ) Department 

INOTIFICATION 
No. 23899 /E2/74 /LBR . 

Dated , Trivandrum , 10th September 1975 . 
S. R. O , No. 837 /75. — In exercise of the powers conferred by section 
54 - A of the Employees State Insurance Act, 1948 and Regulation 76 of 
the Employees State Insurance (General) Regulation 1950, the Govern 
ment of Kerala in consultation with the Employees State Insurance Cor 
poration fix the following Procedure to be followed by the Medical 
Appeal Tribunals in the State constituted as per G.O. Ms. 17 /69/LSW dated 
24-1-1969, namely: 

1. Appeal to Medical Appeal Tribunal.- If the insured person or the 
Corporation is not satisfied with the decision of the Medical Board , the 
aggrieved party may appeal against such decision to the Medical Appeal 
Tribunal by presenting an application within 3 months from the date of 
communication of the said decision to the insured person or the Corpora 
tion as the case may be: 

Provided that the Medical Appeal Tribunal may condone the delay 
and entertain an application after the period of three months, if it is satis 
fied that the appellant had sufficient reasons for not presenting the appli 
cation within the said period . 

(2 ) . The application , referred to in sub -rule (1) shall be in form 
No. 2 and shall contain a statement of the grounds upon which the appeal 
is made. 

(3 ) The application may be sent to the Chairman of the Medical 
Appeal Tribunal by registered post or may be presented personally . 

2. Convening of Medical Appeal Tribunal.-- Arrangements for examination 
by the Medical Appeal Tribunal shall be made by the Chairman of the 
Tribunal who may call for any medical reports for information likely to 
be required by the Tribunal and inform the members of the Tribunal of 
the date, time and place of examination . The appellants and respondents 
shall be similarly informed through the Regional Officer of the Corporation 
and they should be given at least 7 days notice.. 

3. Place of Examination.— (a ) In case the insured person is fit to travel, 
examinations shall be arranged by the Chairman of the Tribunal at the 
place of meeting of the Medical Appeal Tribunal. 
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(b ) If, in the opinion of the Insurance Medical Practitioner or 
Insurance Medical Officer the Insured person is unfit to travel, the meeting 
of the Tribunalmay be held at some other place to suit the convenience 
of the insured person . 

(c) Special arrangements may be made by the Chairman when the 
insured 

person cannot be moved from a Hospital. 

(d) In case the insured person is physically unable to move out of 
his residence, and the Chairman considers it desirable , one or more 
members of the Medical Appeal Tribunal shall make a personal examina 
tion at the residence of the insured person and the Tribunal may then 
decide the case . 

4 . Proceedings.- The Chairman of the Medical Appeal Tribunal may, 
however , admit any person other than the appellant to the proceedings 
at his discretion . 

5. Physical Examination :-(i) The physical examination ofthe insured 
person shall be thorough . Termi such as " severe" ." moderate " or " slight 
etc. with out qualifications shall be insufficient. In all cases the record 
of examination of an appellant shall include: - 

1. General appearance 
2. Weight & Height 
3. Urine Examination 
4. Chest Measurements 
5. Blood pressure 
6. Knee and ankle jerks-other reflexes. 
7. Physical defects or abnormalities. In all cases , the respiratory , 

cardio vascular, nervous and other systems shall be examined 

“ N.A.D.” shall be recorded if nothing abnormal is detected . 

( ii) Accidental injuries shall be described with anatomical precision 
and appropriate measurements . 

(iii ) All scars should be recorded . 

( iv ) The effect on function of the limbs shall be of supreme import 
ance while describing condition of the upper and lower limbs . 

(v) Special laboratory investigations shall be made in all caseswhere 
they are likely to assist the examination . 

( vi Corresponding limbs and paired organs shall always be 
examined together and the State of bɔth recorded . 

(vii) Carefu investigation shall be made for evidence of inter 
current diseases and pre -existing injuries. 

6 . Diagnosis. — The case shall be summed up and the diagnosis , 
recorded at the conclusion of the report. 


3 


7. Recommendations.- (1) After recording the diagnosis , the Tribunal 
shall proceed to assess the disablement and make recommendations as to: 

(a ) Whether the recommendations of the Medical Board in regard 
to existence and degree or disablement on which the appeal has been 
preferred are accountable . 

(b ) If not, 
(i) Whether there is any disablement of a permanent nature and 

if so , whether the extent of loss of earning capacity can be 

assessed provisionally or finally; 
(ii) What is the degree or disablement and appropriate extent of 

loss of earning capacity ; 
(iii ) Whether the assessment of proportionate loss of earning capacity 

is provisional or final; 
( iv ) In case of provisional assessment the pericd for which such 

assessment shall hold good , shall be specified . 
(2) In the event of disagreement between the members, the decision 
of the majority, of the members shall be the decision of the Board and the 
dissenting member shall record his reasons for his opinion . 

( 3) . The recommendations of the Medical Appeal Tribunal shall be 
sent by the Chairman ofthe Tribunal to the Regional Office of the Cor 
poration along with the Tribunal s proceedings contidentially . 

8. Reports of the Medical Appeal Tribunal and recording of information. 
(a) . The reports of the Medical Appeal Tribunal in duplicate, shall be 
legibly written and expressed in clear language. 

(b ) . In recording the narrative of subjective symptoms in the 
report , the insured persons own unpromoted language shall be quoted 
(verbatim ) as far as possible . If, after clinical examination , the Tribunal 
considers that subjective symptoms are unrelated to the injury at issue, the 
fact shall be stated in the report . 

( c) The Tribunals decision shall be recorded in the report and 
one copy shall then be returned to the Regional Office of the Corporation 
together with all documents, X -Ray photographs, lab ratory reports etc. 
submitted to and considered by the Medical Appeal Tribunal . 

(d ), TheMedic il Appeal Tribunal s report shall be as comprehen . 
sive as possible . 

(e) No indication whatever shall be given to an appellant as to 
the views of the Medical Appeal Tribunal regarding his title of benefit or 
assessment of the disablement . 


By order of the Governor, 
U.MAHABALA RAO, 

Secretary . 


Explanatory Note 
( This does not form part of the notification but is intended to indicate 
its general purport. ) 

It is necessary to prescribe a uniform procedure for the functioning of 
the Medical Appeal Tribunals throughout the State wherever the Emplo 
yees State Insurance Act in the force 

The notification is intended to achieve the above object. 
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GOVERNMENT OF KERALA 
Labour (E ) Department 

NOTIFICATION 


No. 16994 /E2/75 /LBR . 

Dated , Trivandrum , 1st September 1973 
S.R.O. No.838/75 .-- In exercise of the powers conferred by section 88 
of the Employees State Insurance Act, 1948 (Central Act 34 of 1948 ), 
the Government of Kerala hereby exempt the Departmental staff of M / s 
Central Dairy, Trivandrum from the operation of the said Act for the 
period of one year from 7th February 1975 to 6th February 1976 subject to 
the following conditions, namely : 

1. The aforesaid concern wherein the employees are employed shall 
maintain a Register showing the names and designations of the employees 
exempted ; 

2. Notwithstanding this exemption , the employees shall continue to 
receive such benefits under the said Act to which they might have become 
entitled to on the basis of the contributions paid prior to the date from 
which exemption granted by this notification operates ; 

3. The contributions for the exempted period , if already paid , shall 
not be refunded ; 

4. The employer of the said concern shall submit in respect of the 
period during which that concern was subject to the operation of the said 
Act (hereinafter referred to as the said period ), such returns in such form 
and containing such particulars as were due from it in respect of the said 
period under the Employees State Insurance (General) Regulations, 1950 ; 

5. Any Inspector appointed by the Corporation under subsection 
(1 ) of section 45 of the said Act , or other official of the Corporation 
authorised in this behalf shall, for the purposes of - 

(i) verifying the particulars contained in any return submitted 
under subsection (1 ) of section 44 of the said Act; or 

( ii) ascertaining whether registers and records were maintained 
as required by the Employees State Insurance (General) Regulations, 1950 
for the said period ; or 

( iii) ascertaining whether the employees continue to be entitled to 
the benefits provided by the employer in cash and kind being benefits in 
consideration of which exemption is being granted under this notification ; or 
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(iv) ascertaining whether any of the provisions of the Act had 
been complied with during the period when such provisions were in 
force in relation to the said concern be empowered to : 

(a) require the principal or immediate employer to furnish to 

him such information as he may consider necessary ; 


or 


or servant 


(b ) enter any factory , establishment, office or other premises 

occupied by such principal or immediate employer at any 
reasonable time and require any person found in charge 
thereof to produce to such Inspector or other official 
and allow him to examine such documents, books and 
other documents relating to the employment of persons 
and payment of wages or to furnish to him such infor 

mation as hemay consider necessary ; or 
(c) examine the principal or immediate employer , his agent 

or any person found in 

such factory , 
establishment, office or other premises or any person 
whom the said Inspector or other official has reasonable 

cause to believe to have been an employee; or 
(d) make copies of or take extracts from , any register , account 

book or other document maintained in such factory, 
establishment, office or other premises. 

By order of the Governor, 
U.MAHABALA RAO , 

Secretary . 


Explanatory Note 
( This does not form part of the notification , but is intended to indicate 
its general purport .) 

The service conditions , and other benefits available to the Depart 
mental staff of M /s. Central Dairy, Trivandrum remain the same as at the 
time of granting exemption earlier. Hence they are 

eligible for further 
exemption under section 88 of the ESI Act. 

This notification is issued to achieve the above subject. 
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GOVERNMENT OF KERALA 
Higher Edacation (F ) Department 

NOTIFICATION 


G.O. (P ) No. 157/75 / H . Edn . Dated , Trivandrum , 8th Seplember 1975 . 

S. R. O. No. 839/75. — In exercise of the powers conferred by sub 
section (1 ) of section 2 of the Kerala Public Services Act , 1968 (19 of 1968 ) , 
read with section 3 thereof, the Government of Kerala hereby make the 
following amendments to the Special Rules for the Kerala Collegiate 
Education Service published under G. O. ( P ) No. 357/PD dated 
the 28th October, 1967, in Part I of the Kerala Gazette No. 45 dated 
the 14th November, 1967, namely : 


AMENDMENTS 
In the said Rules, 
1. In rule 3 , 
(i) In sub -rule (a ), 

(a ) Under the heading " Class I - Arts and Science Colleges” 
for the entries under column ( 2 ) under the heading " Method of recruit 
ment" , against category 4 " Lecturer " the following shall be substituted , 
namely : 

" By transfer from among Junior Lecturers who have completed 
two years of service in that category . 
Note : The promotion given to a probationer in the category of Junior 

Lecturer shall be temporary till the date on which he becomes 
approved probationer in that category. The seniority of a person 
in the category of Lecturer shall be determined with reference to 
his seniority in the category of Junior Lecturer .” 

(b ). Under the heading, " Class II – Training Colleges” for the 
entry (2) in column (2 ) under the heading “ Method of recruitment” , 
against category ( 1) " Principal" the following shall be substituted , 
namely : 
1. By promotion 

qualified I Grade Professors in 
category 2 Class I and VII . 
2 . In the absence of eligible and suitable hands for promotion 

under item (1) above by promotion from II Grade 

Professors in category 2 , class II. 
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3. In the absence of eligible and suitable hands under items 
( 1) and 

(2 ) above , by promotion from II Grade 
Professors in category 3 class I and class VII . 
4 . In the absence of eligible and suitable persons under items 

(1), (2) and ( 3) above, by direct recruitment. 
(ii ) for sub-rule (b ) the following shall be substituted, 
nazlely : 

" (b ) Promotions and Appointments by transfer to all posts in 
the service , except the category of Lecturer shall be made from a select list 
prepared from among eligible officers on the basis of merit and ability, 
seniority being considered only when merit and ability are approximately 
equal. Persons included in the select list shall be ranked in the order of their 
seniority" : 

(iii ) after sub- rule (c) the following shall be inserted , namely: 

" (d ) Lecturers who have a continuous service of 15 years in 
that category shall be given the scale of pay of II Grade Professors and 
desigpated as Non -cadre Professors Grade II . Such persons shall not be 
regarded as belonging to the category of Professors Grade II .” 

2. In the Annexure , 

Under the heading " Class II " Training Colleges” , after category 2 
“ Professor Grade II" and entries against it under columns (2) & ( 3), the 
following categories and entries against it shall be inserted namely : 
( 1) (2 ) 

(3 ) 
2 A Professor By Promotion Must possess 
Grade II 

( 1) I II Class Master s 
(Educational 

Degree in Psychology of 
Psychology ) 

any recognised University 
with Educational 
Psychology as the subject 

of specialisation ; 
( 2 ) I or II Class in B.Ed / B.T./. 

L. T. degree of any 

recognised University ; and 
(3 ) Not 

less . than 5 years 
teaching experience 
lecturer in colleges . 

OR 
( 1) I or II Class Bachelor s 

Degree in any subject of 

any recognised University ; 
(2 ) I or II ClassM.Ed , Degree of 

any recognised University 


or 


as 


( 2 ) 


( 3) 


as 


By Promotion 


2 B Professor 

Grade II 
(Physical 
Science) 


with Advanced Educa 
tional Psychology 

subject of study ; and 
(3 ) Atleast 5 years teaching 

experience as lecturer in 

Colleges . 
Must possess, 
(1) I or II Class B , A. (Hons); 

M. A./ M. Sc. degree of 
any recognised University 
in Physics or Chemistry 

or equivalent qualification ; 
( 2) I or II Class in B. T./L . T. / 

B.Ed. degree of any 
recognised University with 
specialisation in the 
method of Teaching, 

Physical Science ; and 
(3 ) Atleast 5 

years teaching 
experience as lecturer 
in colleges . 

OR 
Must Possess 
( 1) I or II Class B. A./B . Sc. 

Degree in Physics or 
Chemistry of any recog 

nised University ; and 
(2) I or II Class " B. T./L . TY 

B. Ed . Degree 
recognised University with 
specialisation in the 
method of teaching the 
subject. 

OR 
Mast Possess - 
(1) I or II Class M. Ed . Degree 

of any recognised Univer 

sity ; and 
( 2 ) Atleast 5 

years teaching 
experience as lecturer in 
Colleges . 


of any 
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Note:-- A Lecturer in Training College who has been appointed before the 

date of issue of the Special Rules shall be eligible for promotion 

Professor Grade II in the concerned subjects in training 
colleges under the Department; provided he was fully qualified 

for appointment as Lecturer at the time of recruitment.” 

3. After sub -rule ( ii) of rule 7, the following proviso shall be 
inserted , namely : 

“ Provided that probation shall not be insisted on in the category 
of Lecturers for persons recruited by transfer from among Junior Lecturers 
who have completed two years service in that category." 

By order of the Governor, 
V.VENKITA NARAYANAN , . 

Special Secretary . 


Explanatory memorandum 
( This is not part of the notification but is intended to indicate its 
general purport) 

With the introduction of the system of automatic Promotion of Junior 
Lecturers as Lecturers and Lecturers as Non - cadre II Grade Professors on 
completion of specified number of years of service the Special Rules have to 
be suitably modified . Similarly the method of appointment of Principal, 
Government Training College , and qualification to the post of II Grade 
Professor of Educational Psychology and that of Physical Science in Training 
Colleges have to be amended to bbviate certain anomalies. This amend 
ment notification is intended to achieve the above objects, 
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GOVERNMENT OF KERALA 
Public Works ( Transport C ) Department 

NOTIFICATION 


No. 26385 / TC1/75 /PW . 

Dated , Trivandrum , 10th September 1975. 
S. R. O. No. 840 /75. - In axercise of the powers conferred by rule 4 
of the Schedule to the Kerala Motor Vehicles ( Taxation of Passengers and 
Goods) Act, 1963 (25 of 1963 ) and in partial modification of Notification I 
No. 49087/ TB2 /71/PW . dated 1st June, 1972 published as S. R. O. 
No. 262/72 in the Kerala Gazette Extraordinary No. 287 dated 1st June, 1972 
as modified by Notification I No. 39011/ TB2/72 /PW . dated 29th September , 
1972 published as S. R. O. No. 495/72 in the Kerala Gazette Extra 
ordinary No. 538 dated 29th September 1972, the Government of Kerala 
being of opinion that it is necessary in the public interest to do so , hereby 
order that the date of payment of the 29th to 35th instalments of arrears 
of tax due under the said Act in respect of the stage carriage K LC 
3711 belonging to Shri G. V. Narayanan Rajasree Bus Service, Canna 
nore - 2 shall deemed to have boen extended till 21-7-1975 . 

By order of the Governor, 
T.S. RAMAKRISHNAN , 

Joint Secretary . 


Explanatory Note 
( This is not part of the notification but is intended to explain , the respons 
for issue of the notification .) 

It has been represented by Shri G. V. Narayanan , Rajasree, Bus 
Service , Cannanore- 2 That he could not rerrit the instalments of arrears of 
T. P. G. on or before the due dates due to financial strain and that he remi 
tted the tax before 21-7-1975 . He requested to condone the delay in remitt 
ing the tax . The Notification is to condone the delay.. 


G. 1529 


Kerala Gazette No. 38 dated 30th September 1975 
PART I 


Sestion iv 


GOVERNMENT OF KERALA 
• Labour (B ) Department 

NOTIFICATION 
G. O. (Rt.) No. 1039/75 /LBR . Dated , Trivandrum , 16th September 1975 : 

S.R.O. No. 841/75. - In exercise of the powers conferred by subsection 
(1) of section 6 of the Kerala Toddy Workers Welfare Fund Act, 1969 
(22 of 1969 ), read with paragraph 3 of the Kerala Toddy Workers Welfare 
Fund Scheme, 1969 , the Government of Kerala hereby make the following 
amendment to the notiớcation issued under G.O. ( Rt.) No. 436 /73 /LBR 
dated 6th April, 1973 and published as S. R. O. No. 243/73 in part I of the 
Kerala Gazette No. 15 dated the 10th April, 1973 , as subsequently amended , 
namely : 

AMENDMENT 
In the schedule to the said notification 

For entry 5 , under the heading Persons representing the Employers" 
the following entry shall be substituted , namely : 

65. Shri G. Anandarajan , ( T. S. No. 29, Thampanoor) Pattathuvila 
Puthen Veedu , Kadappakada , Quilon " . 

By order of the Governor, 
U. MAHABALA RAO , 

Secretary . 


Explanatory Note 
( This does not form part of the notification but is intended to indicate 
the general purport ) 

According to sub para (1) of para 9 of the Kerala Toddy Workers 
Welfare Fund Scheme, 1969, if a Director fails to attend three consecutive 
meetings of the Board without obtaming the permission of the Chairman , he 
shall cease to be a Director. Shri R. Bharathan , Kochappallil , Eravipuram , 
Quilon has failed to attend three consecutive meetings of the Board . He 
has nor sought for permission of the Chairman for the absence from attending 
the meetings. So he has ceased to be a Director . Government have decided 
to fill up this vacancy. This Notification is to achieve the above object. 
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GOVERNMENT OF KERALA 

Abstract 
RULES - KERALA TREASURY Code , VOLUME I- AMENDMENT TO 

RULE 165 - ORDERS ISSUED 


FINANCE DEPARTMENT 
G. O. ( P ) No. 409/75/ Fin . Dated , Trivandrum , 8th September 1975 . 


Read 1. G.O. ( P ) No. 356 /74 / Fin . dated 1-11-1974: 

2 . Letter No. 16747174 /Tech . I (i) dated 19-3 1975 from the 

Director of Treasuries . 
Letter No. DCM.II/ 17-46 /75-76 /62/191 dated 26-5-1975 
from the AccountantGeneral, Kerala . 
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NOTIFICATION 


S. R. O.No. 842/75.- In exercise of the powers conferred by clause (2) 
of Article 283 of the Constitution of India , the Governor of Kerala 
hereby makes the following amendment to the Kerala Treasury Rules, 
namely : 

AMENDMENT 

C.S.No. 13/75 dated 8-9-1975 
In the said Rules in Volume I in rule 165, in subrule (d ) (i) the 

existing note shall be numbered as (1) 
(ii ) after the note as numbered , the following shall be inserted as 

Note - 2, namely : 
Note - 2 : In the case of payment of dearness allowance and other 

allowances the Gazetted Officers sanctioned by 

Government from time to time, a general letter of 
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authority shall be issued by the Accountant General to the 
Treasury Officers authorising them to make payments 
thereof to the Gazetted Officers on the basis of the rates 
prescribed by the Government, without a specific authority 
from the Accountant General for each individual case. 

By order of the Governor , 

K. A. ABRAHAM , 
Deputy Secretøry. 


Explanatory Note 
( This note is not part of the amendment but is intended to indicate its 
general purport) . 

With a view to ensuring prompt payment of Dearness Allowance and 
other" allowances to all Government Gazetted Officers immediately on 
announcement of rates of such allowance , Government have in G.O. (P ) 
No. 356 /74 /Fin . dated 1-11-1974 ordered that instead of the existing 
practice of issuing specific authorisation by the AccountantGeneral in 
individual cases, a general letter of authority by the Accountant General to 
the Treasury Officers authorising them to make payments to the Gazetted 
Officers on the basis of rates prescribed by Government, from time to time 
would suffice. In doing so , the State Government has followed the revised 
procedure laid down by the Government of India in their Memorandum 
No. F10 (9) B /74 dated 5-6-1974 . The amendment is aimed at incorpora 
ting the sanction in the Kerala Treasury Code, Volume I. 
To 

The Accountant General, Kerala , Trivandrum 
All Heads of Departments and Offices. 
All Departments and Sections of the Secretariat. 
The Registrar, High Court, Ernakulam 

(with C.L.). 
The Registrar , University of Kerala/ Cochin /Calicut (with C.L.) 
The Registrar, Agricultural University , Mannuthy (with C.L. ) 
The Secretary , Kerala Public Service Commission (with C. L.). 
The Secretary , K.S.E. Board , Trivandrum . 

do . 
The Secretary , Vizilance Commission 

do. 
The General Manager , K.S R.T.C. Trivandrum . do . 
The Secretaries , Additional Secretaries, Joint Secretaries, Deputy 

Secretaries and Under Secretaries to Governm -nt.. 
The Private Secretaries to the Chief Minister and other Ministers. 
The Secretary to Governor 
The Stenographer to the Chief Secretary 
The Virector of Public Relations. 
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GOVERNMENT OF KERALA 
Labour (E ) Department 

NOTIFICATION 


No. 19454 /E2 /75/LBR . 

Dated , Trivandrum , 8th September 1975 . 
S. R. O. No. 843 /75. - In exercise of the powers conferred by sec 
tion 88 of the Employees State Insurance Act, 1948 ( Central Act 34 of 1948 ), 
the Government of Kerala hereby exempt the Medical Representatives of 
Mís M.I T. Laboratories , Bangalore listed in the schedule below ; who are 
on tour for more than 7 months in a year and whose names are mentioned 
b :low from the operation of the said Act for the periods noted against their 
names, subject to the following conditions, namely : 

1. The aforesaid concern wherein the employees are employed shall 
maintain a register showing the names and designations of the exempted 
employees; 

2. Notwithstanding this exemption , the employees shall continue to 
receive such benefits under the said Act to which they might have become 
entitled to on the basis of the contributions paid prior to the date from 
which exemption granted by this notification operates ; 

3. The contributioņs for the exempted period , if already paid shall 
not be refunded ; 

4. The employer of the said concern shall submit in respect of the 
period during which that concern was subject to the operation of the said 
Act (hereinafter referred to as the said period ), such returns in such form 
and containing such particulars as were due from it in respect of the said 
period under the Employees State Insurance (General) Regulations, 1950 ; 

5. Any Inspector appointed by the Corporation under subsection (1) 
of section 45 of the said Act, or other official of the Corporation authorised 
in this behalf shall, for the purposes of - 

(i) verifying the particulars contained in any return submitted 
under subsection (1) of section 44 of the said Act ; or 

(ii) ascertaining whether registers and records were maintained 
as required by the Employees State Insurance (General) Regulations, 
1950 for the said period ; or 

( iii) ascertaining whether the employees continue to be entitled to 
the benefits provided by the employer in cash and kind being benefits in 
consideration of which exemption is being granted under this notification ; or 
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(iv) ascertaining whether any of the provisions of the Act had been 
complied with during the period when such provisions were in force in 
relation to the said concern be empowered to : 

(a) require the principal or immediate employer to furnish to 

him such information as hemay consider necessary ; or 
(b ) enter any factory, establishment, office or other premises 

occupied by such principal or immediate employer at any 
reasonable time and require any person found in charge 
thereof to produce to such Inspector or other official and 
allow him to examine such documents , books and other 
documents relating to the employment of persons and pay 
ment of wages or to furnish to him such information as 

hemay consider necessary ; or 
(c) examine the principal or immediate employer, his agent 

or servant, or any person found in such factory, establish 
ment, office or other premises, or any person whom the 
said Inspector or other official has reasonable cause to 

believe to have been an employee ; and 
(d) make copies of or take extracts from , any register, account 

book or other document maintained in such factory, 
establishment, office or other premises . 

SCHEDULE 
Name Station to Which 

Date from which 
attached 

exemption sought 
1. T. R. Menon Kottakkal, 

From 14-2-1975 to 13-3-1976 

Malappuram Dist. 
2. V.O. Joy 

Vellikulangara , From 19-4-1975 to 18-4-1976 

Trichur Dist. 
3. J. A. Abdulkareem 

Froin 8-10-1975 to 7-10-1976 
4. P. K. Kesavan Cannanore 

From 15-7-1975 to 14-7-1976 
5. N. P. John 

Koratty 

From 15-7-1975 to 14-7-1976 
By order of the Governor, 
U. MAHABALA RAO , 

Secretary . 
Explanatory Note 
( This does not form part of the notification , but is intended to indicate 
its general purport.) 

The Medical representatives of M /s. M. I. T. Laboratories Bangalore 
who are on tour for 7 months in a year are eligible for exemption under 
section 88 of the E. S. I. Act. 

This notification is issued to achieve the above object. 
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GOVERNMENT OF KERALA 


Abstract 


PUBLIC SEXVIGES - KERALA FACTORIES AND BOILERS SUBORDINATE 

SERVICE - SPECIAL RULES ISSUED . 


PUBLIC (RULES) DEPARTMENT 
G. O. ( P ) No. 176 /PD Dated , Trivandrom , 2nd September 1975. 


NOTIFICATION 
S.R.O.No.845 /75.- In exercise of the powers coeferred by sub- section 
(1) of section 2 of the Kerala Public Services Act, 1968 (19 of 1968 ) 
and in supersession of all previous rules and orders on the subject, the 
Goverrment of Kerala hereby make he fillowing Special Rules for the 
Kerala Factories and Boilers Subordinate Service , n -mely: 


Rules 


1. Constilution. The service shall consist of the following categories 
of officers , namely :-- 

Category 1: Head Draftsman 
Category 2: Draftsman , Grade 1 
Category 3 : Draftsman , Grade II 

Category 4 : Record Keeper-cum - Librarian 
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2. Appointment. - Appointment to the various categories shall be made 
as follows: 


Category 


Method of 
appointment 

(2 ) 


( 1) 


1 . Head Draftsman (i) By promotion from category 2 . 

OR 
(ii ) In the absence of suitable hands for 

promotion , by direct recruitment. 
2. Draftsman , Grade 1 

By promotion from category 3 . 
3. Draftsman, Grade II By direct recruitment. 

Record Keeper -cum (i) by transfer from persons in the Last 
Librarian 

Grade Service employed in the 
Department. 

OR 
(ii ) In the absence of suitable persons 

for transfer , by, direct reeruitment. 
3. Appointing authority.-- The Chief Inspector of Factories and Boilers 
shall be appointing authority in respect of all the categories. 

4. Qualification regarding age.-- No person shall be eligible for appoint 
ment by direct recruitment to any of the categories specified in column (1) 
of the table below if he/she has not completed or will not complete the age 
given under column (2 ) thereof, or if he/she has completed or will complete 
the agementionicd in column (3) thereof on the first day of July of the year 
in which applications for appointment are invited . 


TABLE 


Minimum age limit 

(2 ) 


Maximum age limi 

( 3) 


Category 

(1). 
Head Draftsman 
Draftsman , Grade II 
Record Keeper- cum -Librarian 


19 years 
19 years 


31 years 
31 years 
30 years 


18 

years 


5. Qualifications.-- No person shall be eligible for appointment to the 
categories mentioned in column (1) of the table below unless he possesses 
the qualifications prescribed in the corresponding entry in column ( 2) 
thercol; 
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TABLE 


Category 


Qualifications 


(1 ) 


( 2 ) 


1. Head Draftsman 


3. Draftsman , 

Grade II 


For direct recruitment. 

Must possess any one of thc following 
qualifications: 
( a ) Upper Subordinate Diploma of the 

College of Engineering , Guindy . 
(b ) Diploma in Civil or Mechanical 

Engineering of the Travancore Uni 
versity or any other University in 
Kerala or Diplomas recognised by 

Government as equivalent thereto . 
(c ) Lower Subordinate Diploma of the 

College of Engineering , Guindy . 
( d ) Licentiate fin Civil or Mechanical 

Engineering from the Technical 
Institutes at Kozhikode, Trichur, 
Kalamassery or other equivalent 

courses. 
1 . S. S. L. C. or equivalent qualification . 
2 . Must possess any of the qualifications 

mentioned below : 
( a ). Draftsman s Course, College of Engi 

neering, Guindy. 
(b ) Group Certificates under K. G. T. E. 

or equivalent. 
Note :-Group Certificate will include all. 

the four groups, viz , Building Draw 
ing, Building Constructions, Survey 
and Irrigation . Alternatively 
pass in eight subjects , viz, Surveying 
and Levelling (Higher), Applied 
Mechanics (Higher ), Building 
Materials and Construction 
(Higher), Hydraulics and Irri 
gation (Higher), Building Drawing 
and Estimating (Higher), Earth 
Work and Road Making (Higher) , 
Geometrical Drawing (Lower ) and 
Mensuration (Lower ) 


a 


(1) 

(2 ) 
(c) Certificate Course of College of Engi 

neering, Trivandrum (2 years, Course ) . 
(d ) Draftsman 

(Civil ) or Draftsman 
(Mechanical) Diploma obtained after 
18 months course (followed by 6 
months practical training) at the 
Industrial Training Centre Institute 
conducted by the Government of 

India . 
(e) Pass in the Overseer Course conducted 

by Government or Surveying and 
Levelling (Higher ) K. G.T. E. or 
equivalent compulsory and any four 
of the following subjects under the 
K. G. T. E. or equivalent, viz.: 

1. Applied Mechanics (Higher ) 
2. Building Materials and Constru : 

ction (Higher) 
3. Hydraulics and Irrigation 

(Higher) 
4. Building Drawing and Esti 

mating (Higher) 
5. Earth Work and Road Making 

(Higher) 

6. Mensuration ( Lower ) 
1) National Apprenticeship 

Certificate 
awarded after completing full : term 
apprenticeship for a minimum period of 3 

years. 
Record Keeper 

For transfer and direct recruitment: 
cum -Librarian 

S. S. L C. or equivalent qualification . 
6. Reservation of appoigtment. The rules regarding rese.vation of 
appointment (General Rules 14-17) shall apply to all appointments made 
by direct recruitment. 

7. Probation . - Every person appointed to any of the categories shall 
from the date on which he joins duty be on probation : 

( ) if recruited direct or appointed by transfer from any other 
service, for a total period of two years on duty within a continuous period 
of three years; and 

(ii) if appointed by promotion , for a total period of one year on duty 
within a continuous period of two years. 
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8. Postings and transfers.Postings and transfers of officers of all 
categories shall be made by the Chief Inspector of Factories and Boilers. 


By order of the Governor , 
ZACHARIA MATHEW , 

Special Secretary. 


Explanatory Note 
( This note is not part of the notification but is intended to indicate its 
general purport). 

At present there are no statutory rules governing the recruitment and 
conditions of service of persons appointed to the Kerala Factories and 
1 Boilers Subordinate Service. It is considered necessary to issue statutory 

Special Rules for the service. This notifcation is intended to chieve the 
above purpose . 


То 


Trivandrum 


The Chief Inspector of Factories and Boilers. 
The Secretary , Kerala Public Service Commission 

(with C. L.) 
The Public ( Ser.B ) Department . 
The Public (SC ) Department. 
The Stenographer to the Chief Secretary . 
The Stenographer to the Additional Chief Secretary . 
The Labour Department. 


- 
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GOVERNMENT OF KERALA 


Abstract 
KERALA GOVERNMENT SERVANTS CONDUCT Rules , 1969– 

AMENDMENT TO RULE 93 - A - ISSUED 


C 


PUBLIC (SERVICES D ) DEPARTMENT 
G.O. (P ) No. 196 /75 /PD . Dated , Trivandrum , 18th September 1975 . 


NOTIFICATION 
S. R. O. No. 847 /75. - In exercise of the powers conferred by sub 
section ( 1) of section 2 of the Kerala Public Services Act , 1968 ( 19 of 1968 ), 
the Government of Kerala hereby make the following amendment to the 
Kerala Government Servants Conduct Rules, 1960 , namely : 

AMENDMENT 
In the said rules, in the Note under rule 93 - A , for the words, " five 
miles " , in both the places where they occur, the words“ fifteen kilometres ” 
shall be substituted . 

By order of the Governor, 
ZACHARIA MATHEW , 

Special Secretary . 
Explanatory Note 
(This note is not part of the Notification, but is intended to indicate its 
general purport.) 

Government have laid down in rule 93- A of the Kerala Government 
Servants ? Conduct Rules, 1960 , that all Government servants shall 
ordinarily reside within a radius of five miles from their Offices and when . 
ever any Government servant finds it necessary to live outside this limit, 
he shall obtain specific sanction of the head of the office or other 
competent authority. 

G. 1599 


2 


2. But Government have laid down in rule 4 (a) (ii ) of the " Rules 
or tha Allotment and Occupation of Government Servants Quarters in 
Kerala - 1975" issued ia G. O. Ms. No.69/75 /PW dated 21-3-1975 that 
quarters shall be allotted only to those officers who do not have residential 
buildings within their headquarters cities or towns or within a radius of 
15 kilo metres from their Offices . It has been represented to Government 
that the above provision in the Rules for the allotment of quarters contains 
an implied permission to Government servants to reside within a radius of 
15 kilo metres from their place of duty and this would come into conflict 
with the five miles limit prescribed in the Note under Rule 93 - A of the 
Kerala Government Servants Conduct Rules, 1960. In order to remove 
this conflict, it has been decided that the five miles limit specified in the 
Note under Rule 93 - A may be enhanced to 15 kilometres. This Notification 
is intended to achieve the above object. 


То 

All Heads of Departments and Offices 
All Officers of the Secretariat 
All Departments (all sections) of the Secretariat 
The Registrar , High Court, Ernakular (with C. L.) 
The Registrar , University of Kerala , Calicut, Cochin (with C. L.) 
The Registrar, Kerala Agricultural University , Trichur (with C. L.) 
The Secretary , Kerala Public Service Commission (with C. L.) 
The General Manager, Kerala State Road Transport Corporation 

(with C. L.) 
The Advocate General, Ernakulam (with C. L.) 
The Secretary , Kerala State Electricity Board (with C.L.) 
The Secretary to the Governor 
The Private Secretaries to the Chief Minister ard other Ministers 
The Stenographer to the Chief Secretary and Additional Chief 

Secretary 
The Public (Services- B ) Department 
The Stock file . 
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GOVERNMENT OF KERALA 
Public Works (E ) Department 

NOTIFICATIONS 
No. 45208/ E2 /74 /PW . 

Dated , Trivandruire , 20th September 1975 . 

(i) 
S. R. O.No. 848/75.-- Whereas the Nedumbassery Parichayat has in 
its resolution No. 12 dated the 30th April 1974 requested that the provision 
of the Kerala Buildings (Lease and Rent Control) Act, 1965 ( 2 of 1965 ) 
shall be applied to the areas within that Panchayat;. now , therefore, in 
exercise of the powers conferred by subsection (3 ) of section 1 of the 
Kerala Buildings (Lease and Rent Control) Act, 1965 (2 of 1965 ), the 
Government of Kerala hereby apply all the provisions of the said Act to 
Wards IV , VI and VII of the Nedumbassery Panchayat area in Ernakulam 
District with effect from the date of publication of this notification 
the "Gazette. 


in 


S. R. O. No. 8-19 /75. - In exercise of the powers conferred by sub 
section (1) of section 3 of the Kerala Buildings (Lease and Rent Control) 
Act, 1965 ( 2 of 1965), theGovernment of Kerala hereby appoint the Munsiff, 
having jurisdiction over 

Wards IV , VI and VII of the Nedumbassery 
Panchayat area in Ernakulm District, to be the Rent Control Court for the 
said area with effect from the date of publication of this notification in the 
Gazeite . 

(iii) 
S. R. O. No. 850 /75. - In exercic of the powers conferred by sub 
section (2) of section 3 of the Kerala Buildings (Lease and Rent Control) 
Act, 1965 (2 of 1965 ), the Government of Kerala hereby appoint the 
Tahsildar, 

having jurisdiction over Wards IV , VI and VII of the 
Nedumbassery Panchayat area in Ernakulam District to be the Acoumno 
dation Controller for the said area, with effect from the date of publication 
of this notification in the Gazette . 

(iv ) 
S. R. O. No, 851/75.- In exercise of the powers conferred by clause (a ) 
of subsection ( 1) of section 18 of the Kerala Buildings (Lease and Rent 
Control) Act, 1965 (2 of 1965 ), the Government of Kerala hereby confer op 

G , 1596 ! 


2 


the Subordinate Judge , or the Principal Subordinate Judge, as the case may 
bc, having jurisdiction over Wards IV , VI and VII of the Nedumbassery 
Panchayat area in Ernakulam District the powers of the Appellate 
Authority for the purposes of the said Act, in the said area with effect from 
the date of publication of this notification in the Gazette. 


By order of the Governor , 
M , C. RAJA RAJA VARMA , 

Deputy Secretary . 


Explanatory Note 
( This is not part of the above notifications, but is intended to explain its 
general purport) 

The Nedunibassery Panchayat in Ernakulam District has in its resolution 
No. 12 dated 30-4-1974 requested Government to extend the provisions 
of the Kerala Buildings (Lease and Rent Control) Act, 1965 in the 
Panchayat area . Under Section 1 ( 3) of the said Act, Government can 
extend the provisions of the Act to any area of the State by a notification 
in the Gazette; provided that such notifications shall be supported by a 
resolution passed by the local authority of the area affected by the 
notification . Thc above notificatiogs were issued on the request of the 
Panchayat concerned . 
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GOVERNMENT OF KERALA 
Taxes (E ) Department 

NOTIFICATION 
No. G.O. Ms. 110/75 / TD . Dated , Trivandrum , 11th September 1975 . 

S. R.O.No. 852 /75. - In exercise of the powers conferred by clause (a ) 
of subsection (1) of section 9 of the Kerala Stamp Act, 1959 (17 of 1959) 
read with section 20 of the Interpretation and General Claims Act, 1125 
(7 of 1125 ), the Government of Kerala , being of opinion that it is 
necessary in the public interest so to do , hereby rescind their Revenue (G ) 
Department Notification No. G.O. Rt. 101/65 /Rev . dated the 21st January, 
1965 , published in Part I of the Kerala Gazette No. 5 dated the 2nd 
February , 1965 . 


By order of the Governor, 
V. VENKITANARAYANAN , 

Special Secretary . 


Explanatory Note 


( This does not form part of the notification but is intended to indicate 
the general purport) . 

As per the recommendation of Taxation Enquiry Committee Govern 
ment are reviewing the remission of stamp duty granted under section 
9 (a ) 1 of the Kerala Stamp Act. Accordingly Government have reviewed 
the remission granted in G. 0. Rt. 101 /65 /Rev . dated 21-1-1965 in respect 
of the bonds to be executed by repatriates from Burma in connection with 
loans sanctioned to them by Government for their rehabilitation and they 
find that thre is no necessity for the continuance of the concession . It is 
therefore proposed to rescind the order . The notification is intented to 
achieve the above object. 
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GOVERNMENT OF KERALA 
Water and Power (Electricity A ) Department 

NOTIFICATION 
No. 6836 /ELA1/73 /W & P . 

Dated , Trivandrum , 3rd September 1975 . 
S. R. O. No. 853/75. - In exercise of the powers conferred by section 
13 of the Kerala Electricity Duty Act, 1963 (23 of 1963), the Government of 
Kerala hereby make the following amendment to the Kerala Electricity 
Duty Rules, 1963 , issued under Notification No. 28499-EL1/63/PW dated 
the 26 h June 1963 and published as S. R. O. No. 614/63 in Part I of the 
Kerala Gazette No. 27 dated the 2nd July 1963 , as subsequently amended 
Damely : 

AMENDMENT 
In the said Rules, in sub rule (1) of rule 3, for the figures, letter and 
words " XIII B. Electricity duties (b ) taxes and duties on Electricity (i) 
Electricity duties" occurring in the last sentence, the following figures, 
letter and words shall be substituted namely : 

“ 043 Taxes and Duties on Electricity (a ) Taxes on consumption and 
sale of Electricity .” . 

By order of the Governor, 
G.GOPALAKRISHNA PILLAI, 

Secretary , 


Explanatory Note 
This is not part of the notification but is intended to explain the 
circumstances which necessitated the amendment, 

According to the provision in sub rule ( 1) of rule 3 of the Kerala 
Electricity Duty Rules, 1963 issued in notfication No 28499 /EL1/63/PWD 
dated 26-6-1963 and published in Kerala Gazette No. 27 dated 2-7-1963 
the electricity duty shall be paid by every licensce into a Government Trea 
sury to the credit of the Government under the appropriate detailed head 
under " XIII other Taxes and duties- B Electricity Duty " . Consequent on 
the charge in the head of aceount as per the latest Budget classification the 
remittance of duty has to be made to " 043 — Taxes and Duties on Electri 
city (a ) Taxes on consumption and sale of Elecctricity " . Hence the 
amendment. 
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GOVERNMENT OF KERALA 
Labour (E ) Department 

NOTIFICATION 
No. 19111/E2/75 /LBR . 

Dated , Trivandram , 8th September 1975 . 
S. R. O. No. 854 /75.- In exercise of the powers conferred by section 87 
of the Employees? State Insurance Act, 1948 (Central Act 34 of 1948 ) , 
Government of Kerala hereby exempt the Kerala University Press, 
Trivandrum from the operation of the said Act for a further period of one 
year with effect from 9th July 1975 up to and inclusive of 8th July 1976 . 

2. The above exemption is subject to the following conditions, 
namely: 

(1) The employer of the said factory shall submit in respect of the 
period during which that factory was subject to the Operation of the said 
Act (hereinafter referred to as the said period ), such returns in such form and 
containing such particulars as were due from it in respect of the said period 
under the Employees State Insurance (General ) Regulations, 1950 ; 

(2 ) Any Inspector appointed the Corporation under subsection (1) 
of section 45 of the said Act, or other official of the Corporation 
authorised in this behalf shall, for the purposes of - 

(i) verifying the particulars contained in any return submitted 
under subsection ( 1) of section 44 for the said period ; or 

(ii ) ascertaining whether registers and records were maintained as 
required by the Employees State Insurance (General) Regulations, 1950 for 
the said period ; or 

(iii) ascertaining whether the employees continue to be entitled to 
benefits provided by the employer in cash and kind being benefits in consi 
deration of which exemption is being granted under this notification ; or 

( iv ) ascertaining whether any of the provisions of the Act had 
been complied with during the period when such provisions were in force in 
relation to the said factory be empowered to — 

(a) require the principal or immediate employer to furnish to 

him such information as hemay consider necessary ; or 
(b ) enter any factory , establishment, office or other premises 

occupied by such principal or immediate employer at any 
reasonable time and require any person found in charge 
thereof to produce to such Inspector or other official and 

allow him to examine such documents, books and other 
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documents relating to the employment of persons and pay 
ment of wages or to furnish to him such information as he 

may consider necessary ; or 
(c ) examine the principal or immediate employer, his agent or 

servant, or any person found in such factory , establishment, 
office or other promises , or any person whom the said 
Inspector or other official has reasonable cause to believe to 

have been an employee ; or 
(d ) make copies of or take extracts from , any register , account 

book or other document maintained in such factory , establi 
shment, office or other premises. 


By order of the Governor, 
U.MAHABALA RAO, 

Saretary . 


Explanatory Note 
(This does not form part of the notification but is intended to indicate 
its general purport). 

The Kerala University Press , Trivandrum is eligible for exemption 
under section 87 of the Employees State Insurance Act. 

This notification is issued to achieve the above object. 
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GOVERNMENT OF KERALA 
Labour (E ) Departmagra 

NOTIFICATION 
No, 16993 /E2/75 /LBR . 

Dated , Tribadrum , Ist September 1975 . 
S R.O. No. 855/75 .-- In exercise of the powers conferred by section 
88 of the Employees State Insurance Act, 1918 (Central Act 31 of 1948 ), the 
Government of Kerala hereby exempt the following employees of M /s Carona 
Sahu Company Ltd., Bombay who are working at Kasargode, a non -imple 
mented area from the operation of the said Act for a period from 
1st January 1975 to 6th February 1975 subject to the following conditions, 
namely : 

(1) The aforesaid concern wherein the employees are employed 
shall maintain a register showing he names and designations of the 
employees exempted ; 

(2) Notwithstanding this exemption , the employees shall continue to 
receive such benefits under the said Act to which hey imight have become 
entitled to on the basis of the contr butions paid prior to the date froun which 
exemption granted by this notification operates; 

(3) The contribution for the exempted period , if already paid , shall 
not be refunded ; 

(4 ). The employer of the said concern shall submit in respect of the 
period during which that concern was subject to the operation of the said 
Act (hereinafter referred to as the said period ), such returns in such lorm 
and containing such particulars as were due from it in respect of the 
said period under the Employees State Insurance (General) Regulations, 
1950 ; 

(5) Any Inspector appointed by the Corporation under subsection 
( 1) of section 45 of the said Act, or other official of the Corporation 
authorised in this behalf shall, for the purposes of - 

(1) verifying the particulars cuntained in any return submitted 
under subsection ( 1) of section 44 of the said Act; or . 

(ii) ascertaining whether registers and records were main 
ained as required by the Employees State Insurance (General) Revuls 
ions, 1950 for the said period ; or 

(iii) ascertaining whether the employees continue to be entitled 
:0 the benefits provided by the employer in cash and kind being benefits 
n consideration of which exemption is being granted under this antiớcation : 
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Or 


(iv ) ascertaining whether any of the provisions of the Act had 
been complied with during the period when such provisions were in force in 
relation to the said concern be empowered to — 

(a ) require the principal or immediate employer to furnish to 

him such information as hemay consider necessary ; or 
(b) enter (any factory , establishment, office or other premises 

occupied by such principal or immediate employer at any 
reasonable time and require any person found in charge 
there f to produce to such Inspector or other official and 
allow him to examine such documents , books and other 
documents relating to the employment of persons and pay 
ment of wages or to furnish to him such information as he 

may consider necessary ; or 
(c) examine the principal or immediate employer, his agent or 

servant or any person found in such factory , establishment, 
office or other premises, or any person whom the said 
Inspector or other offic al has reasonable cause to believe to 

have been an employee; or 
(d ) make copies of or take extracts from any, register, account 

book or other document maintained in such factory, establish 
ment, office or other premises. 

1 . Shri E. Rajan , Shop Manager 
2 . Shri Vincent joan, T., Salesman 
3. Shri A. B. Rahman , Helper . 


By order of the Governor , 
U. MAHABALA RAO , 

Secretary 


Esplanatory Note 
( 1 his does not form part of the notification but is intended to indicate 
its general pui port) . 

The employees mentioned above of M /s Carona Sahu Company Ltd., 
Bombay who are working at Kasargode, a non -implemented area , arc 
eligible for exemption under section 88 of the ESI Act. 

This notification is issued to achieve the above object. 
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GOVERNMENT OF KERALA 

Taxes (A ) Department 

NOTIFICATION 


G. O. (Rt.) 486/ 75 /TD . 

Dated , Trivandrum , 18th September 1975 . 
S. R. O. No. 856 /75.- Under the proviso to clause (13) of section 3 
of the Abkari Act , 1 of 1077 , the Government of Kerala hereby declare that 
" Fenny ” shall be deemed to be foreign liquor for the purposes of the said 
Act . 


By order of the Governor, 

J. S. JESUDASAN , 

Secretan . 


Explanatory Note 
A doubt has been raised as to whether " Fenny" can be treated as 
Foreign Liquor. To clear all doubts Government have decided to declare 
" Fenny" as Foreign Liquor. The notification is intended to achieve the 
above object. 
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GOVERNMENT OF KERALA 

Taxes ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 487 /75 / TD . Dated , Trivandrum , 18th September 1975 . 

S. R O.No. 857/75.- In exercise of the powers conferred by sections 
10 , 18 , 24 and 29 of the Atlari Act, 1 of 1077, the Govern zent of Kerala 
hereby make the following amendment to the Foreign Liquor Rules issued 
under Notification No SR4-1859/52/RD dated the 17th January, 1953 
and published in the Travancore-Cochin Gazette Extraordinary No. 2 dated 
the 17th !anuary, 1953, as subsequently amended , namely : 


AMENDMENT 
In rule 1A of the said rules, after the word " cider " , the word " fenny " 
shall be inserted , 

By order of the Governor, 
J. S. JESUDASAN , 

Secretary . 


Explanatory note 
It has been decided to treat " fenny" as Foreign Liquor for all purposes. 
It is also necessary to amend the Foreign Liquor Rules consequentially . 
The notification is intended to achieve the purpose. 
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GOVERNMENT OF KERALA 
Health (G ) Department 

NOTIFICATION 
No. 32218/G2/75 /HD . 

Dated , Tritandrum , 15th September 1975 . 
S. R. O. No. 858 /75.- Whereas it appears to the Government of Kerala 
that the course of study and examination prescribed by the Board of Exami 
ners of Homeopathic Medicine constituted by the Government of Kerala foc 
conferring the diploma D. H.M. S. (Diploma in Homeopathic Medicine & 
Surgery) not entered in the Schedule to the Travancore Cocbin Medical 
Practitioners Act, 1953 ( IX of 1953 ) is such as to secure the possession by 
persons obtaining such qualification of the requisite knowledge and skill for 
the efficient practice of their profession in Homoeopathic Medicine, 

Now , therefore, in exercise ofthe powers conferred by Section 47 of the 
Travancore- Cochin Medical Practitioners Act, 1953 (IX of 1953), the 
Government of Kerala hereby direct that the possession of the said quali 
fication , not entered in the schedule shall, subject to the provisions of this 
Act, entitle a person to be registered in Part # of the register of Homeo 
pathic Medicine maintained under the said Act . 

By order of the Governor , 
C. P. RAMAKRISHNA PILLAI, 

Secretary. 


Explanatory Note 
Accordiog to the Schedule to the Travancore -Cochin Medical Practi 
tioners Act, 1953, the qualification D. H. M.- Diploma in Homeopathic 
Medicine -awarded by the Board of Examiners in Homoeopathy is a recogni 
sed qualification in Homeopathic Medicine. Till now , the Board of Exami 
ners was issuing the diploma D. H. M. But the syllabus for the course was 
modified and the name of the diploma has been changed as D.H M.S. 
Diploma in Homoeopathic Medicine & Surgery : The Notification is to 
enable D. H : M. S. holders to be registered in Part A of the Register of 
Homoeo Medicine . 
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GOVERNMENT OF KERALA 
Toses (E ) Department 

NOTIFICATION 


No. G. O. Ma. 126 /75 /TD . Dated, Trivandrum , 25th September 1975 . 

S.R.O. No. 861 /75. - In exercise of the powers conferred by clause (a ) 
of subsection (1) of section 9 of the Kerala Stamp Act, 1959 (17 of 1959) , 
the Government of Kerala , being of opinion that it is necessary in the 
public interest so to do, hereby remit the duty chargeable under the said 
Act in respect of thedocuments to be executed for the sale of 11 acres and 
75 cents (4.76 hectares) of land situated in Sy. No. 15/2 -of Potta Village , 
Mukundapuram Taluk , Trichur District in favour of Panampilly Govinda 
Menon Smaraka College Committee. Chalakudy (Kerala ) for surrender to 
the Government by the said committee for the use of the Panam illy 
Govinda Menon Smaraka Government College, Chalakudy. 

By order of the Governor, 
J. S. JESUDHASAN . 

Secretary . 


Explanatory Note 
( This does not form part of the notification but is intended to indicate 
the general purport.) 

The Secretary, Panampilly Govinda Menon Smaraka College Com 
mittee , Chalakudy, Kerala has requested Government to exempt the said 
committee from the payment of stamp duty in respect of the documents to 
be executed in favour of the committee for the purchase of 11 acres and 
75 cents of land , situated in Sy . No. 15/2 of Potta Village , Mukundapuram 
Taluk, Trichur District to be surrendered to Government free of cost, the 
entire land so purchased , to meet the land requirements of Panampilly 
Govinda Menon Smaraka Government College, Chalakudy. It is proposed 
to grant exemption from stamp duty in respect of the documents. The 
notification is intended to achieve the above objcct. 
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GOVERNMENT OF KERALA 
Water and Power (Electricity A ) Department 

NOTIFICATION 
No. 20189 /ELA2 /73 /W & P . 

Dated , Trivandram , 7th September 1975 . 
S. R. O , No. 862/75. - The following draft of an amendment to the 
Kerala State Electricity Board Rules , 1957 , issued under Notification 
No- EL 3-11572/57 /PW . dated the 26th October, 1957 and published as 
S.R.O : No. 5 of 1957 which the Government of Kerala propose to make 
in exercise of the powers conferred by section 78 of the Electricity (Supply ) 
Act, 1948 , (Central Act 54 of 1948), is hereby published for general infor 
mation as required under subsection (1) of the said section . 

Notice is hereby given that the said draft will be taken up for considera- 
tion on or after 15th October , 1975 and that objections or suggestions,if any, 
which may be received from any person likely to be affected thereby on or 
before the date specified above will be considered by the Government. 
Objections or suggestions, if any, shall be addressed to the Secretary to . 
Government, Water & Power (Electricity A ) Department, Government. 
Secretariat, Trivandrum . 


DRAFT AVENOMENT 


In the said rules for clause (a ) of rule , 10 , the following shall be substi . 
tuted ,namely - 

“ a ), Constitution - While constituting State Electricity Consultative 
Council under section 16 of the Act, in State Government shall appoint at 
least one member representing labour einployed in electricity supply industry 
in the said council" . 


By order of the Governor, 
V.P. KRISHNAKUMAR , 
Joint Secretary . 

(P. T. o.) 
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Explanatory Note 
( This is not part of the notification but is intended to indicate its 
general purport.) 

The Public undertakings Committee. 1972-73 in their Xth Report have 
observed that under subsection 2 of section 16 of the Electricity (Supply) 
Act, 1943 at least onemember representing the labour employed in the electri 
city supply industry should be in the consultative council of the Kerala . State 
Electricity Board . But the existing provision in rule 10 of the K.S.E. Board 
Rules , 1957 will create misapprehension . Therefore the Committee have recom 
mended to amend the above rule in such a way as to ensure the appointment 
of a member representing the labour employed in the electricity supply industry 
in the consultative Council. Government accepted the above recoromen 
dation of the committee and hence . this amendment. 
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Section iv 


GOVERNMENT OF KERALA 
Labour (A ) Departmont 

NOTIFICATION 


G. O : (Rt.) No. 951/75 /LBR 

Dated , Trivandrum , 29th Aagast 1975 . 
S.R.O. No. 863 /75. - The Government of Kerala on the recommen 
dation of the Kerala Plantation Labour Housing Advisory Board , hereby 
appoint the following type designs of houses for the purpose of sub rule (2 ) 
of Rule 6 of the Rules for the Subsidised Housing Scheme for Plantation 
Labour, Kerala , 1974 . 

(1) Plan No. AR . 33/75 ( Types I & II) prepared by the Chief Engi 
neer (Buildings & Roads). 

( 2 ) Plan submitted by the Plantation Corporation of Kerala Ltd. 
(3) Plan submitted by the K.D.H.P. Co. Ltd. (DRG No. 551168) . 

Copies of the approved type designs of houses will be available with 
the Chief Inspector of Plantations, Kottayam for reference . 

By order of the Governor, 
M. VIJAYAN UNNI NAMBIAR, 

Deputy Secretary . 


Explanatory Noto 
( This will not form part of the notification , but is intended to explain 
the purport of the notification . ) 

Sub rule ( 2) ofRule 6 of the Rules for the Subsidised Housing Scheme 
for Plantation Labour, Kerala , 1974 , lays down that the houses constructed 
under those rules shall conform to any of the type designs approved by 
Government on the recommendation of the Housing Advisory Board . The 
Kerala Plantation Labour Housing Advisory Board , in its meeting held on 
28-6-1975, recommended the above plan : for the purpose of the Rules for 
the Subsidised Housing Scheme for Plantation Labour, Kerala , 1974. 
Government accepted therecommendation and approved the above plans 
for the purpose of the Rules. 
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PART III 

NOTIFICATION 
No. Ex. E2-31847/75 . 

2nd September 1975. 
Diploma Examination in Engineering/Technology and 

Womens Polytechnic - December 1975 
It is hereby notified that the following Diploma Examinations in 
Engineering/ Technology -- Womens Polytechnic Examinations will commence 
on 17th December 1975 as per the old and new rules. Time table will be 
published separately . 

FIRST YEAR EXAMINATIONS 
1. First Year Diplomna Examination in Engineering (Old and New rules ) 
2. First Year Diploma Examination in Instrument Technology. 
3. First Year Diploma Examination in Chemical Technology. (Old and 

New rules) . 
4. First Year Diploma Examination in Textile Technology (Old and New 

rules). 
5 . First Year Diploma Examination in Printing Technology (Old and 

New rules). 
6 . First Year Diploma Examination in Electronics ( Old and New rules ). 
7. First Year Diploma Examination in Costume Design and Dress 
making . 

SECOND YEAR EXAMINATIONS 
1. Second Year Diploma Examination in Civil Engineering (Old and 

New rules ) 
2. Second Year Diploma Examination in Mechanical Engineering 

(Old and New rules) 
3 : Second Year Diploma Examination in Electrical Engineering (Old and 

New rules) 
4. Second Year Diploma Examination in Automobile Engineering 

(Old and New rules) 
5. Second Year DiplomaExamination in Chemical Engineering (Old and 

New rules) 
6. Second Year Diploma Examination in Chemical Technology (Old and 

New rules) 
7. Second Year Diploma Examination in Printing Technology ( Letter 

Press Group ) (Old and New rules) 
8 . Second Year Diploma Examination in Textile Technology (Old and 

New rules) 
9. Second Year Diplonia Examination in Electronics (Old and New 

rules) 
10 . Second Year : Diplona Examination in Instrument Technology 

(New rules) 
G. 138 / J . 


2 


FINAL YEAR EXAMINATION 
1 . Final Year Diploma Examination in Civil Engineering (Old and New 

rules) 
2 . Final Year . Diploma Examination in Mechanical Engineering 

(Old and New rules) 
3. Final Year Diploma Examination in Electrical Engineering (Old and 

New rules) 
4 . Final Year Diploma Examination in Chemical Engineering Toid and 

New rules ) 
5. Final Year Diploma Examination in Chemical Technology (Old and 

New rules) 
6. Final Year Diploma Examination in Automobile Engineering 

(Old and New rules) 
7. Final Year Diploma Examination in Textile Technology (Old and 

New rules) 
8. Final Year Diploma Examination in Printing Technology (Old and 

New rules (Letter Press Group ). 
9 . 

Final Year Diploma Examination in Electronics (Old and Now rules). 

(Old Scheme). 
10. Final Year Diploma Examination in CostumeDesign and Dress Making . 
Note:-1. Candidates who were admitted in the school year 1972-73 and 

candidates who have opted the new rules in 1972 only are 
eligible to appear for the Examinations under the New Rules . 
All other candidates have to appear for the Examination under 

the old rules. 
2 . Candidates who have failed in the Examination of the Old 

Scheme will have to appear for the corresponding subjects in : 

the examination under the New Scheme - Old Rules . 
The following Institutions will be the centres of the Examination noted 
against each . 
Name of Centre 

Name of Examination 
1. Central Polytechnic , 1. First Year Diploma Examination 
Trivandrum 

in Engineering 
2 . First, Second & Third Year Diploma 

Examination in Electronics. 
3 . Seoond & Final Year Diploma Exa 

mination in Civil, Mechanical & 

Electrical Engineering. 
4. First, Second & Final Year Diploma 

Examination in Textile Technology. 


3 . 


Name of Centre 

Name of Examination 
2 . Sree Narayana Polytechnic, 1. First Year Diploma Examination in 
Kottiyam , Quilon 

Enginetring. 
2 . Second & Final Year Diploma Exa. 

mination in Civil, Mechanical and 

Electrical Engineering. 
3 . Carmel Polytechnic , 1. First Year Diploma Examination in 
Punnapra, Alleppey 

Engineering 
2 . Second & Final Year Diploi ja in 

Civil Mechanical & Electrical 

Engineering 
4. N.S.S. Polytechnic , 1. First Year Diploma Examination in 
Pandalatı, Mannam nagar Engineering . 

2. Second & Final Year Diploma 

Examination in Civil, Mechanical & 

Electrical Engineering. 
5. Government Polytechnic, 1. First Year Diploma Examination in 
Kottayam 

Engineering. 
2 . Second & Final Year Di; loma 

Examination in Civil , Mechanical & 

Electrical Engineering. 
6 . Government Polytechnic , 1 . First Year Diploma Examination in 
Kalamassery 

Engincering 

( Common for First Year Auto ). 
2. First, Second & Final Year Diploma 

Examination in Chemical Techno 

logy . 
3. Second & Final Year Diploma 

Examination in Civil , Mechanical & 

Electrical Engineering. 
4. Second & Final Year Diploma 

Examination in Automobile Engi 

neering. 
7. Maharajas Technological 1 . First Year Diploma Examination in 
Institute, Trichur 

Engineering 
2. Second & Final Year Diploma 

Examination in Civil, Mechanical & 

Electrical Engineering . 
8. Thiagarajar Polytechnic, 1 . First Year Diploma Examination in 
Alagappanagar 

Engincering 
2 . Second & Final Year Diploma 

Examination in Civil, Mechanical & 

Clectrical Engincering. 
9 . Sree Rama Polytechnic, 1 . First Year Diploma Èxamination in 
Valappad 

Engincering : 
2. Second and Final Year Diploma 

Examination in Civil, Mechanical 
and Electrical Engineering. 


10 . 


Name of Centre 
Government Polytechnic, 
Perinthalmanna 


11. 


Seethi Sahib Memorial 
Polytechnic , Tirur 


12. Government Polytechnic, 

Calicut 


13 . 


Government Polytechnic, 
Thottada P. O., 
Cannanore 


Name of Examination 
1 . First Year Diploma Examination in 

Engineering 
2 . Second and Final Year Diploma 

Examination in Civil, Mechanical 

and Electrical Engineering . 
1. First Year Diploma Examination in 

Engineering 
2. First, Second and Final Year 

Diploma in Electronics. 
3 . Second and Final Year Diploma 

Examination in Civil, Mechanical 

and Electrical Engineering . 
1. First Year, Diploma Examination in 

Engineering (Common for First Year 

Chemical Engineering ) 
2 . Second and Final Year Diploma 

Examination in Civil, Mechanical, 

Electrical and ChemicalEngineering ., 
1. First Year Diploma Examination in 

Engineering . 
2 . Second and Final Year Diploma 

Examination in Civil, Mechanical 

and Electrical Engineering . 
3. First, Second and Final Year 

Diploma in Textile Technology. 
1. First, Second and Final Year Diploma 

Examination in Printing Technology . 
1. First , and Second Year Diploma 

Examination in Instrurnent Techro 

logy. 
2. First Year Diploma Examination in 

Costume Design and Dress making. 
3 . Final Year Diploma in Costume 

Design and Dress making , (New 

scheme 2 year course) 
1. First Year Diploma Examination in 

Costume Design and Dress making . 
2. Final Year Diploma Examination in 

Costume Design and Dress making 
. (New scheme two year course) . 
3. First , Second and Final Year 

Diploma Examination in Electronics 
(Old and New rules) 


14. Institute of Printing 

Technology, Shoranur 
15. Womens Polytechnic , 

Trivandrum 


16 . 


Womens Polytechnic, 
Trichur 
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Name of Centre 

Nanie of Examination 
17 . Womens Polytechnic, 1. First Year Diploma Examination in 
Calicut 

Costume Design and Dress inaking. 
2 . Final Year Diploma Examination in 

Costume Design and Dress making 

(New scheme two year course) . 
18. Swamy Nityananda 

1 . First Year Diploma Examination in 
Polytechnic , Kanhangari Engineering 

2. Second and Final Ycar Examination 

in Mechanical and Automobile Engi 

neeriug. 
Principals of Polytechnics will be the Chief Superintendent of the centre 
concerned , for the conduct of the examination . All the Principals of the 
Polytechnics should accept the Chief Superintendentship and they will not 
be exempted from this work on any account. 

Candidates who have indergone the prescribed course satisfactorily i 
any one of the recognised Polytechnics in this State and who have secured 
the prescribed minimum attendance ic. 80 % above are eligible to appear 
for the Examination . However necessary condonation for the shortage in 
attendance can be obtained for valid reasons from the competent authority . 

As per the old rules, if a candidate fails in more than two groups in the 
examination , he will be declared to have failed in the whole examination 
and will have to appear for all groups at the next appearance . Candidates 
failed in one or two groups of the examination will be allowed to continue 
in the next higher class but the result of the examination in the next 
higher class will be released only after he passes the group in which 
he failed in the examination of the lower class. Candidates who 
have failed in all groups in the 1st year Examination for 3 chances are not 
eligible to appear for the 1st year Examination again . 

As per the new rules if a candidate fails in more than 3 subjects 
eitlier written or practical he is not eligible for promotion to the next higher 
class . Candidates who have failed in 3 subjects of the examination will be 
allowed to continue in the next higher class but the result of the exami 
nation in the next higher class will be released only after he passes the 
subjects in which he failed in the examination of the lower class. 

Candidates who have failed in the subject s New rules) in the previous 
examination need appear only for the failed subject s in the subsequent 
examination . Such candidates should appear for the subsequent exami 
nation for all the subjects in which they haie failed in the previous 
examination . 

So also candidates failed in two groups (Old rules) should appear for 
the subsequent cxaminations for the two groups in which they have failed 
in the previous examination . 

PEACE MEAL APPEARANCE WILL NOT BE ALLOWED 

Principals of polytechnics should verify whether the candidate has 
remitted fee for all groups/subjects in which he failed . If any candidate 
has submitted applications for partial appearance such applications need 
not be forwarded to this office . 
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receipt forwarded along with the monellist olmaz. 
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towards the fee for a subsequent examination 
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missioner for Goverwatlatinations del lll.. 
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The fees remitted after the last date either by the principals or students 
will not be accepted . 

The Principals of Polytechnics should remit the fees on or before the 
due dates positively . 

The rules now in force as regard to the realisation of examination fee 
from Scheduled caste , Scheduled tribes and educationally Backward classes 
may be followed . The Principals of Polytechnics should get the amount 
reimbursed from the Harijan Welfare Department and remit the amount 
into the Treasury under the head of account " 077 B (a ) I Examination fees" 
and forward the chalan receipt to this office . 

The form of application for private candidate is . annexed to this 
notification . Candidates itay use typed or hand written forins . on half 
foolscap size paper. The applications should be countersigned by the 
Principals or the head of Institution in which the candidate had completed 
to the course . " PRIVATE CANDIDATES NEED NOT FORWARD 
THEIR APPLICATIONS DIRECT TO THIS OFFICE ” . They are to 
forward their applications with the original chalan receipt so as to reach the 
Principals of the Institutions where they had undergone the course before 
the dates specified above. Principals may collect such applications and 
prepare a list in the prescribed form and forward the same to this office 
with the applications received from the candidates along with the nominal 
list and chalan receipt etc. of the regular candidates . 

The principals of the polytechnics will scrutinise the application and 
see the entries made therein by the candidates are correct and agree with the 
records of the Institutions. 


CHANGE OF CENTRE FOR THE EXAMINATION 
Change of centre will not be allowed to any candidate. They should 
take the examination through the centre froin where they had completed the 
prescribed course of studies . 

PRACTICAL EXAMINATION 
Candidates will not be permitted to take their practical test in any 
polytechnic other than the Institution in which they had undergone the 


course . 


Candidates should contact the principal/chief superintendent of the 
centre in advance and ascertain from the principal, the date fixed for the 
practical. If any candidate fails to contact the principal in time and ascer 
lain the date fixed for practical this office will not take up the responsibility 
in the matter. Candidates will not be allowed to do the practical in poly 
technics other than the one in which they have studied . 

The principal may fix the date of each practical after consulting the 
Internaland external examiners . Much publicity may be given for informa 
tion of the candidate as regard to the date fixed for practical. 
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Candidates who have failed only in pratical test and who now appear 
for praeticals should apply for admission to the test in the prescribed form . 

Candidates appearing for the practica ! test should product their 
adinisesion tickets to the examiner focacification , 

CANCELLATION OS CANDIDATURE ZOR THE LAMINATION 
If a candidate desires to cancel his candidature or lexa... nation ke/ 
she should forward an application duly recommeeded by the principal of the 
Polytechnic to the Secretary to the Commissioner for Gov :. Luinination : 
before the actual commencement of the examination . If any candidate has 
appeared in any of the papers for the examint on his candidature for cu 
examination will not be cancelled . 

ISSUE OF MARK LIST 
Mark list will be issued to the candidates appearin for the examination 
through the Principals of the examination centres. 

The principais of the Polytechnics may collect Rs. 5 (fee for mark iist) 
each from the candidate and remi the amontin the trcazury under the head 
of account “ 077 B (c ) other receipts in separate chalan in the one of the 
principal and forward the original chalan receipt to this office with the lisi 
of candidates on whose behalf the amount has been remitted . The list 
should be prepared in the order of register numbers assigned to the 
candidates. Separate lists are required for different examination and 
different branches. Requests from the candidate firmuk bit from this 
office direct will be considered only after onemonth 109 che date of pubii 
cation of the results . 
RULES FOR THE REAPPEARANCE OF THE EXAMINATION FOR 

BETTERMENT OR RESULT 
A candidata wh pa ses 

the examinarier. (Fura ! yua : Dipiona 
Examination in Engineering and Technology) will be given the option 10 
appear again for the same Diploma Examination in Lon and 
Technology as a full course candidate for bct:( 10 Dorul: bu : no 
candidate shall be permitted for such re-appearance for the betterment of 
resultmore than once. " Such candidate need not surrender bei Diploma 
already issued . If any candidate submit pplication to a; pur for the Esa . 
mination as per the above rules a declaration of the candidate is neaticaid 
below , duly countersigned by the Head of Institution may also have to be 
produced . 

Declaration 
I have passed the Diploma Examination in Engineering held in ..... 

19 with Reg . No... Urougl the centr..... The total 
marks obtained for the examination is 

I have 
not appcared for the examination before for betterment insule 
(Vidc G. O. 119/72 /S . Edn . dated 19-1-1972). 
Station 
Date 

Vumcr.d Signature of candid : te 
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The statement furnished by the candidate is correct an.ci ne is eligible 
to sit for the examination as per G.O. Rt. 119/72/ S . Edn . dated 19-1-1972 . 
Station 
Date 

Name and signature of Principal . 
Admission tickets for the candidates will be issued by the Chief 
Superintendent of the centre concerned atleast five days before the com 
mencement of the examination . 

A deiailed time table for thewritten examination will be published to 
the Gazette in due course . 


PREPARATION OF A AND BL1873 


1. Separate A and B lists may be prepared in case of candidate appeare 
ing for the ist, 2nd and Final year Diploma Examinations in Engineering/ 
Technology for each branch under the new and old rules. Separate forms 
will be supplied from this office for the new and old rules . 

2. Separate formsmay be used in case of candidates appearing for the 
examinations simultaneously . At the top of the forms it may be noted in 
red ink as " Candidates appearing for the lst and 2nd year Examinations 
simultancously " or " Candidates appearing for the II & Final year Exami 
nations simultaneously " as the case may be . 

3. The previous Register nuruber of the candidates should be noted 
in the A and B lists . 

4. The register number and year of the candidates in which they have 
passed the 1st and 2nd year Examinations should be noted in the appropriate 
columns of the list. The Principal may verify the mark list issued to the 
candidates if necessary. 

5. The B list of institutional candidates should also be prepared by the 
institution and the saine should be signed by the Principal under the seal of 
his institution . The last date for the receipt of applications and nominal list 
in this office may be strictly adhered to . 

The Heads of Institutions are requested to go through the Rules an : 
Instructions contained in the notification for their guidance . 


Office of the Commissioner for 
Government Examiantions , 
Trivandrun - 147 . 


S SANKARANARAYANA LYER 
Secretary to the Commissioner for, 

Government Exaninations: 


Il 


Reg . No. 


Annexure 
APPLICATION FOR ADMISSION TO THE DIPLOMA EXAMINATION IN 
ENGINEERING TECHNOLOGY/WOMENS POLYTECHNIC EXAMINATION ETC., 

DECEMBER , 1975 
1. Nameof the Centre of Examination 
2. Whether it is for the 1st , 2nd or 
final year Examination 

1st/2nd/Final Old /New rules 
3. Branch of Examination (i.e. Civil, 

Mechanical etc.) 
4. Name of candidate (in block letters 

as in the S.S.L.C.) 
5. Address in full 
6. Male or female 
7. Religion 

Community if backward 
8. Date of birth 
9. Whether the applicant is to appear 

for the whole examination 
10. Register No. and year of previous appe 

arance in case of full course candidate 
11. If the applicant is to appear for groups! 
subjects furnish the Register No. and 

Year 
year in which he/she has passed the 

other groups /subjects 
12. Whether the candidate has passed the 

1st year examination . If passed Reg . 

No. and year of passing 
13 . Whether the candidate has passed the 

2nd year examination , if passed Reg . 

No. and year of passing 
14 . Whether the candidate is appearing for 

the examination under full course for 
the betterment of result . If so whether 
the declaration of the candidate is 

enclosed with the application 
15 . Amount of fee remitted , chalan No, and 

date and name of treasury 
Station 
Date 

Signature of candidate . 

Certificate 
Certified that the entries in the application made by the candidate 
have been carefully verified and found correct with this ollice records. 
Station 
Daie 

Name and Signature of Principal 
(Seal of Polytechnic ) 
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PART III 

NOTIFICATION 
No. EXE4-27397 /75 . 

20th September 1975 , 
URDU HIGHER EXAMINATION , NOVEMBER 1975 
It is hereby notified that the Urdu Higher Examination introduced by 
the Government vide G. O. Rt. 2652/74 /G /Edn . dated 16-8-1974 and G.O. 
Rt. 3023/75 /G /Edn . dated 8-9-1975 will be conducted on 27-11-1975 and 
the succeeding days in accordance with the time-table given in this notifi 
cation . 

2. The scheme and syllabus of the Urdu Higher Examination have 
been published in Part III of Kerala Gazette No.46 dated 12th November 
1974 . 
3. The centres of the examination for November 1975 are: 

1. Trivandrum Central H. S., Trivandrum . 
2. Ernakulam 

Girls H. S .; Ernakulam . 
3. Malappuram Govt. H. ;. , Malappuram . 
4. Kozhikode 

Govt . H. S., for Girls , Kozhikode . 
5. Cannanore 

Govt. H. S., Cannanore . 
4. The minimum gencral educational qualification for admission 
the examination is a pass in Std . VII (New ) or any other examination 
recognised equivalent to Std . VII (New ). Candidates not possessing the 
minimum general educational qualification will not be admitted to the 
examination . 

5. The candidates who have passed the SSLC Examination with 
Malayalam as Ist language Part I will be exempted from appearing from 
Paper VI, the paper in additional language as in the case of Arabic Munshy 
Examination . 
Note . - Candidates who have passed SSLC and who require exemp 

tion under the provision contained in this paragraph should 
produce the true copy of relevant page of SSLC book in which 
marks have been entered , duly attested by a High School 
Headmaster along with their application for admission to the 
examination . The original SSLC book should be produced 
before the Chief Superintendent of the centre concerned for 

verification when they go over to receive the admission ticket . 
6. The candidates appearing for the examination should have com 
pleted 15 years of age on or before 27-11-1975 the date of commencement 
of the examination . 

7. The candidate for appearing the examination for the first time 
should be as full course candidates i.e. they should appear for all 
subjects. 
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8. The candidates have to submit their application in manuscript or 
typewritten in the Forñ given in appendix I to this notification . 
Applications should be prepared in half sheet of foolscap paper and 
particulars may either be neatly written or typewritten . No printed forms 
will be supplied from this office. 
Note. — There should be two passport size photographs (bust alone ) one 

affixed in the admission ticket and the other in the identification 
certificate. Photographs should be those taken recently i.e. 
not more than six months before the date of application and 
they should be affixed in the spaces provided in the admission 
ticket and identification certificates and attested by Gazetted 
Officer of the State or Central Government or M.P. or M.L.A. 
or Headmasters of High Schools or Training Schools or Assi 
stant Educational Officer. No Rubber stamps should be affixed 

on the photographs. 
9. Candidate s identification certificate and admission ticket must be 
in separate sheets of papers. Applications which are not in the prescribed 
form ( almexed to this notification ) and do not contain all the requisite 
particulars will be rejected. 

10. Fee for admiesion to the examination is Rs. 25 . 

11. The fee for admission to the examination should be remitted into 
a Government Treasury in Kerala State under the Head of Account 077 
Edn B (a) 1·Examination Fees and the chalan receipt in original should 
be forwarded along with the application . 

12 . Last date for remittance offee without fine is 3-10-1975 . 
13. Last date for remittance of fee with a fine of Re. 1 is 10-10-1975 . 

14 . On no account the fee will be accepted at the Office of the 
Commissiorier for Government Examinations by cheque or in cash or in any 
other form . 

15 . Fee once remitted will on no account be refunded or adjusted 
towards the fee for a subsequent examination . 
16 . 

The applications for admission to the examination should be 
addressed to the Commissioner for Government Examinations, Trivandrum - 14 
by Registered Post so as to reach him by 15-10-1975 at the latest, Late appli 
cation will not be accepted . 

17. Candidates should write their names and address distinctly and 
in full in the application . Name should be written in block letters and 
should be exactly similar in every respect with that in the qualification 
certificate . 

18. Applications which do not conform to the provisions in this notifi 
cation or found defective otherwise shall be summarily rejected without pre 
vious notice. 

19, Covers containing applications for admission to the examination 
should be superscribed Application for admission to the Urdu Higher 
Examination , November 1975 " 


3 


20. Candidates should obtain their Admission Tickets from the Chief 
Superintendents of the respective centres at least five days before the date 
of examination . Admission Tickets will not be issued on the day of the exa 
mination , 

21. The Chief Superintendent will issue the Admission Ticket to the 
candidate on proper acknowledgement provided he is satisfied with the 
identity of the candidate . 

22. Applications from candidates for scrutiny of their valued answer 
scripts will be accepted , within 15 days from the date of publication of 
results. The fee for scrutiny is Rs. 5 per paper and the amount should be 
remitted under the head of account " 077 B Secondary ( C ) other receipts" 
in the name of the candidate and the original chalan receipt should be sent 
along with the application . 

23. Mark list will be issued to candidates on production of original 
chalan for Rs. 5 under the Head of Account " 077B.Sec . ( C ) other receipts" . 
Note . - If the number of candidates registered in a centre is too small 

such centres will be cancelled and the candidates will have to 
take their examination neighbouring centre. 

TIME- TABLE 
Day and date Time 

Subject 
Thursday, 10 a . m . to 12.30 p . m . Paper I Urdu Prose Text Books 
27-11-1975 
Friday , 

10 a . m . to 12.30 p . m . Paper II Urdu Poetry Text Books 
28-11-1975 . 
Monday , 10 a . m . to 12.30 p . m . Paper III Grammar and Com 
1-12-1975 . 

position Textual and General 
Tuesday, 10 a. m . to 12.30 P : m . 

Paper IV Seerat and Tareekh 
2-12-1975 . 
Wednesday, 10 a . m . to 12.30 p . m . Paper V History of Urdu Lan 
3-12-1975 . 

guage and Literature . 
Thursday, 10 a. m . to 12.30 p . m . Paper VI Additional Language 
4-12-1975 . 

(one of the following: Malaya 
lam , Tamil , Kannada, Hindi, 

Arabic ) 
N. B. Standard time will be followed . 

Note . - The above time-table will be strictly followed as published even 
though after the publication of it a holiday is declared on any day of the 
examination . The examinations should not under any circumstances be 
stopped without written orders of the Secretary to the Commissioner for 
Government Examinations, Trivandrum - 14 . 
Office of the Commissioner 

S. SANKARANARAYAYA IYER , 
for Government Examina 

Secretary to the Comissioner 
tions, Trivandrum - 14 . 

for Government Exami 

mations. 
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APPENDIX I 


Form of Application for Admission to the Urdu Higher 

Examination , November 1975 . 
1. Name of centre of examination 
2. Name of candidate in full in block letters 
3. Male or Female 
4. Name of parent or guardian 
5 . Permanent address of the candidate to which 

communications are to be sent 
6. Religion 
7. Date of birth and age 
8. General educational qualification ( The 

declaration below should be filled up by the 

head of school concerned) . 
9. Non -Urdu Language (Malayalam /Kannada 

Arabic / Tamil/Hindi) in which desires to be 

answered for paper VI 
10. Amount of fee remitted 
11. Name of Treasury and No. and date of 

Chalan 


Place : 


Date : 


Signature of applicant. 
DECLARATION 
I hereby certify that Shri/Smt. 

a candidate 
for the Urdu Higher Examination has passed Form III or Standard VIII 
( old ) or Standard VII (New ) from the school in the year ...... 

His/her date of birth according to the records of this school is (in figures) 
...... ( in words) 

Signature of the Head of 
Seal of the school) 

School with name and 
(Score off which are not necessary) . 

designation . 
N. B. -Minimum qualification prescribed for admission to the Urdu 

Examination is a pass in Std. VII (New ) or any other exami 
nations recognised equivalent to Std . VII . 
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Candidate s Identification Certificate 


(Gazetted Officers, Headmasters of High and Training Schools, 
M. Ps., M. L. As. and Assistant Educational Officers are 

authorised to sign this Certificate ) 


Name of Candidate (in block letters) 


Date of birth 


Photo 


Full address: 


Identifying Officer s name, 
designation and station (No rubber stamp 
should be affixed on the photograph ) 

Signature of the Identifying Officer 

(to be signed on the photograph ) 
Signature of Candidate 
(To be signed in the presence 
of Identifying Officer ) 

Candidate s Admission Ticket 
URDU HIGHER EXAMINATION NOVEMBER , 1975 

(Non Urdu Language) 


Place and Centre of Examination 


Name of Candidate : 


Photo 


Signature of Identifying Officer 
( to be signed on the photograph 
but no rubber stamp should be 
affixed on the photograph ) 
Name, designation , etc. , 
Register Number . 


Signature of Candidate 

( To be signed in the 
presence of Identifying 

Oficer) 


(Seal) 
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SCHEMES AND SYLLABUS OF URDU HIGHER EXAMINATION 


(Prescribed by Government of Kerala - Vide G. O. 

Rt. 2652 /74 /G.Edn . dated 16-3-1974 . 


SCOPE AND CONTENT OF THE COURSE AND EXAMINATION 


There shall be six papers each of two and a half hours duration and 
carrying a maximum of 100 marks. 


SCHEME OF EXAMINATION 


There shall be the following six papers : 


Max. Marks 


100 


100 


100 


100 


Title of the paper 

Duration 
Paper I - Urdu prose text books 

24 hours 
Paper II - Urdu poetry text books 24 hours 
Paper III - Grammar and Composition 

24 hours 
Textual and general 
Paper IV - Scerat and Tareekh 

21 hours 
Paper V - History of Urdu Language 23 hours 

and Literature 
Paper VI – Additional Language one of the following : 

( a ) Malayalam 
(b ) Tamil 
( c ) Kannada 
( d ) Hindi 


100 


24 hours 


100 


( c ) Arabic 


Total 


600 


The first three papers shall comprise group I and the other three (4-6 ) 
shall comprise group II. 

The group minimum for a pass shall be 30 per cent and the aggregate 
minimum for a pass shall be 40 per cent. 

Candidates sccuring sixty per cent and above shall be declared to have 
passed the Examination in first class, fifty per cent and above but less than 
sixty per cent in second class, forty per cent and above but less than fifty per 
ccnt in third class.. 
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SYLLABUS AND BOOKS RECOMMENDED AND 

OR PRESCRIBED FOR STUDY 


PAPER I - URDU PROSE Text BOOKS 


The Text Book prescribed for detailed study shall consist of selections 
from the writings of standard anthors about 200 pages of printed matter. 

The Text Book prescribed for 1975 , 1976 , 1977 shall be as follows: 

Nuqush -E - Adab , edited by Mutiurrahman and published by Ram 
Narayanan Lal Beni Prasad , Allahabad - 2 - Prose portion only . The 
question paper shall comprise five questions as detailed below . 

I Annotation of 4 out of 7 given passages. 
Q. II An essay not less than 30 lines on one textual topic out of 

2 given topics. 
Q. III An essay not less than 40 lines on one textual topic out of 

2 given topics. 
Q. IV Five short questions based on the text to be answered in two 

or three sentences each . 
Q. V Short notes on any four topics out of 6 given topics. 

The first question shall carry 20 marks, the second 20 marks, the third 
25 marks, the fourth 15 marks and the fifth 20 marks . The total marks 
shall be 100 . 


PAPER II URDU POETRY TEXT BOOKS 
The prescribed selections in poetry for detailed study shall consist of 
excepts from the poetry written by standard poets tą the extent of about 
1200 verses, out of which about 120 verses shall be prescrided for memori 
sation . 

The text book in poctry prescribed for the first three years 1975, 1976 
and 1977 shall be Nuqush Adab by Mutiur Rahman (Poetry portion only), 
published by Ram Narayan Lal Beni Prasad , Book Scllers, Allahabad - 2 . 

The following poems are prescribed for memorisation . 
1. Zahuresudh by Mir Anees 

9 
2. Darbare Delhi by Akbar Allahabadi 

13 verses 
3. Zindagi by Saleem 

10 
4. Naya Shiwala by Iqbal 
5. Jugnu by Iqbal , 

13 verscs 
6. Watan Ki Azmat by Chakbast 

.18 
7. Agle Bhalay Log by Shad 

16 
8. Bachcha by Mahroom 

12 
9 . Shair Ki Tamannaen by Jamil 

9 verses 
10. Paigham Hayat by Vali 

13 verses 


Verses 


9 


verses 
Verscs 


verscs 
verscs 
verses 
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The question paper shall comprise five questions as detailed below . 

I Annotations of 4 out of 7 given verses from Nazm , Quasidah 

and Masnavi. 
II Elucidation and expansion of the ideas contained in 4 out of 

7 verses taken from Ghazliyat. 
III Summary of a poem . 
IV Expansion of the ideas contained in two out of four Rubayiat 

ce one coritinuousgroup of verses from Qasida out of two. 
V Reproduction of about 10 verses of 20 lines from among the 

verses prescribed for memorisation . 
All questions shall carry equalmarks – Maximum being 100 . 

PAPER III GRAMMAR COMPOSITION 
( TEXTUAL AND GENERAL ) 

I Grammar 
(a) Ism (noun ) definition and classification :—Ism Khas and Ism Aam 
definitions and classifications - Ism Kaifiyat, Zarf, Aala , Jama - Jins 
Taidad - Halat - Tasghir and Takbir - definition and formation . 

Sifat, Zati, Nisbati, Adadi, Miqdari, Zamiri, Tazkeer, Tanees, and 
Jama of Sifat - Zameer; Shakhsi, Mousul, Istif ham , Ishara , Tankeer- 
Musbat and Manfi. 

(b ) Fale (verb) definition , classification : -Mazi Mutalaq , Maz Qureeb , 
Mazi Bayeed , Mázi Natamam , Mazi Ehtimale, Mazi Sharti Hal Muzare, 
Mustaqbil - definitions and formations and conjugations - Ma roof and 
Majhool, Lazim and Muta Addi - Murakkab.Afaal, Mushabe Fale - Fale 
Matoof - Musbat and Manifi - Mutallaqat Fale . 

(c) Ha Rf(Particle) definition and classification into Hurufe Atf, Rabt, 
Takhsces, Fojayia . 

B. Nahy 

Murakkab Naqus, Tousifiand Izafi 
Murakkab Tam ( Jumla )-Various kinds of Jumla : Mufrad , Murakkab 
various kinds of Jumlae Murakkab: Mutalaq and Multaf- Jumla Khabria 
and Inshayia - Tarkeeb Nahvi. 

II Composition 
One or two text books may , be prescribed for non -detailed study. 
They may be a novel or a book of short stories or Biographies . 

The general composition may be on topics of general interest for which 
no book need be prescribed . 
Book recommended for study in Grammar: 

Urdu Sarfe Nahv by Dr. Abdul Haq - available from Kaktaba Anjuman 
Taraqqi-E -Urdu , Urdu Bazar, Delhi. 


. 


Books prescribed for Bondotellad sady : 
1. Sair - E -Golconda - by Dr. Zore available from Aijus Press, Chatta 

Bazar , Hyderabad ( A.P.). 
2. Jall by Premchand available from Kutub Khana Anjuman Taraqqi 

Urdu Urdu Bazar - Delhi. 

There shall be four questions out of six from Grammar each carrying 
ten marks: Total 40 marks. 

There shall be two essay questions out of four from non-detailed text 
cach carrying twenty marks. One question on General composition out . 
three which shall carry twenty marks: Maximum 100 marks. 

PAPER IV HISTORY OF LANGUAGE AND LITERATURE 
The topics prescribed for study are those covered in , and their scope as 
indicated by Urdu Adab Ki Takikh . By Naseem Quraishi published by 
Friends Book House, University Market, Aligarh . There shall be five 
questions carrying equal marks. One question shall be on the origin and 
development of the language or on writers of literacy criticism , two 
questions on prose writers and two questions on poets . Ample choice is to be 
given : Maximum for the paper 100 marks. 

PAPER V SEERAT AND TARBEKH 


s 


1. Scerat:-Topics covered in " Hayate Tayyiba " published by Maktaba 

Al Hasnat, Rampur (U.P.). 
2. Tareekh :-- (a ) Outline History of Khilafat Rashida, Umayyads and 

Abbasadis - culture and civilisation in the Empires . 
Book recommended for study: 

Tarikh al Ummat by Aslam Jairajpuri published by Jamia Milia Islamia 
Maktaba, Delhi 25 Parts 2, 3 , 4 . 
(b ) Outline History ofMuslim Period in Indian History . 

( i) Establishment and expansion of Delhi Sultanate 
(ü ) Declinc of Delhi Sultanate 
(li) Contemporary kingdoms - Bahınani and Vijayanagar 
( iv ) Cultural condition in the Delhi Sultanate 
(v ). Establishment of theMogul Empire 
(vi) The Mogul Empire under Akbar, Shah Jehan and Aurangzeb 
7 ) Social and cultural condition in the Mogul Empire 
(viii) The five Muslim Kingdoms of South India . 
G.144 /B 
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Books recommended for study: 

Tareekh E. Hind - Ahd E. Wusta By Prof. Majeed Siddiqui published 
by Aijaz , Printing Press, Chatta Bazar, Hyderabad (A.P.): There shall be 
five questions ( 1) one out of two from Scerat (2) Two out of four from the 
History of Khilafat and (3) two out of four questions from Indian History . 
All questions shall carry equal marks: Maximum 100 Marks. 

PAPER VI ADDITIONAL LANGUAGE 
One of the following languages: Malayalam , Tamil , Kannada , Hindi 
and Arabic . 

The syllabus and Text Books or portions thereof shall be the same as 
prescribed for X Standard Public Examination , Government of Kerala, from 
time to time- The questions also shall follow the same model: Maximum 
marks100 . 


(Sd .) 
Secretary to the Commissioner 
for. Government Examinations, 

Trivandrum - 14 . 


....... 
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NOTIFICATION 
No. Ex. E7-34428 /75 . 

13th September 1975 . 
DIPLOMA EXAMINATION IN CIVIL AND RURAL ENGINEERING COURSE 

OF THE RURAL INSTITUTE , TAVANUR DECEMBER 1975 
It is hereby notified that the following examinations in Civil and Rural 
Engineering Course of the Rural Institute, Tavanur will be conducted on 
1st week of December 1975 as per the Old and New Rules. Time table will 
be published separately. 

1. First Year Diploma in Civil and Rural Engineering . 
2 . Second Year Diploma in Civil and Rural Engineering. 

3. Final Year ( 3rd year ) Diploma in Civil and Rural Engineering 
Rural Institute , Tavariur will be the Centre of the Examination and the 
Principal, Faculty of Engineering , Rural Institute , Tavanur will be the 
Chief Superintendent of the examination . 

Candidates who have undergone the prescribed course satisfactorily in 
the Rural Institute , Tavanur and who have secured the prescribed minimum 
of attendance ié. 80 % alone are eligible to sit for the examination . How 
ever necessary condonation for the shortage of attendance can be obtained 
for valid reasons from the competent authority . The minimum attendance 
is compulsory in respect of Lectures, practical field work and Extension . 
The Director of the institute may see that the above conditions are satisfied 
by the candidate presented for the examination . 

The result of the examination of a candidate of the higher class will be 
released only after such candidates pass the examination of the lower class . 

Candidates who have passed subject (s) in the previous examinations 
may appear for the ensuing examination only for the failed subjects . Such 
candidates should appear for the ensuing examination for all subjects in 
which they have failed 

Piece meal appearance will not be allowed . 

The results of some candidates of the higher class are withheld since 
they have not passed the examination of the lower class . Such candidates 
(result withheld candidates) are eligible to appear for the examination of the 
higher chiss only after they pass the examination of the lower class and after 
releasing their result of the higher class which are withheld . 

If a candidate fails in the sessional work he should repeat the course for 
one year . Candidates who were adınitted in the school year 1972-73 and 
who have opted the new rules in 1972 and afierwards only are eligible to 
appear for the examination under new rules, 
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Candidates who have not passed the I year examination completely 
will not be permitted to sit for the final year examination . 

Candidates who have obtained subject benefit in the I Year and are 
now studying in the II Year class are eligible to appear for the 1 and II 
Year examinations simultaneously . So also candidates who have obtained 
subject benefit in the II Year class now studying in the III Year class are 
eligible to appear for the II and III Year examinations simultaneously . 
Rate of Examination fee for the examinations are fixed as follows; 
1. First Year Diploma Examination 
New Rules 

Old Rulas 

Rs. 
Whole Examination 

35 Whole Examination 35 
One subject 

10 One subject 

20 
Two subjects 

20 
Three subjects 

30 
Four and above 

35 
2. Second year Examinations 
Whole Examination 

40 Whole Examina wion 
One subject 

15 One subject 

20 
Two subjects 

30 
Three subjects and above 

40 
3. Third year Examinations 
Whole Examination 

45 Whole Examination 45 
One subject 

15 One subject 

25 
Two subjects 

30 
Three and above 

45 
Fine for late remittance of examination fee Re. l . 

Fee for the examination should be reneitted into a Government Treasury 
or in a State Bank under the head of account-077 B (a ) i " Remittance of 
examination fee in a Treasury or State Bank outside the State of Kerala may 
be credited to the head of account " 077 B (a )i I.S.S A. to the Kerala State" . 

Fees from the pupil candidates may be collected by the Director of 
Institute and remitted in the Treasury or State Bank under the Head 
6.077 B ( a ) i” in one chalan in the name of the Director and the original 
chalan receipt forwarded with the nominal list of candidates presented for 
the examinations. Separate remittance may be made in the case of candi 
date appearing for the 1st, 2nd and final year examinations. 

Private candidates will have to remit the examination fees in the namo 
of the candidates themselves in separate chalans and the original chalan 
roceipt should be forwarded with the applications. Privato candidatos 
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need not forward their applications direct to this office . They are to 
forward their applications with the original chalan receipt through the 
principal. 

The fee for mark list may also be collected from the candidates at the 
rate of Rs. 5 per candidate along with the examination fee . The amount 
for mark list should be remitted under the head of account " 077 B Secondary 
(c ) other receipts" in separate chalan . The original chalan receiptmay be 
forward to this office with a statement showing the names of candidates on 
whose behalf the amount has been remitted for mark list. 

On no account the examination fee be sent to this office in cash or 
cheque or money order or any other form . Amount remitted as exami. 
nation fees will not be refunded or adjusted towards a subsequent exami. 
nation . 

Last date for remittance of fee without fine and with fine and the last 
date of receipt of nominal list and chalan in the Office of the Commissioner 
for Government Examination are as follows: 
Last date for remittance of fee without fine 

3-10-1975 
Last date for remittance of fee with fine 

10-10-1975 
Last date of submission of application with original 
chalan to the principal by the private candidate 

15-10-1975 
Last date of receipt ofnominal list etc. in the Office 
of the Commissioner for Government Examinations 

20-10-1975 
If a candidate who has been assigned Register No. desires to cancel his 
candidature for the examination he should submit an application to the 
Commissioner for Government Examinations duly recommended by the 
head of institution before the date of coinmencement of the examination . 
Partial appearance will be treated as a chance . Candidature will not be 
cancelled if a candidate has actually appeared in any paper for the 
examination . 

Practical test will be conducted after or before the written examination 
The time table for the practical test will be drawn by the Director of Insti 
tute in consultation with the examiners who will be appointod for the 
conduct of the practical test . 

Hall tickets will be issued by the Chief Superintendent of the centre 
atleast five days before the commencement of the examination . 
Cancellation of Candidature for betterment of result. - A candidate who passed 
the examination ( final year ) will be given the option to appear again for the 
same Diploma Examination in Engineering as a full course candidate for 
betterment of result. But no candidate shall be permitted for such re-appear. 
ence for betterment of result more than once . 
Office of the Commissioner for 

S. SANKARANARAYANA IYER , 
Government Examinations, 

Sacrotary to the Commissione 
Trivandrum 14 . 

how Crw Enaminis 


FORM OF APPLICATION 


( Private candidates only) 
APPLICATION FOR ADMISSION TO THE DIPLOMA 

EXAMINATION IN CIVIL AND RURAL 
ENGINEERING - RURAL INSTITUTE , 

TAVANUR DECEMBER 1975 


. 


1. Name of centre of Examination 
2 . Name of examination (Year Branch 

First , Second or Final year) 
3. Name of candidate (in block letters 

as in the S. S. L C.) 
4 . Date of birth (in words and figures 

as in the S. S. L C. ) 
5 . Male or Female 
6. Religion 

Community if backward 
7 . 

Addiess in full 
8. Register No. and year of 

Reg . No. Year Subject passed 
previc us appearance not 
ing the subject if any 

passed 
9. Whole examination or subject in 

which the candidate now appears 
10. Amount of fee remitted, chalan 

No. and date and name of treasury 
11. Register No. and year of the Diploma 

Examination passed , if any. 
12. Station : 
13. Date : 

Signature of candidate 

CERTIFICATE 
Certified that the entries in the application made by the candidate have 
been carefully verified and found correct with this office records. 
Station : 

Signature of Director 
Date : 
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NOTIFICATION 
No. Ex. E2-31847 /75 . 

* 20th September 1975 . 
Sub : Final Year Diploma Examination in Engineering/ Technology and 

Women s Polytechnic - December 1975 . 
Ref:--- This Office Notification of even No. dated 2nd September 1975 . 

In continuation of this office notification cited , it is hereby notified 
that the following dates are fixed for remitting examination fee for the Final 
Year Diploma Examination in Engineering / Technology and Women s 
Polytechnic Examination December 1975 . 
Last date for remittance of fee without fine 

3-10-1975 
Last date for remittance of fee with fine 

10-10-1975 
Last date of receipt of application and nominal list 

(Final year alone) by the Secretary to the 

Commissioner for Government Examinations . 15-10-1975 
Date of submission of application and original 

chalan to the Principals by the Private 
candidates (Final year alone) 

11-10-1975 
The dates of remittance noted above are the dates fixed for remi 
ttance of fee into the Treasury by the principals of Institutions and by the 
private candidates and not the date fixed for the payment of fee by regular 
candidates in the office of the polytechnics . 

(Sd .) 
Office ofthe Commissioner for 

Secretary to the Commissioner 
Government Examinations, 

for Government Examinations. 
Trivandrum - 14 . 
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MEDICAL COLLEGE, TRIVANDRUM 
DENTAL MECHANIC CERTIFICATE COURSE 

Prospectus for 1975-76 


1. General information . - Dental Mechanic is a person who makes or 
repairs dentures and dental appliances. The service of qualified dental 
mechanics will diminish the workload on the dentists who may be able to 
denote more attention to their profession . The Dental Council of India has 
prescribed the necessary regulation for the grant of the certificate for the 
dental mechanics and for the maintenance of minimum educational 
standards for dental mechanics. The full details of the syllabus, scheme 
of examination, qualification for admission, duration of the course, etc., 
will be as fixed by the Dental Council of India . The course will be 
conducted in the Dental College, Trivandrum , with an annual admission of 
five students , 

2 . Duration of the course. The course is a full-time one and will 
extend over a period of two academic years and lead to the qualification 
of Dental Mechanic Certificate . 

3. Eligibility for admission. - The minimum qualification for admission 
to this course will be pass in the S. S. L. C. /E . S. L. C. or any equivalent 
examination with eligibility for college admission . Candidates possessing 
higher academic qualification will be given weightage . Admission will be 
on the basis of merit, the assessment being made on the basis of the total 
marks "secured by the candidate in Science subjects (Physics/Chemistry/ 
Elementary Science ) in the S. S. L. C. /E . S. L. C. Examination . 

4. Age.-- Cardidates should be at least 17 years of age on 1st July of 
the year of admission and should not be above the age of 20 and should be 
medically fit . The maximum age limit will be relaxcd by three years in the 
case of scheduled castes and scheduled tribes and by two years in the case 
of other backward communities eligible for such concession . 

5. Fees.-- A sum of Rs. 150 per annum will be levied as tuition fee for 
the course, payable in one instalment at the commencement of cach 
academic year. A caution deposit of rupees one hur died is to be remited 
at the college on admission which will be refunded after recovering the 
dues towards breakages etc., if any , at the end of the course. 

6 . Examination . The examination for the grant of certificats of dental 
mechanics shall consist of two parts -- the Primary and the Final Certificate 
Examination . The examinations will be held at the end of the first year 
course and second year course . 
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The fee for the examination will be Rs. 30 for the Primary Examination 
and Rs. 50 for the Final Examination . The minimum marks required to 
pass the examination shall be 50 % in each subject, both written , oral and 
practical examination. Candidates who do not pass in all subjects of the 
Primary Examination shall not be allowed to continue for the second year 
course , 

7. Application form .-- Application forms can be had from the Principal, 
Medical College, Trivandrum on payment of Rs. 5 for sale at the Office 
counter. Applicants desiring to have the form sent to them by post should 
send Rs. 7 by M.O. stating in the M. O. coupon the full address of the 
candidate and the course for which the application is required , without 
which the M. O. will not be accepted . This amount is not refundable . 
Postal orders will not be accepted . 

8 . How and when to apply. --- Application form correctly filled in together 
with the following documnts should reach the Principal, Medical College , 
Trivandrum -11 before 5 p.m. on 10-10-1975 . 

(i) True copy of complete S.S.L.C./E.S.L.C . 
( ii ) Certificate of physical fitness in the form prescribed . 
(iii) Copies of certificates of higher qualification , if any . 
(iv) Copies of two recent conduct certificates, one from the head 

of ihe Institution in which the candidate had studied last and 

the other from a respectable person . 
(v ) Treasury chalan for Rs. 5 towards registration fee credited 

under 080 -A a ( 1) Medical College, Trivandrum . 
This amount is not refundable . Scheduled castes and 

scheduled tribes are exempted from this registration fee . 
Note : - Applications submitted with certificates defective or incomplete 

will be rejected . 
9. Accommodation . -No hostel accommodation will be available in the 
college campus. The candidates have to make their own arrangements 
for their stay and boarding . 


Medical College 
Trivandrum - 11 . 


K , MADHAVAN KUTTY, 

Principal. 
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MEDICAL COLLEGE, TRIVANDRUM , 
PROSPECTUS FOR ADMISSION TO THE MASTER OF DENTAL SURGERY 
(M D.S. ) COURSE IN PROSTHETIC DENTISTRY , ORTHODONTIA 
IN DENTAL COLLEGE ATTACHED TO THE MEDICAL 

COLLEGE, TRIVANDRUM – 1975-76 . 
No. B2-29796/75/MCT. 

16th September 1975 . 
I. Eligibility for admission . 

(a ). A candidate for admission to M.D.S. Course shall be required 
to have taken the Degree of Bachelor of Dentistry of Kerala University 
or any other University recognised by Kerala University as equivalent and 
have passed the B.D.S. Degree or equivalent qualification not less than two 
years previous to the admission to M.D. S. Course. 

(b ) A weightage of 5 % marks will be added in the case of cand 
dates who have put in more than three years of service in Army. 

(c ) 10 % of the seats in each subject will be reserved for Scheduled 
Castes and Scheduled Tribes. They should produce true copy of S. S. L. C. 
to prove date of birth and community . 

II. Selection will be made on merit assessed on the basis of marks 
obtained by the candidates in all University examination for B. D. S. plus 
the marks obtained for the particular subject converted into a percentage . 

III . The applicants should satisfy the minimum requirements for 
admission as on 1st August of the year of admission or earlier. 

IV . Duration of Course. 

The duration of M. D. S. Course is two academic years. 
V. Paymentof fees. 

(i) Tuition fees Rs. 500 per annum . 

( ii ) Registration fee Rs. 10 ( The application registration fee of 
Rs. 10 will be adjusted as registration fee for first year ). 

(iii) Miscellaneous fee of Rs. 30 pcr annum for the first year and 
Rs. 40 for the second year . 

( iv ) Caution deposit (Refundable ) Rs. 50 for the recovcry of 
breakages, or loss of the laboratory equipments, books etc : 

VI. Application forms. 

(i) Application forms and prospectus can be had from the Principal, 
Medical College , Trivandrum XI on payment of Rs. 10 towards the cost 
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of the forms at the Office Counter. Applicants desiring to have the forms 
sent to them by post should remit Rs. 12 for each application form , Appli 
cants sending the amount by money order willnote that money orders 
which do not contain in the money order coupon the full address of the 
applicant and the course for which application form is required will not be 
accepted . Postal orders will notbe accepted . This amount is not refund 
able . 

( ii ) Application registration fee -A sum of Rs. 10 is to be paid towards 
application registration fee either by chalan remittance in any ofthe Govern 
ment Treasuries under the head 0-80 A (a ) 1 Medical College, Trivan 
drum " or by money order to the address of Principal. The chalan receipt 
or money order receipt should be attached with the application form . The 
fee is non -refundable. 

( iii ). The last date for submission of application. The application form 
duly filled up in all respects with necessary documents should reach the 
Principal, Medical College, Trivandrum on or before 4 p . m . on 16-10-1975. 
Applicants who are employed in any Government Department or private 
institution should apply through the head of department. 

The probable number of seats is two each and one seat is reserved for 
the candidate from outside the State . 


Medical College, 

Trivandrum . 


(Sd .) 
For Principal 


Kerala Gazette No. 38 dated 30th September 1975 . 
PART III 


MEDICAL COLLEGE, TRIVANDRUM 
Draft prospectus for Admission to the Degree Course in Phar 

macy (B. Pharm ) 1975-76 


No. B2-17625 /75 /MCT. 

16th September 1975 . 
Applications in the prescribed form are invited for admission to the 
B -Pharm course being conducted at the Medical College , Trivandrum , with 
the participation of the University College and Engineering College . 
Twentyfive students will be admitted to the course. 
Note :-One seat each is reserved for thenominces of the Drugs Control 

Department and Government of Pondicherry and five seats are 

reserved for the Diploma holders in Pharmacy . 
2. Eligibility for admission : 

(i) A pass in the Pre-Degree .Examination with Physics, Chemistry 
and Biology or Mathematics as Optional subjects securing at least 50 % 
marks in the subjects ; or 

( ii ) A pass in the B.Sc. Degree Examination with Physics, Chemistiy 
and Biology or Mathematics securing at least 50 % marks in the subjects ; 

(iii) - Those students who had taken Mathematics as one of the 
subject for the Pre-degree or B.Sc. Examination shall be exempted from 
Mathematics I and those who had taken Biology as one of the.r subject 
shall be exempted from Biology I of the 1st B - Pharm Examination . 

3. Age : 

Applicants should have completed 16 years of age on Or before the 
1st day of October of the year of admission to the course . No relaxation 
from the minimum age limit will be made on any account. 

4. Duration and conduct of the course : 

The course shall extend over a period of four academic- ycan . The 
course for the first and second years will be conducted in the University 
College and Engineering College, 3rd and final years in the Mcdical 
College. The curriculuin and syllabus of the course shall be presrcibed 
from time to time. The students are expected to visit important Pharma 
ceutical factories and laboratories in India during their course of study and 
to undergo practical training in a Factory or Laboratory for a period of 
3 months. 
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2nd year : 


3rd year : 


4th year : 


5. Details of the course : 
1st year : 

Biology 
Physics 
Mathematics 
Engineering 
Drawing and 
Chemistry and German . 
Pharmaceutical Engineering 
Mathematics 
Anatomy 
Physiology 
Analytical Chemistry and 
Pharmaceutical Chemistry . 
Pharmaceutical Chemistry 
Pharmacy 
Pharmacognosy 
Biochemistry and 
Pharmaceutical Engineering . 
Pharmaceutical Chemistry 
Pharmacy Pharmacognosy 
Microbiology 
Pharmacology Principles of Hospital 

Administration . 
6. Fees : 

A sum of Rs. 360 per annum will be levied as tuition fee for the course 
payable in one instalment at the commencement of each academic year. A 
caution deposit of Rs. 50 is to be remitted at the College on admission 
which will be refunded after recovering the dues towards breakages etc. if. 
any at the timewhen the students leave the institution . The following 
miscellaneous fees are also to be paid at the commencement of each 
academic year. 

Rs . 
Library and Laboratory fees 

25.00 
Association fee 

15.00 
Athletic fee 

15.00 
Calendar fee 

2 00 
Stationery fec 

5.00 
Annual Registration fee 

10.00 
Univesity Athletic fee 

1.00 
Students Aid Fund 

1.00 
University youth Magazine 

1.50 
University Union fee 

1.00 
, * The fee of Rs. 10 paid along with the application for admission will be 

treated as registration fee in the case of 1st year students . 


*** 
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Application forms: 

Application forms can be had from the Principal, Medical College, 
Trivandrum -11 , on payment ofRs. 10 towards the cost of the forms at the 
office counter. Applicants desiring to have the forms sent to them by post 
should remit Rs. 12 for each application form . Applicant sending the 
amount by money order will note that the money order which do not 
contain in the money order coupon the full address of the candidate and 
the course for which application form is required will not be accepted . 
Postal Orders will not be accepted This amount is non -refundable . 

How and when to apply : 

Application forms correctly filled together with the following documents 
should reach the Principal, Medical College, Trivandrum - 11 before 4 p . m . 
on 16-10-1975 . 


Late applications will not be considered : 

(i) True copies of statement of marks of the Parts obtained in the 
Pre-degree examination and any higher cxamination . 

( ii ) Truc copies of two recent conduct and character certificates , 
one from the Principal of the College in which the candidate studied last 
and another from any other respectable person who knows the candidate . 

(iii ) True copies of certificates of recent vaccination against small 
pox and inoculation with T.A.B. vaccine, not earlier than 3 months before 
application . 

( iv ) True copy of S.S.L. Certificate . 

(v) Certificate of community and income (from all sources) obtained 
from a Revenue Officer not below the rank of Tahsildar in the case of 
candidate belonging to communities recognised by Government as socially 
and Educationally backward classes in the prescribed form . In the case of 
Latin Catholics it should be specified in the community certificate whether 
they belong to the group Latin Catholics other than Indian . Candi 
dates those belong to socially and educationally backward classes whose 
family income is less than Rs. 10,000 ( Ten thousand) per annum is only 
eligible for reservation of seats . 

(vi) Candidates selected for admission to Pharmacy Course shall 
undergo a thorough medical check-up in the manner prescribed by the 
Principal of the College. Candidates found medically unfit will not be 
admitted to the Course. The decision of the Government in the matter of 
disqualification of candidates on medical grounds shall be Gnal. 

(vii ) Treasury chalan (from any State Treasury in the Kerala 
State) for Rs. 10 (Rs. ten only) credited to the Government of Kerala 
under the lead 0-80 - A (a ) (i) Medical College, Trivandrum . This 
registration fee will not be refunded in the casc of those who fail to get 
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admission and will be adjusted towards registration fee in the case ofselected 
candidates . Scheduled Caste, Scheduled Tribes and Kudumbi students are 
exempted from the payment of this registration fee. 

(viii) Certificate of residence or certificate of region of education in 
the prescribed form . Only one of the certificates required under this 
clause need be filled in the form . In the case of applications whch contain 
both the certificates, the certificate of residence alone will be considered . 
Note : Application submitted with certificate defective or incomplete 

will be rejected . Only attested copies of the documents are 
to be attached with the application . Applications should be 
sent by registered post. The cover should be superscribed 
" Application for admission to B. Pharm Course " . 


Medical College, 

Trivandrum , 


( Sd .) 
Principal. 


Breg tro . KUNV12 
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GOVERNMENT OF KERALA 


Law Department 


NOTIFICATION , 


No. 14396 -Leg. (C ) 1/75 /Law . Dated , Trivandrum , 30th September 1975. 

The following Ordinance promulgated by the Governor on the 29th day 
of September, 1975, is hereby published for general information . 


By order of the Governor, 


M. SEKHARAN , 


Law Secretary. 


PRINTED AND PUBLISHED BY THE 8. G. P. AT THE GOVERNMENT PRESS, 

TRIVANDRUM , 1975 . 


33/ 3466 /MC. 


ORDINANCE No. 9 OF 1975 


THE KERALA UNIVERSITY (AMENDMENT) ORDINANCE , 1975 
Promulgated by the Governor of Kerala in the Twenty -sixth 
Year of the Republic of India . 

AN 
ORDINANCE 


further to amend the Kerala University Act, 1974 . 

Preamble. — WHEREAS the Legislative Assembly of the State 
of Kerala is not in session and the Governor of Kerala is satisfied 
that circumstances exist which render it necessary for him to 
take immediate action ; 


NOW , THEREFORE , in exercise of the powers conferred by 
clause (1 ) of article 213 of the Constitution of India , the Governor 
of Kerala is pleased to promulgate the following Ordinance : - , 

1. Short title and commencement.- ( 1 ) This Ordinance may be 
called the Kerala University (Amendment) Ordinance , 1975 . 

. (2 ) It shall come into force at once . 
2. Act 17 of 1974 to be temporarily amended . — During the period 
of operation of this Ordinance , the Kerala University Act, 1974 ( 17 
of 1974 ) (hereinafter referred to as the principal Act ), shall have 
effect subject to the amendment specified in section 3 . 

3 . Amendment of section 17. - In section 17 of the principal 
Act. in item (2 ) under the heading " Elected Members " , for the 
words " not being teachers" , the words, brackets and figures " not 
being persons eligible to be elected under item ( 1 ), (4 ), (5 ), (6 ), 
( 9 ) , (10) , (11) or (12) " shall be substituted. 


N. N.WANCHOO , 

GOVERNOR. 


.. . AV ള്ളി 
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NOTICES 
UNDER SECTION 9 (5 ) OF THE KERALA LAND ACQUISITION ACT, 

1961 (Act 21 of 1962) 
Notice is hereby given that the Government intend to take possession of 
the land mentioned in the list below , which is required for a public purpose 
under the Kerala Land Acquisition Act, 1961 (Act 21 of 1962). All persons 
interested in the land are required to appear in person or by authorised 
agent on the date, time and place noted below and to state /put in a 
statement in writing signed by themselves or their agents showing the nature 
of their respective interests in the land and the amount and particulars of 
their claim to compensation for such interests , in the land and their objec 
tions, if any, to the measurements made under section 8 of the Act. 
Note.-- If the persons interested refuse to make a claim to compensation or 

omit, without sufficient reasons, to make such claim , the amount 
to be awarded by the Court , in the event of a reference , being 
made to it.on application made by them shall in no case exceed the 

amount awarded by the Collector under Section 11 of the Act. 
താഴെ കൊടുത്തിരിക്കുന്ന ലിസ്ററിൽ പറഞ്ഞിട്ടുളളതും; 1961 - ലെ 
കേരള സ്ഥലമെടുപ്പ് ആകാം” (1962 - ലെ 21-0 . ആക്റ്) പ്രകാരം ഒരു 
പൊതുകാര്യത്തിന് ആവശ്യമായിട്ടുളളതുമായ e മി കൈവശപ്പെടുത്തുവാൻ 
ഗവൺമെൻറ് ഉദ ° ദേശിക്കുന്നുവെന്ന് ഇതിനാൽ നോട്ടീസ് നൽകിയിരിക്കുന്നു . 
( പസ്തുത ഭൂമിയിൽ അവകാശബന്ധമുളള എല്ലാപേരും നേരിട്ടോ, രാധികുത 
ഏജൻമൂലമോതാഴെ പറയുന്ന തീയതിയിലും സമയത്തും സ്ഥലത്തും ഹാജ 
രാകുകയും, 

ഭൂമിയിൽ അവരോരോരുത്തർക്കുമുള്ള അവകാശബന്ധങ്ങളുടെ 
33/ 3478/ MC 


2 


കവി 


സ്വഭാ ചവും ഭൂമിയിൽ അങ്ങനെയുളള ് അവകാശബന്ധങ്ങൾ സം ടവന്ധ 1 
ച്ചിടത്തോളം ന് ° s | പതിഫലിന* * അവർക്കുളള തേർച്ചയുടെ തുകൾ • 
വിവരങ്ങളും ആക റാ 8-9. വകുപകാരം എടുത്തിട്ടുള്ള രേളവു സംബ 
ന്ധിച്ച വല്ല ആകൗഷപവുമുണ്ടെങ്കിൽ അതുംഏന്നു 

കാണിച്ചു 
കൊണ്ട പ്രസ്താവന ചെയ്യുകയും, അവരോ അവരുടെ ഏജൻറുമാരോ എഴുത് 
ഒപ്പിട്ട ഒരു സ്റേറാറുമെൻറ് സമർപ്പിക്കുകയും. പെയ്യണമെന്ന അവരോട 
ആവശ്യപ്പെടുന്നു . 
കുറിപ്പ് – അവകാശബന്ധമുളളവർ Sം. നിഫലത്തിന 

തേർച്ച 
ചെയ്യാൻ കൂട്ടാക്കായിരിക്കുകയോ, മതിയായ കാരണമില്ലാതെ 
അങ്ങനെ തേർച്ച ചെയ്യാൻ വീഴ്ച ചെയ്യുകയോ ചെയ്യുന്ന 
പക്ഷം അവരുടെഅപേക്ഷയിൻമേൽ കോടതിക്ക് മാറ് 
അയയം" ചീയുന്ന സംഗതിയിൽ കോടതി വിധിച്ചു കൊടുക്കേണ്ട 
തുക :യാതൊരു സംഗതിയിലും 

അകറാ” 11- " വകുപ്പു 
പകാരം കളക്ടറൽ 4 ധിച്ചു കൊടുക്കുന്ന തുകയിൽ 
യാൻ പാടില്ലാത്തതാകുന്നു 

(1 ) 
No BI- 620 ;75. 

25th September 1975 . 
Date, time and place of appearan. -On 15-10-1975 at 11 a . m . + before the 

Special Tahsildar No. II for (L. A.), Railways at the Block Office, 
Athiyannur. 

Particulars of lands 

District - Trivandrum . 
Taluk -- Neyyattinkara . 

Village - Athiyannur. 

Extent in 

Ares Sq.m. 
52/ 18-1 

01 55 . 
52/19-1 

03 20 
52120-1 

05 80 
52121-1 

00 22 
52122-1 

08 80 
52/23 

12 95 
52/24 

14 57 
52/ 25-1 

02 

63 
52/25-2 

l 

32 
52/ 25-3 

01 31 
52| 26-2 

01 08 
5226-3 

02 23 
52/ 27-2 

01 40 
52| 27-3 

06 22 

00 40 

( 2) 
No, B1-620 /15. 

25th September 1975 . 
Date, time and place of appearance. - On 17-10-1975 at 11 a . m . before the 

Special Tahsildar No. Il for (L. A.) Railways, fat , the Block Office, 
Athiyannur. 


Sy. No. 


52 / 28-3 
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Particulars of lands 

District - Trivandrum . 
Taluk --Neyyattinkara . 

Village - Athiyannur. 

Excent in 
Sarvey No. Descripiion 

Ares Sq . m . 
52/28-3 Wet 

00 50 
52 / 28-4 

00 

50 
52 /28-5 

00 57 
52/28-6 

00 50 
52/ 28-7 

00 70 
52/28-8 

00 60 
52 / 28-9 

00 62 
52 /28-10 

00 72 
52/29-2 

01 52 
52 /32-2 

00 05 
52 /32-3 

00 15 
52 /33-2 

03 14 
53/ 2-1 

06 47 
53/2-4 Dry, 

01 . 02 

(3 ) 
No. B1-620 /75. 

25th September 1975 . 
Date, time and place of appearance . - On 20-10-1975 at 11 a.m. before the 
Spl. Tahsildar No. II for L.A.Railways, at the Block Office, Athiyannur. 

Particulars of lands 

District - Trivandrum 
Taluk - Neyyattinkara . 

Village- Athiyannur . 
Surdey No. Description 

Extent in 

Ares Sq . m . 
53 / 2-5 Dry 

00 60 
53 / 2-6 

03 54 
53/3 

04 86 
53 4 

04 86 
53/5-1 

04 05 

03 00 
53,6-1 
54/ 1-1 

00 30 
109 / 1-1 

04 86 
109/ 1-2 

04 85 
109 /2-1 

23 00 
109/3 

04 04 
109 /4-2 

02 39 
109/5-2 

02 84 
109 /6-2 

06 27 
109/7-1 

. " 00 15 

( Sd .) 
Trivandrum . 

Special Tahsildar No. II 

for L. A. Railways . 
PRINTED AND PUBLISHED BY THE 8. G. P. AT THE GOVERNMENT PRESS, 
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GOVERNMENT OF KERALA 

Taxes ( D ) Department 
NOTIFICATIONS 


G.O.Ms. 125 /75 / TD . 


Dated , Trivandrum , 24th September 1975 . 


S. R. O. No. 885 /75. - In exercise of the powers conferred by clauses (i) , 
(iv ), (x ) and (xiii ) of section 2 and sub- section (2 ) of section 3 of the Kerala 
General Sales Tax Act, 1963 (15 of 1963), and clause (b ) of rule 3 of the Kerala 
General Sales Tax Rules, 1963, the Government of Kerala hereby make the 
following amendment to the Notification - I issued under G , O. Ms. No. 278 / 
Rev. dated the 30th March , 1963 and published as S. R. O. No. 335/63 at 
pages 1 to 17 of the Kerala Gazette Extraordinary No. 71, dated the 31st March , 
1963, as, subsequently amended , namely 

AMENDMENT 
In the Schedule to the said notification , under the heading “ Check Post 
Inspectors” , after serial No. 39 and the entries against it the following serial 
number and entries shall be added , namely : 

“ 40 Inspector in charge of 

Salestax Checkpost, Anakkatty. Anakkatty .. Mannarghat taluk ” . 
33 /3482/MC . 
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II 


S. R. O. No. 886 /75. - In exercise of the powers conferred by sub-section 
(1) of section 29 of the Kerala General Sales Tax Act, 1963 ( 15 of 1963), the 
Government of Kerala hereby make the following amendment to their Notifi 
cation No. VII issued under G. O.Ms. 278 /Rev . dated the 30th March , 1963 
and published as S. R. O. No. 341/63 at pages 21 to 23 of the Kerala Gazette 
Extraordinary No. 71 dated the 31st March , 1963, as subsequently amended , 
namely : 


AMENDMENT 


In the said notification , after serial No. 39 and the entries against it the 
following serial number and entries shall be added , namely : 


Mannarghat 
taluk . " 


" 40 XL. At Anakkatty on the 

Mannarghat 
Anakkatty road . 


Between the 52nd and 
53rd K.M. Stones on 
the Mannarghat 
Anakkatty road . 


By order of the Governor , 

J. S. JESUDHASAN , 
Secretary to Government, 

Taxes Department. 


Explanatory Note 
( This note is not part of the amendment, but is intended to indicate its 
general purport). 

In G. O. Rt. 401/75 /TD dated 16-8-1975 sanction was accorded for the 
establishment of a C Class Check Post at Anakkatty in Mannarghat Taluk . 
In order to assign territorial jurisdiction to the Officers in the Check Post it has 
become necessary to amend the original notification . This notification is 
intended to achieve this object . 


PRINTEN AND T IRLINIED BY THE S. G. P. AT THE GOVERNMENT PRESS , 

TRIVANDRUM , 1976 . 


